March 14, 2008

No March 15 layoff notices for
permanent UTLA members

UTLA fights for probationary employees, who are still at risk.

B No RIFS for permanent UTLA members: LAUSD has not issued any reduction-in-
force (RIF) notices to UTLA members by the March 15 deadline. State law requires
school districts to give notice by this date to permanent teachers and other
certificated staff. (Please be aware, however, that state ed code allows some
exceptions to this deadline depending on the severity of the budget crisis.)

B Probationary employees still at risk: UTLA is fighting to protect our
probationary employees from being let go. For probationary employees, the District
only has to give notice 14 days before their contracts are up for renewal.

B Administrators receive layoff notices: An estimated 3,000 LAUSD
administrators have reportedly received reduction-in-force notices. Receiving a
notice does not mean a loss of employment is certain; districts often overestimate
the need for layoffs and issue large numbers of notices as a precautionary measure.
The concern is that some of the administrators who received RIF notices will return
to the classroom and “bump” probationary employees from their positions.

B Layoff notices abundant in other school districts: It’s estimated that more than
20,000 California teachers will receive RIF notices this month. LAUSD’s size insulates
it somewhat from the layoffs: LAUSD hires approximately 2,500 employees each
year, and it can reduce the number of new hires to help trim the budget. Also, some
of the budget impact will be absorbed by natural attrition from resignations and
retirements.

B UTLA will fight any and all layoffs: UTLA will fight all layoff notices—whether for
permanent or probationary employees—vigorously and with every tool the union
has. Fighting layoffs is part of our overall fight against the proposed budget cuts,
which would severely harm our schools and our communities.



