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Flashlights in hand, a lively throng 
of 5,500-plus UTLA members rallied 
at LAUSD headquarters in downtown 
L.A. on December 6 to “shine the light” 
on District waste. A simultaneous “Rally 
in the Valley” at Local District 1 drew 
approximately 4,500 people, making it 
the largest demonstration ever held in the  
Valley. Together, UTLA put an estimated 
10,000 people into the streets that day  
and sent an undeniable message of 
determination.

“We are shining the light on the District 
bureaucracy tonight because it is a major 
obstacle to improving the conditions for 
teaching and learning in our schools,” 
UTLA President A.J. Duffy told the 
crowd. “It’s about the amount of money 
the District squanders on nonschool per-
sonnel. It’s about the stranglehold the 
bureaucracy has on classroom teach-
ers with their mandated, one-size-fits-all 
programs. And it’s about the outrageous 
discrepancy in the salaries that District 
employees receive compared to District 
bureaucrats.”

Frustrated by a lack of progress at 
the negotiation table, UTLA members 
echoed in chants, banners, and signs 
the union’s key contract demands: com-

petitive pay for teachers and health and 
human services professionals, lower 
class sizes, and more local control.

 “I’m out here as a teacher and as an 
LAUSD parent too,” said Short Avenue 
teacher Allison Hackett. “We need a 
raise and there really needs to be a cap 
on all class sizes, not just K-3.”

LAUSD officials have been sticking to 
their 3% raise offer, even as the numbers 
show that District pay is sinking even 
lower in the county rankings. The latest 
analysis reveals that LAUSD salaries 
have dropped another two notches and 
now rank 44th out of 47 school districts 
when measuring maximum certificated 
staff salary with 25 years. The numbers 
wouldn’t have surprised the thousands 
of UTLA members rallying in the streets 
December 6.

“The past few years we’ve received 
raises of only a few percentages,” 
Magnolia Elementary teacher Liz 
Hernandez said. “They haven’t kept 
up with the high cost of living in Los 
Angeles. We need a decent raise.”

 UTLA’s labor-community alliance 
was also out in force December 6, with 

UTLA hits the streets 10,000 strong
Spirited December 6 demonstrations target overblown bureaucracy and lack of a contract.

A December to remember: Thousands of UTLA members packed the streets around LAUSD  
headquarters on December 6, while thousands more rallied in the Valley.

(Continued on page 4)
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On December 6, I experienced the 
pinnacle of my tenure as president so 
far. As I climbed on top of our rally 
truck to address the 5,500-plus crowd, I 
saw before me a sea of energized UTLA 
members, flashlights in hand, ready to 
shine the light on District waste. The 
determination on display was undeni-
able. I knew at that moment we were on 
the road to gaining a good contract.

Believe me, the District bureaucrats 
also got the message that day. They 
know we’re after them, and they see 
that UTLA is strong and united. They 
were clinging to the false hope that 
because we at times have passionate 
arguments—such as over AB 1381—
that UTLA would be divided. What 
they didn’t understand and probably 
never will is that UTLA is large enough 

to be powerful and small enough to be 
a family. Families might disagree, but 
when all is said and done, we close 
ranks and stand together.

Also out in force with us on 
December 6 were members of the 
seven other LAUSD unions and our 
parents and community partners. If 
I were the District, I would seriously 
be considering what would happen 
if all the LAUSD unions—including 
UTLA’s 48,000 members, SEIU 99’s 
30,000, and CSEA’s 7,000—took to the 
streets together. And they should be 

concerned, because that’s the kind of 
coalition we’re creating. We all believe 
the system is broken, and they want to 
work with us to fix it.

The fact that between both rallies we 
could put an estimated 10,000 people 
into the streets on December 6—with 
only six short weeks to plan—tells me 
that we are ready to push ahead. We’re 
ready to take more and bolder actions 
to show this District that they must 
offer us a decent pay raise and a fair 
contract that will improve our schools.

But the momentum we’re building 
can’t stagnate once we secure a good 
contract. On the contrary, this contract 
fight is just the beginning of achieving 
our long-range goal: to dismantle the 
bureaucracy and create a system that 
regards teachers, health and human 

services profes-
sionals, parents, 
and other stake-
holders as mean-
ingful partners in 
the effort to bring 
a world-class 
education to L.A. 
students. We’ve 
carved out a 
monumental task 
for ourselves. As 
your president, I 
am committed to 
working with you, 
my UTLA fam-
ily, and our union 
brothers and sis-
ters, to change the 

way public education operates in L.A. 
Nothing short of that is acceptable to 
me, and I know that nothing short of 
that is acceptable to you. I intend for 
you to hold me accountable, and, on 
your end, please know that we need the 
participation of every member in every 
action we take for us to be successful.

It might sound grandiose, but I firmly 
believe that nothing less than the future 
of public education is at stake. UTLA is 
one of the leading progressive forces in 
public education in the country today, 
and with your help, we can drag the 
LAUSD into the 21st century. Those 
thousands of flashlights on December 
6 aimed at District headquarters didn’t 
just expose the bureaucratic waste; they 
also shined the way toward a brighter 
future for LAUSD students. Let’s keep 
the fight going.
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Supe salary out of whack
When the District can justify to me 

why the new superintendent not only 
gets a salary of $300,000, a spending 
allowance, a housing allowance, ben-
efits, a car and driver, and whatever 
under-the-table deal, then perhaps we 
can talk.

I have more respect for myself and 
my students to even think the District’s 
raise offer of 3 percent is acceptable. 

Shame on them!

Barbara Eisen-Herman
Hale MS

Social Security battle goes on
Although I appreciate the efforts of 

Representatives Berman and McKeon 

and UTLA, I wish HR 147 would finally 
be heard on the floor of Congress and 
voted on. The elimination of the Social 
Security Windfall Elimination Provision 
is important because it affects so many 
of us and is so unfair.

Teaching was my second career, and 
no one mentioned the windfall provi-
sion when I began teaching in 1990. 
Now that I have retired from a job I 
loved, I find that I get all of $149 a 
month from Social Security for 25 years 
of work. Something is all wrong with 
this picture, and I hope that others who 
are encouraged to teach during their 
later years in life are made aware that 
there is an undeserved penalty waiting 
for them when they retire.

