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Zero urgency on safety + 0% raise = No respect

UTLA BARGAINING
FLASH!

Dissecting the District’s latest contract proposal.

LAUSD is hiding behind next year’s projected fiscal crisis to
deny our members a fair salary increase this year. It’s true that
California is in a severe budget crisis, but it’s also true that the
state budget will not be finalized until late summer. Here are
some of this year’s “fiscal realities” LAUSD is neglecting to
mention: LAUSD received a 4.53% cost-of-living adjustment
from the state. Why hasn’t that made its way onto the negotia-
tion table? Also, the District reported a year-ending surplus of
$700 million to the state. Where has that money gone?

After all that our members have endured over the past
year with the payroll fiasco, LAUSD acknowledges your
fortitude with a 0% pay raise offer. Even in this crisis
year, UTLA believes the money is there for a pay raise
if the District reorders its priorities. There are still rich
areas of bureaucratic fat that can be cut, such as the
mini-Districts and contracts for consultants and attor-
neys. Other school districts are giving raises this year. If
LAUSD doesn’t, our pay will become less competitive.

UTLA believes that contract talks
should always be a vehicle to
move LAUSD forward by making
changes that improve teaching and
learning conditions. LAUSD wants
UTLA to withdraw all of our con-
tract proposals before it will talk
about safety. Once again, the sta-
tus quo is good enough for
LAUSD. 

In the wake of a rash of shootings near schools, an asbestos scare, and
other extremely serious safety issues, the District refuses to negotiate UTLA’s
safety proposals with any sense of urgency. LAUSD is essentially saying that
it will negotiate on safety only if we agree to accept a 0% raise and withdraw
our other contract proposals. While LAUSD officials stay safely housed at
Beaudry headquarters behind metal detectors, they are content to let our
safety proposals languish. UTLA is fighting for safe passages to and from
school, secure parking for employees, increases in campus security, enforce-
ment of a student discipline code, and other changes that would make our
schools safer for everyone.

O% raise offer

UTLA safety proposals held hostage LAUSD embraces status quo

LAUSD “fiscal realities” missing a dose of reality
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