Brigitte Rose, Retired
Grant HS

Update on the fight to repeal the 
Social Security offsets: UTLA Director of 
Government Relations Bill Lambert met 
on December 2 in Washington, D.C., with 
Senators Dianne Feinstein and Susan Collins 
and Representatives Howard Berman and 
Buck McKeon, along with staff members from 
the NEA. Legislation to repeal the offsets will 
be reintroduced in 2007, with a kickoff press 
conference in Washington, D.C., in January. 
Lambert says he is “cautiously optimistic” 
that this is the year we’ll see movement on the 
effort to end the offsets.  

Open up the Brewer 
selection process

I ask the Board of Education to make 
public the rationale for the selection of 
Superintendent Brewer. I’d like to see 
a copy of his résumé and a transcript 
of the job interview and the discussion 
that followed. What are their march-
ing orders for this superintendent? 
What about him impressed them? And, 
perhaps most important, why were 
other stakeholders excluded from this 
process?

Glenn Hopkins
University Adult School

Attitude reflects leadership
Whenever I watch the movie Remember 

the Titans, I am always brought back 
to the quote, “Attitude reflects lead-
ership.” It was said in a scene when 
the team captain kept yelling at his 
team because they weren’t living up to 
expectations. A player who was tiring 
of being yelled at said that line. 

It was easy for the captain to yell at 
the team for not making plays, but in 
actuality, he was not practicing what 
he was preaching, and the team let him 
know this by their play.

In schools like mine that are “fail-

We welcome letters to the editor 
and will print as many as possible 
in the space available. Letters may 
be edited for length and clarity.

By mail: Editor, UNITED TEACHER, 
3303 Wilshire Blvd., 10th Floor, 
Los Angeles, CA 90010

By fax: (213) 487-3319

By e-mail: UTnewspaper@utla.net

Letters to the editor

One of Duffy’s duties as president is to help illuminate 
education issues and redefine the debate by responding to media 
reports and opinion pieces. Here are two of his latest letters.

Duffy speaks out

(Continued on page 15)

Letter to: Daily News

Re: “LAUSD in limbo” editorial, November 20

In your editorial you neglect to make it clear 

who stands in the way of true reform in LAUSD: 

the fat cats who waste millions on the bureau-

cracy every year that should go to the classroom. 

They’ll protect their fiefdoms at all costs.

What’s happening at Parkman Middle School 

(renamed Woodland Hills Academy) is a perfect 

example. With the support of UTLA, the teach-

ers there put together an innovative, charter-like 

plan to bring more local control to their school, 

but they’ve been frustrated at every turn by the 

intransigent LAUSD bureaucracy. 

That’s why UTLA—in addition to pushing for 

lower class sizes, more school-site decision 

making, and other proven reforms—is fighting 

to dismantle the ever-growing LAUSD 

bureaucracy. Any reform is doomed to fail if 

LAUSD keeps overspending on the bureaucracy 

while the classroom goes underfunded.

In the news
Quick reads on issues 
teachers care about.
Military loves company: Superintendent 
David Brewer has named a fellow ex-
military officer, Don Davis, as his chief 
of staff. Davis’s previous LAUSD posi-
tion was chief of staff to the District’s 
Office of the General Counsel. Prior to 
joining the District, he served in the 
U.S. Marine Corps for 30 years.

Mayor names “school reform team”?: 
A recent L.A. Times article inaccurately 
reported that Mayor Villaraigosa had 
named five people to a so-called school 
reform team, which raised serious 
concerns among members of UTLA 
and community groups. In response 
to immediate inquiries from UTLA 
President A.J. Duffy, Deputy Mayor 
Ray Cortines assured Duffy that only 
one of the five—Green Dot President 
Marshall Tuck—had been hired onto 
the team; the other four have been 
asked to give input on various aspects 
of the reform effort. Duffy registered 
sharp complaints with both Cortines 
and Chief of Staff Robin Kramer that 
neither UTLA nor its community part-
ners had been involved in the pro-
cess. “I made it perfectly clear to 
the mayor’s office that collaboration 
starts from the bottom up, and with-
out teachers, reform will not occur,” 
Duffy says. “We must be consulted in 
the future.” UTLA also remains con-
cerned about the role that Tuck, one 
of the founders of Green Dot charter 
schools, will play in the reform effort.

The Supergirl dilemma: A new research 
report from Girls Inc. reveals that girls 
today experience intense pressure, at 
ever younger ages, to be everything 
to everyone all of the time. Girls are 
particularly frustrated with the grow-
ing expectations that girls should 
please everyone, be very thin, and 
dress “right.”  And while stereotypes 
about girls’ leadership capabilities 
and math and science abilities have 
diminished, persistent gender stereo-
types and escalating stress levels limit 
girls’ potential and undermine their 
quality of life. Read the full results at 
www.girlsinc.com.

Shifting spending from defense to 
education: Business Week recently 
reported on an effort by Ben & Jerry’s 
co-founder Ben Cohen to shift spend-
ing from defense to education. Cohen 
promotes Business Leaders for Sensible 
Priorities, a nonprofit of which he’s 
president. The group’s mission is to 
persuade the government to allocate 
more of the federal budget from what 
the organization terms “obsolete Cold 
War weapons” to social needs such as 
education and health care for children. 
Its targets include the $3.2-billion-a-
year Joint Strike Fighter program, the 
$2.3-billion Virginia-class submarine, 
and the $7.5-billion spent on missile 
defense. “The weapons we have now 
are 150,000 times more powerful than 
what we dropped on Hiroshima,” 
Cohen says. “With $10 billion a year 
you could rebuild every school in the 
country that needs fixing over the next 
12 years.”

For breaking news, 
go to www.utla.net.

One of Duffy’s duties as president is to help illuminate 
education issues and redefine the debate by responding to media 

Letter to: L.A. Times
Re: “L.A. flunks science” editorial, November 20

Once again, the Times editorial staff has trotted out its tired old “solution” to all the problems in LAUSD: merit pay. In response, I ask for one sim-ple thing: proof that it works. Where are the defini-tive studies that prove beyond a shadow of a doubt that merit pay has improved student achievement?Instead of promoting unproven schemes like merit pay, how about supporting true solutions like reducing class size, raising per-pupil spending, making schools safer, and improving teacher and health and human services professionals salaries? Those are education reforms that will attract the best and brightest college students and the second-career teachers that our schools need and will stem the exodus of experienced LAUSD educators to other school districts.
I believe that LAUSD teachers are among the best in the country. The problem lies with the bloated bureaucracy, which spends millions each year on itself rather than the classroom.
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UTLA Action Calendar 
UTLA is on the move with a series of actions to ratchet 

up the fight for a fair contract. Your participation is key. 
Stay informed and be ready to participate in any and all 
events. Join us and be a part of slashing the bureaucracy 
and sending more money to our schools. 

January 9: Faculty meeting protest

If there’s still no settlement with the District, in January 
we’ll launch a series of school-site actions, beginning with 
a faculty meeting protest on January 9. Future boycott 
actions to be determined. Please note: You could face disci-
plinary action if you participate in the faculty meeting protest.  
See your chapter chair for full details on the faculty meet-
ing protest.

January 17: UTLA Area Meeting

Chapter chair and other site leaders should be sure 
to attend to get the latest on contract talks, the January 
23 local actions, and the February strike vote and its  
implications.

January 23: Local Actions

UTLA will be planning demonstrations at locations throughout the 
District.  More details will be coming after the holidays. Chapter chairs 
should expect a phone call from their UTLA Steering Committee cluster 
leaders with more information.

February: Strike authorization vote

UTLA members will vote in February on whether to authorize our offi-
cers to call a strike if LAUSD refuses to offer an acceptable pay raise and a 
fair contract. The strike vote sends an undeniable message to the District 
that we’re ready to take action if necessary.

Fighting for a fair contract

“We’ll stand with you all the way,” vowed L.A. 
County Federation of Labor Secretary-Treasurer  
Maria Elena Durazo. Durazo was one of numerous 
labor-community allies who spoke at the rally.

“We are shining the light 
on the District bureaucracy 
tonight because it is a major 
obstacle to improving the 
conditions for teaching and 
learning in our schools,” 
UTLA President A.J. Duffy 
told the crowd at the down-
town rally.

unprecedented participation by leader-
ship and rank-and-file members from 
other District unions and community 
groups. Standing with UTLA were 
members from SEIU Local 99, California 
School Employees Association, L.A. 
School Police Association, Teamsters 

Local 572, and L.A. Building Trades 
Council. Also in attendance were mem-
bers of some of the largest commu-
nity-based organizations in Los Angeles 
that are also UTLA’s critical partners: 
ACORN, Community Coalition, One 
LA, Inner-City Struggle, the Southern 
Christian Leadership Conference, and 
the Coalition for Educational Justice.

A flurry of negotiation sessions 
were scheduled for after the rally, on 

December 7, 8, 18, 19, and 
20. After the holidays, UTLA 
will ramp up the pressure 
for a fair contract with a 
series of school-site actions, 
beginning January 9 with 
a faculty meeting protest. 
That will be followed by a 
strike authorization vote in 
February. From the crowds 
assembled December 6, it’s 
clear that UTLA members 
are tired of the status quo.

“We love this career 
so much,” said Barrett 
Elementary chapter chair 
Augusto Francisco. “Our 
administrator always asks, 
What gift do you have? 
Well, our gift is teaching, 
and we need the respect 
that honors our commit-
ment and our gift.”

UTLA December 6 Rally
(Continued from cover)

Two UTLA members take advantage of the salsa band that played before the rally program.
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Newspapers
Los Angeles Times (lead photo on 

California section plus article)
Associated Press (bureau): San 

Jose Mercury News, Fresno Bee, 
Contra Costa Times, Press Enterprise, 
Monterey City Herald, San Luis 
Obispo Tribune, KESQ (desert 
news)

Random Lengths
Chinese Daily News

Television 
Channel 2 (KCBS)
Channel 5 (KTLA)
Channel 7 (KABC)
Channel 9 (KCAL)
Univision 34
Telemundo

Radio
KNX (AM 1070)
KPFK (FM 90.7)

Media helps 
send the 
message 
The following media 
outlets covered the 
December 6 rallies.

Scenes from the “Rally in the Valley”



United Teacher  •  for the latest news: www.utla.net	 December 15, 2006

�

From the “Mighty North Area,” 
Dahlia Heights chapter chair Constance 
Jones-Watson sent a picture of her staff 
“showing their unity.”

Self-proclaimed “proud UTLA mem-
ber” Anthony Nittle emailed a great shot 
from Horace Mann Middle School.

Foshay Learning Center chapter chair 
Charlene Brown reports that her school 
is an “extraordinary” place where K-12 
students learn in a caring and inspiring 
environment. “Our dedicated teachers 
overcome obstacles such as traveling 
and large class sizes because of their 
commitment to their students,” Brown 
says. “We deserve a 9 percent pay raise, 
and we are worthy of it!” Brown also 
adds that she respects the teachers at 
Foshay so much that she sends her 
own two children there. In the Foshay 
picture there are union members from 
SEIU Local 99, Teamsters, CSEA, and 
AALA.

Unity among LAUSD unions was 
also on display at Hoover Elementary, 

where blue-shirted members of CSEA 
joined UTLA members for the shot.

 Send your red T-shirt shots to: 
UNITED TEACHER, 3303 Wilshire Blvd., 
10th Floor, Los Angeles, CA 90010; 
digital photos can be e-mailed to 
UTnewspaper@utla.net.

Unity in Red

Liggett Street ES Chapter chair:  Michael Ontell, Co-chair: Martin GonzalesBroadus ES Chapter chair: Dianne Hollenbach, Co-chair: Amy Moreland

Foshay Learning Center Chapter chair: Charlene 
Brown, Co-chair: John Carroll

Horace Mann MS Chapter chair: Paulette 
Shelley, Co-chair: Julia Bell

Dahlia Heights ES Chapter chair: Constance Jones-Watson

Hoover Street ES Chapter chair: G. Maximilian Zarou, 
Co-chair: Wendy Plottel

Franklin High Chapter chair: Monica Whalen, Co-chair: Estevan Leyva

Capistrano Avenue ES 

Chapter chair: Gayle Bryar Logan ES Chapter chair: Cheryl Ortega
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Through the Eyes of the Haunted House
I was minding my own business when with a loud �crash� my 

window broke. I felt the sharp glass tumble to the floor, cutting 
my boards. A rock landed with a thud on the floor. It hurt so 
much I almost cried.

I felt a heavy hand touch my windowsill. A foot kicked my 
wall as I felt someone start to climb into my window. I cringed 
with fear. My floor creaked loudly as the heavy weight of the 
intruder stepped into my living room. I felt him walk quickly 
across my room. He reached for the lock on the door and 
turned it. He flung the door open and called his friends 
into the room. I was surprised to see the faces of so many 
children.

My friends the spiders had spent months transforming my 
room into works of art by spinning elaborate, beautiful webs. They were hor-
rified as these intruders ran through my rooms, destroying and tearing the webs apart.

Skully, the skeleton, who had been hanging around in the closet for years, screamed in terror as 
the children opened the door and rattled his bones.

Boo and Cabooskaboo, my resident ghosts, were woken up by the screaming voices of Skully the skeleton 
and the children screaming in their own screeching voices.

Boo and Cabooskaboo slid silently under the bed and looked at each other. Realizing that someone was run-
ning around in me, their house, the ghosts decided to come out and chase them out. Boo and Cabooskaboo 
flew into the closet and talked to Skully. It was decided that they would grab Skully and walk him through the 

house. Meanwhile the children had gathered around my bowl of candy in the living 
room and were greedily grabbing and eating as much as they could.

Skully, Boo, and Cabooskaboo walked in a rattling way into the room. 
Cabooskaboo rattled Skully�s bones and yelled, �boo!� as loud as he could. 
Boo quickly flicked the lights on and off as fast as he could to help frighten the 
children.

The children looked up, screamed, and ran out my door. They tumbled 
down my stairs and over my railing, falling over each other as they tried to  
get away.

I watched them run away. Then I slammed the door shut, locked the bolt 
and turned out the lights. I called the spiders out of their hiding places and 
asked them to go back to work recreating their beautiful webs. Skully went 
back to the closet to hang round. Boo and Cabooskaboo slid back into the 
attic to snuggle down for a long sleep. And I let out a sight of relief as I  
realized that another Halloween was gone. I would be safe until next year.

�Gloria Simosky’s Florence Avenue third-graders

The work: A poem by Mar Vista fourth-
grader Alexus Wang and a Halloween-
themed story by Gloria Simosky’s third-
graders at Florence Elementary, with 
illustrations by Jose Villalobos.

The inspiration: The poem was writ-
ten in response to an Open Court story 
in Mar Vista Elementary teacher Robin 
Winston’s class. As part of Winston’s dif-
ferentiated instruction, some of her high-
achieving fourth-graders demonstrate 
understanding of Open Court stories by 
writing a poem, summary, essay, or other 
piece. This poem was inspired by a selec-
tion about an immigrant who started his 
own Mexican restaurant. 

The illustrations are just two of several 
drawn by Jose Villalobos to accompany 
the shared-writing story by students in 
Simosky’s class.

 Submit your students’ work: �The Art 
of Learning� spotlights work from LAUSD 
students. We�re looking for poems, short 
essays or stories, artwork, and photo-
graphs. Please include a brief description 
of what inspired the work. Unfortunately, 
we do not have the space to run artwork 
from every student in a class; please 
select one or two of the strongest works. 
Items can be returned; please clearly 
indicate the return address with the pack-
age, and also include the student�s name, 
grade level, and teacher. Send material 
to: UNITED TEACHER, 3303 Wilshire 
Blvd., 10th Floor, Los Angeles, CA 90010. 
Essays, stories, poems, and digital pho-
tographs can  be emailed to UTnewspaper@
utla.net. Written pieces can be faxed to 
(213) 487-3319.

The Art of Learning
Wonderful work by  
LAUSD students

In our schools

I know Elias Sifuentes, Restaurateur � 

Sizzling of steaks and other sorts of meat

Clink of plates and spoons that customers and waiters are using

Laughter and shouts from employees talking to each other

Waiters asking if you are okay or taking orders from you

I know Elias Sifuentes, Restaurateur �

Neat rows of fresh tablecloths and napkins

Plump chairs surrounding the clean tables

Dishes with piles of tacos, nachos and other Mexican specialties

I know Elias Sifuentes, Restaurateur �

Aromas hot as pepper or sweet as honey waft from the kitchen

Baked chips and beans drag you into the restaurant

I know Elias Sifuentes, Restaurateur �

The sounds of people exclaiming how the food and service are fantastic

Chatting about what they did at home or at work

I know Elias Sifuentes, Restaurateur! 

�Alexus Wang

Getting girls to increase  
exercise and physical activity

Women’s Sports Foundation 
GoGirlGo! Ambassador Team Awards 
are designed to inspire teams to help 
fight the disturbing physical and 
psychological health risks affecting 
America’s inactive youth. Teams must 
lead their own project that will get girls 
in their communities physically active 
and submit a detailed essay or a VHS, 
DVD, or CD-ROM telling about their 
efforts. 

Maximum award: $2,500 

Eligibility: School, amateur, commu-
nity and/or nonprofit affiliated teams 
whose members are female, enrolled in 
9th to 12th grade and residents of the 
United States. 

Deadline: February 16, 2007

For more info: www.womensports-
foundation.org

Got 2B Safe! Awards

To help teachers and parents educate 
children about ways to avoid danger-
ous situations that could lead to abuse 
or abduction, the National Center for 
Missing & Exploited Children and 
Honeywell have partnered to develop 
Got 2B Safe! As part of the initiative, 
awards are given that recognize the 
best classroom lesson plans created 
by teachers using four basic rules of 
safety: Check first, go with a friend, it’s 
my body, and tell a trusted adult.

Maximum award: Five grand-prize 
winners will receive a classroom 
makeover worth $10,000, and 100 run-
ners-up will receive school supply gift 
certificates in the amount of $500. 

Deadline:  January 31, 2007 

For more info: www.got2bsafe.com

Grant watch
Classroom funding and award opportunities.
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In memoriam
Retired teacher Ruth Sergeant 

Johnson passed away November 7 
in Florence, Oregon. Johnson taught 
home economics at White Junior High 
before retiring from LAUSD. She was a 
staunch UTLA supporter and active in 
the union during her teaching career.

Sally Yett, fourth-grade/advanced 
art teacher at Nueva Vista Visual/
Performing Arts Magnet School, passed 
away November 8.

Sally spent her elementary, mid-
dle, and high school years in St. 
Louis, Missouri. She graduated from 
Washington University with a CFA 
degree in 1956. As an undergraduate, 
she was a member of Kappa Alpha 
Theta sorority. After graduation she 
was a recreation therapist at the 
American Red Cross and the director 
of the recreational therapy department 
of the Jewish Hospital in St. Louis. She 
and her husband, Donald, moved to 
Southern California in 1965, when he 
joined the faculty at USC.

Sally was active in many school 
and civic organizations in Southern 
California. She taught in the Malibu 
Methodist preschool, a gifted art class 
at Juan Cabrillo elementary school, and 
in special education at Santa Monica 
High. Other organizations she was 
involved in included Making History 
L.A., International Studies Overseas 
program, Gene Autry Museum, Art 
Museum of Long Beach, Museum of 

Contemporary Art (where she was a 
member of the curriculum committee), 
and the Museum of Latin American Art. 
She earned her teaching credential from 
CSULA and taught at Nueva Vista from 
1991-2005. After several years at Nueva 
Vista, Sally was nominated for the Los 
Angeles Music Center Bravo award 
and the Walt Disney national teaching 
award. She was a finalist for both.

Sally won awards for her art that was 
shown at the Malibu Art Festival, the 
Roberts Art Gallery, and the California 
Art Education Association convention. 
Perhaps her most famous artwork is a 
mural she and her students painted at 
Nueva Vista. 

Sally was a gifted teacher and art-
ist. Her family, colleagues, students, 
and the staff of Nueva Vista Visual/
Performing Arts Magnet School will 
miss her creativity, smile, and genuine 
desire to see all students achieve to 
their highest ability.

Achievements
Drew Middle School teacher Roxanne 

Genevieve Quist has been named as 
a 2007 Rhodes Scholar winner. Quist, 
who teaches sixth-grade English and 
social studies at Drew as part of the 
Teach for America program, was 
among 32 people nationwide chosen 
for the prestigious honor. She will study 
for a master’s degree in comparative 
social politics at Oxford University in 
England beginning in October. Rhodes 

esting presentations from three excel-
lent trainers from LAUSD—Guillermo 
Gomez, Elestine Smittick, and Stefani 
Rosenberg. Director of District Reading 
Programs Carol Fujita and DRP 
Coordinator Jeanne Malia organized the 
event, while Michael Lovelady taped it 
for future reference.

Eighty-five substitutes broke up into 
three separate rooms to experience the 
first such professional development in 
recent memory. We are hoping for a 
repeat effort some time in the spring. 
Most of the teachers expressed a desire 
for additional such opportunities in the 
near future, especially on the writing 
process, OCT for special education, and 
some sort of math training.

All involved with the Saturday train-
ing were grateful that the District pro-
vided this unique occasion for guest 
teachers to acquire the skills that will 
help instruct elementary students in 
Open Court Reading.

—Dave Peters

Bilingual Education Committee

Esperanza hosts meeting on future 
of bilingual education

More than 60 parents and teachers 
met on December 1 at Esperanza School 
to discuss the future of bilingual edu-
cation. The event was sponsored by 
the Northeast Coalition for Educational 
Justice, UTLA’s Bilingual Education 
Committee, and the Esperanza chapter, 
under the leadership of Anne Zerrien-
Lee. Overcoming obstacles from a high-
ly obstructionist principal, the forum 
took place with a civic center permit 
that the administrator claimed needed 
to be approved by the District (not 
true). Before the meeting 
began, she ordered all of the 
restrooms to be locked and 
the microphone to be stored 
away, and the childcare 
room was not made avail-
able. What does this say 
about the District’s commit-
ment to open communica-
tion with parents and the 
community?

But in spite of all of this 
the parents and teachers saw 
two role-plays on how to 
confront an uncooperative 
principal and received the 
District’s Reference Guide 
3313.0 on the opening and 

closing of bilingual classes and on pro-
cedures for establishing waiting lists. 
There was a Spanish handout on the 
salient points of the reference guide. 
The meeting was conducted entirely in 
Spanish, with key parents presenting. 
There were teachers from throughout 
the city in attendance, all with stories of 
administrators arbitrarily having closed 
bilingual classes. Teachers and parents 
spoke eloquently about the need for 
bilingualism in a global economy as 
well as preserving the treasure of one’s 
native tongue. They spoke of a demand 
for quality bilingual programs such as 
the dual immersion model or the late 
exit program where students become 
bilingual and biliterate. There were five 
breakout groups for discussion, and 
parents spoke enthusiastically of their 
support for bilingual programs.

Teacher organizers of the event were 
Anne Zerrien-Lee, Ronni Solman, Janet 
Davis, Rosalva Amezcua, and myself, 
with incredible support from the 
Esperanza, Toland Way, and Allesandro 
parent communities and the unwaver-
ing services of UTLA staff member 
Patricia Recinos.

This forum strongly spoke to the 
need for information and communica-
tion. District practices clearly do not 
match District policy. There seems to 
be a systemic practice of withhold-
ing information from both parents and 
teachers. It is our hope that forums, 
such as the one at Esperanza, will serve 
to inform and promote communication. 
The “show goes on the road” at 4 p.m. 
on February 9 at Logan Street School  
in Echo Park. All parents and teachers 
are invited.

—Cheryl Ortega

South Area

Fremont High hosts caravan and 
builds site unity

It was an exciting time at Fremont 
High on November 14. After a stop 
at Carson High, the UTLA Class-Size 
Caravan visited at Nutrition. Within 
minutes of the bell, almost 100 teachers 
wearing red T-shirts quickly gathered 
in front of the school. They were met 
by UTLA officers and staff, who started 
a loud and vigorous demonstration. 
The media was part of the caravan. 
Several teachers were interviewed, and 
articles in the San Pedro Random Lengths 
(front page!) and the L.A. Times helped 
publicize the problems of overcrowded 
classrooms. The students, community, 
and administrators were all impressed 
with the well-organized and spirited 
UTLA turnout.

Most important for the Fremont teach-
ers was the unity that resulted from their 
efforts to organize for this event. The 
newly formed Fremont UTLA Steering 
Committee, along with UTLA’s South 
Area Organizing Coordinator, Patricia 
Recinos, worked hard to bring things 
together. 

“Having a steering committee has 
been the best thing for the union at 
Fremont. I can’t believe I tried to do all 
this myself in the past,” says Chapter 
Chair Mat Taylor. The school is orga-
nized around SLCs, departments, and 

tracks. Each has representatives on the 
committee, and any teacher can attend 
the meetings or raise an issue to be 
discussed. The committee meets every 
two weeks on Wednesdays after school 
(by contract, a time reserved for UTLA 
meetings) for no longer than an hour. 
The faculty is now better represented 
and has a structure in place to build fur-
ther unity. The Fremont faculty highly 
recommends that all schools establish 
a steering committee, even if it’s neces-
sary to start with just a few interested 
teachers.

West Area

West Area connects at  
annual party

More than 150 UTLA members turned 
out for West Area’s annual holiday party, 
this year at Fu’s Palace. UTLA chapter 
chairs, elected leaders, and activists net-
worked with each other while enjoying 
ample good food and live classical jazz 
performed by Arrested Moment.

Substitutes

Subs get Open Court  
training at UTLA

Substitute teachers were afforded a 
rare opportunity Saturday, December 
2, to participate in an LAUSD-spon-
sored training at UTLA. The four-hour 
Open Court Seminar featured inter-

Area reports

News from around UTLA

Guillermo Gomez, lead trainer for the District Reading Programs, explains the process of indi-
vidual sound spelling at the Open Court training for substitute teachers at UTLA headquarters.

Teachers Ronni Solman and Cheryl Ortega talk about 
dual immersion with parents at a December 1 meeting at 
Esperanza School on bilingual education.

Milestones

(Continued on page 13)
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By Paul Krehbiel
SEIU 660 Organizer

The following is reprinted with permis-
sion from the November 2006 issue of Labor 
Notes (www.labornotes.org). Although it 
was written for a wider union audience, 
it offers timely lessons for UTLA’s current 
contract campaign.

During union-building campaigns, 
labor activists sometimes get demoral-
ized because so many of their co-work-
ers are unresponsive. Many workers 
don’t seem to understand much about 
the union, don’t seem to care, and don’t 
get involved. 

At times, it seems like there are only 
two types of members: those who care 
about the union and those who don’t. If 
you’re someone who cares, it’s easy to 
feel like you’re part of a small minor-
ity carrying the weight of the union on 
your shoulders.

Thankfully, however, things are 
usually more complex. Beneath the  
apparent apathy there is often a lot of 
potential. 

In my experience, workers in most 

workplaces are at many different levels 
of union consciousness (see sidebar on 
this page). Understanding how they 
think about the union can help us work 
with them to help increase their level of 
union consciousness. 

Strike preparations
During preparations for a strike in 

Los Angeles County several years ago, 
one of our shop stewards was frustrat-
ed because she was struggling to get co-
workers to understand our concept of a 
Contract Action Team (CAT). The teams 
were networks of workers (at least one 
in every work area) who would commit 
to sharing information and mobilizing 
member support for our bargaining 
proposals during negotiations.

I told the frustrated steward that we 
were promoting a concept (becoming 
a CAT activist) that was beyond most 
workers’ level of union consciousness 
and that’s why we were struggling. 

Most of our stewards were around 
Level 5—they understood that the 
union is a group of employees work-
ing together on the job to empower 
themselves to solve problems and pro-

tect and advance their interests. Many 
members, however, were at Level 1 or 2: 
They saw the union as something out-
side of them, like a third party, only to 
be contacted when they had a problem 
or were in a desperate situation. 

Identifying activists
As we continued with the cam-

paign, I shared the “Levels of Union 
Consciousness” list with our stewards 
council. We decided that our first job 
was to identify the more advanced 
workers who were already at Level 4 
or 5 and explain our CAT team concept 
to them. 

Next, we would find other workers 
who were at Levels 2, 3, and 4 and try to 
move them to Level 5. As more workers 
moved toward Level 5, we started see-
ing a significant change in the union. 

For example, one day I was talking to 
a medical technologist who complained 
that the union didn’t do much. He 
knew the union had tried to deal with 
a couple of problems, but without suc-
cess, and then “they” (the union) just 
dropped it. 

“That’s their job,” he said, “and they 
didn’t accomplish anything.” 

I figured he was a Number 1 or 2 
on the levels of union consciousness. I 
didn’t ask him to become a CAT mem-
ber, but instead asked him to sign a 
petition related to another problem. 

I didn’t think he would jump to a 4 
or 5, but I wanted to see if I could move 
him to Level 3. 

“What’s the point?” he asked. “It 
won’t do any good.” 

I agreed with him that the petition 
might not yield immediate results, but 
explained that it was part of a long-
term campaign. 

“Our goal is to get a lot of signa-
tures,” I explained. “When only one 
or two people complain, management 
can easily ignore them. If management 
doesn’t fix the problem then, which 
they probably won’t, then we are going 
to attach the petition to a group griev-
ance.” 

I told him that when we set up the 
grievance meeting, we would get as 
many people as we could to attend. If 
a lot of people attended and spoke up, 
it would put more pressure on manage-
ment. If that didn’t work, we would 
apply pressure in other ways.

“So,” I said, “the first step is to get 
everyone to sign this petition. Can we 
get your signature?” I handed him the 
petition and the pen. He signed. 

Following up
We continued to collect signatures, 

got 70 percent of the workers to sign, 
made a copy of the petition, and sub-
mitted the originals to management. 
Management still refused to fix the 
problem. 

So we made another copy of the peti-
tion, attached it to a group grievance, 
and filed it with management. We told 

the workers what had happened so 
far and that when we had a date for 
the grievance meeting we would ask 
people to attend. 

I saw this medical technologist again 
and repeated the update. Now he 
seemed more interested in what we 
were doing. He told me of a complaint 
he and some other workers had on 
another issue, and then asked if the 
grievance meeting had been set yet.

Because he told me about another 
complaint that he and other workers 
had, I saw him as being concerned 
about problems on the job and about 
some of his co-workers. He was now 
a 3 and I wondered if he was ready to 
move toward becoming a 4. 

Learning through action
Union activity was still pretty new to 

him, and he was feeling his way, but his 
consciousness was increasing. Union 
activity was helping him grow. 

This list helped stewards see that 
if workers weren’t at Level 5 today, 
all was not lost. It also showed that 
we are responsible for more than just 
mobilizing around contracts and work-
place issues. We are also responsible 
for developing workers as leaders and 
educating members about the union. 

We don’t have to wait until everyone 
is at Level 5 to act. In fact, a well-orga-
nized group at Level 5 can often move 
the majority of workers to collective 
action. 

This list helps us understand what 
role each worker might play in a given 
campaign and how a given worker 
might take greater responsibility for 
the union. Our goal is to strengthen the 
union to protect and advance workers’ 
interests. 

When stewards at our hospital under-
stood this, they became less frustrated 
and less critical of co-workers who had 
a lower union consciousness. Now they 
had a strategy to build the union and 
a set of guidelines to measure their 
progress.

Guest commentary

Understanding union consciousness
Knowing where your co-workers are at can help build the union.

0. Union? What union? I don’t care about unions.

1. Unions are okay, but ours doesn’t do much for us.

2. The union is okay. I had a problem and they tried to help. (The union 
is seen as a third party.)

3. The union is okay. When there’s a problem, I go to the chapter chair 
and ask him or her to fix it. Sometimes I help a little. Once I signed a 
petition.

4. The union is good. I filed a grievance when I had a problem, and I 
helped a co-worker. 

5. The union is good. When we have a problem, we get together with the 
chapter chair and we try to figure out how to solve it. 

6. The union is good. When we have a problem, we have to work collec-
tively to develop a plan to involve our co-workers. When everyone works 
together, we can pressure management to fix the problem. 

7. The union is good. We have to pitch our organizing to the level that 
others are on so we can reach them, and move them to get involved, one 
step at a time.

8. The union is essential. We have to build a strong internal union struc-
ture at the workplace working together in a steering committee, mobiliza-
tion team, or other member-to-member network. 

9. The union is essential. The steering committee, with input from the 
membership, must develop a proactive plan of how we want things to 
be at work. 

10. The union is essential. We must build alliances with members in other 
workplaces, unions, and organizations to advance our interests, not only at 
work, but in other areas of life as well.

Note: This list is not intended as a scale to “grade” or judge a co-worker. It is designed 
to help us understand what role each worker might play in a given campaign and how a 
given worker might take greater responsibility for the union. 

Levels of union consciousness

Air your opinion
We welcome submissions to 
Guest Commentary. Articles 
may be edited for length and 
clarity, and we suggest a word 
length between 500 and 750 
words. Guest commentary 
state the opinion of the authors 
and do not necessarily reflect 
the position of UTLA, its offi-
cers, or UNITED TEACHER.

By Mail: Editor, UNITED 
TEACHER, 3303 Wilshire 
Blvd.,10th Floor, Los Angeles, 
CA 90010

By fax: (213) 487-3319
By e-mail: UTnewspaper@

utla.net
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Practical matters

By Judith C. Bruner 
Compensation and  
Benefits Specialist

Beginning in January 2007, when cer-
tificated employees sign in, they will 
notice a change in their timecards. The 
four-week pay period will cease to 
exist. You will be paid once a month on 
the fifth day of every month (if the fifth 
day falls on a holiday or weekend, pay 
will be issued on the business day prior 
to the fifth). You’ll also notice a change 
in your employee number—it will be 
preceded by two zeros. LAUSD will be 
distributing posters to all schools and 
offices with details of the new paycheck 
design.

For full-time 10- or 12-month employ-
ees, annual salary will be divided into 

12 equal monthly payments. For those 
who currently receive 13 paychecks 
in a calendar year, this will result in 
monthly pay that is slightly higher 
than you see currently because it is 
annual pay divided into 12 rather than 
13 checks. Those who currently receive 
12 checks should not see any change 
in the amount they receive. One of the 
advantages with the new payroll sys-
tem is that employees working a tradi-
tional calendar will be paid in August. 
Adult school and substitute teachers 
are hourly employees and will be paid 
as worked.

In the new system, all full-time, certif-
icated, regular, non-A-basis employees 
will be annualized. The system divides 

annual salary for the base assignment 
by 12 to determine the monthly salary 
amount. Filler time will be eliminated. 
The BTS website will soon have exam-
ples of how the new annualized pay 
schedule will affect employees.

The system is able to track employees’ 
earnings, time worked, authorized holi-
days, and paid time. As a result, if an 
employee leaves his or her assignment 
or track in the middle of the contract 
year, any over- or underpayment of 
earnings is known immediately. People 
who start late in the year will have their 
pay annualized from their actual start 
date.

The new system will also result in 
improvements to the health benefits 
process. Under the old Legacy system, 
employee benefits were improperly ter-

minated when Human Resources pro-
cessed assignment changes, and there 
were many manual tasks and duplicate 
reviews required to determine eligibil-
ity in the benefit plans. With the new 
system, benefit enrollment will be time-
ly and accurate. The new SAP (software 
program) system processes assignment 
terminations as status changes, result-
ing in improved benefit compliance. 
Human Resources personnel actions 
will be used to administer benefits, 
determine eligibility, and process ben-
efit terminations.

LAUSD will distribute further infor-
mation on voluntary deductions during 
its communication campaign and will 
be published here when available.

More on payroll changes
Pay goes monthly starting February 2007.

UTLA-UCLA CLAD class

X325.01 Applied Methods in Teaching English Language 
Development 
January 20, 27, February 3, 17, 24, March 3
Time: 9 a.m. to 4:30 p.m.
UTLA Fee: $150
UCLA Fee: $200 (UCLA fee paid at later date; do not send with 
registration) 

SDAIE/ELD classes

SDAIE/ELD (AB 2913 option)
Presented by the OC and  
LA County Office of Education
New session begins April 21
Fee: $490 (LAUSD will reimburse for  
half of fee after participant passes test) 
Deadline: February 28, 2007

Online salary point classes

Online Classroom Management
February 5 - March 19, 2007

UTLA Professional Development Institute Registration Form 
Helen Bernstein Professional Development Center 

Fax (213) 637-5160

Name: First,        Middle,        Last                                                                                                                              

Employee Number

Mailing Address                                                                                                                                                                     

City Zip Code

School Name Home Phone

Class Date

Email Address

If a fee is indicated, please submit with registration form. Please remember that if you decide not to take a class after you have 

registered for the class, you must inform our office three (3) days prior to the start of that class in order to get a full refund.

All courses will be at the Helen Bernstein Professional Development Center unless stated differently. Mail to Helen Bernstein 

Professional Development Center, 3303 Wilshire Blvd., 10th Floor, LA, CA 90010 or fax to (213) 637-5160. Call (213) 368-6230.

Please Note: Submitting an enrollment form does not denote official enrollment in the course requested. Our office will send a 

confirmation letter to all participants denoting official enrollment. Classes are first come first served. Class dates are subject to 

change depending on enrollment.

For SDAIE/ELD Course: Call (213) 637-5162

Differentiated Instruction
March 5 - April 9, 2007
Cost: Free but $10 deposit required

Subject Matter Preparation  
Program (ER&D) 

Interactive Direct Instruction/Using Homework Effectively: 
January 18
Time: All classes run 4:30 - 7:30 p.m.
Fee: $20.00, made out to UTLA
(refundable at the end of class)

Free UTLA Professional 
Development

How to Develop a Salary Point Class
5 different sessions
January 22, February 8, March 8, April 12, May 17
Time: All classes run 4:00 - 6:00 p.m.

	 X325.01 (UTLA Fee: $150)

	 Online Classroom Management  
	 ($10 deposit; begins Feb. 5)

	 Differentiated Instruction  
	 ($10 deposit; begins March 5)

	 Direct Instruction/Using Homework Effectively

     ($20; Jan. 18)

 	How to Develop a Salary Point Class

      __________ (enter preferred date) The California Commission on Teacher Credentialing (CCTC) is requiring that 
all clear, professional and/or professional clear credential renewals be com-
pleted via the internet as of January 1, 2007.
• To access the renewal web page, log on to www.ctc.ca.gov
• To access the affidavit, log on to www.teachinla.com 
Certificated employees are advised to renew their clear, professional and/or 
professional clear credentials at least two weeks prior to the expiration.

 For assistance: Please call LAUSD�s Certificated Credentials and 
Contract Services at (213) 241-6520 and ask to speak to your Credentials 
and Contract Assistant or email credentialservices@lausd.net.

Credential renewal alert
As of January 1, renewal must be completed online.

For full-time 10- or 12-month employees, annual salary will be 

divided into 12 equal monthly payments. For those who currently 

receive 13 paychecks in a calendar year, this will result in monthly 

pay that is slightly higher than you see currently.
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By Julie Washington
UTLA Elementary Vice President

When I read the headline “Public 
Complaining Is Not Contractual” in the 
Update newsletter from the Associated 
Administrators of Los Angeles (AALA), 
I knew that I was in for a treat. I 

was not prepared, however, for the 
unabashed attack on UTLA members 
and a seeming utter disregard for the 
First Amendment (which, in case they 
aren’t aware, guarantees freedom of 
speech). Read for yourself the full text 
of the Update on this page, and I bet 
you’ll agree that this document is filled 
with disrespect. 

AALA calls for UTLA members to use 
our contractual rights, yet the Update 
begins by belittling UTLA’s contract. In 
case the members of AALA don’t know, 
our contract is with the LAUSD—not 
AALA. We need our contract to cover 
“everything from soup to nuts” because 
our members have to contend with so 
many nuts from the ranks of AALA! 

Perhaps it might be more productive 
for AALA to concentrate on its own 
contract with LAUSD. Instead of pub-
licly complaining about the strength of 
the LAUSD-UTLA contract (“second to 
none”) why doesn’t AALA work for its 
members and learn by example?

Elementary news & views

Principals’ union attacks First Amendment rights
Article in a recent Update bemoans �public complaining� and ignores real issue: teachers speak out to improve 
their schools.

By Janet Davis
UTLA Elementary Committee Chair

Selecting textbooks for all LAUSD 
classrooms is a tough job, but if we 
as practitioners don’t participate, the 
choices will be made by people who 
are far removed from the realities of the 
classroom. As we approach the numer-
ous textbook adoptions ahead of us in 
the next few years, we must insist that 
UTLA teachers be given the release 
time and support to participate in these 
statewide committees. 

State-level textbook adoptions
As a first step toward becoming part 

of the decision-making process, the 
Elementary Committee has been ask-
ing questions about how textbooks are 
adopted at the state level. What we have 
learned is that the state of California’s 
process is very complex. Various com-
mittees are chosen to evaluate the mate-
rials; deliberations and public hear-
ings take place to make sure voices of 
content experts, teachers, curriculum 
commissioners, publishers, and board 
members are heard; and finally, recom-
mendations are made for textbooks to 
be put on the state-adopted list.

So who are these commissioners, 
teachers, and content experts who get 
to decide on the textbooks for the whole 
state of California? They are people just 
like you and me with the desire to par-
ticipate in the process and to represent 
the children they serve. 

One of the groups—the IMAP 
(Instructional Materials Advisory 
Panel)—is composed primarily of class-
room teachers but also includes a range 
of other participants (for example, 
school administrators, curriculum spe-
cialists, and parents). This panel’s main 
focus is to analyze all instructional 
materials to make sure that publishers 
are following the state framework and 
standards for that particular curricular 
area. Most of you reading this have the 
expertise necessary to analyze curricu-
lum. The IMAP is an opportunity for 
you to feel like you are truly part of the 
process, and it’s a great place to start 
getting involved. 

Being informed is also a great way 
to be part of the process. As we par-
ticipate more in the state textbook 
adoption procedure, we will become 
more knowledgeable about which 
materials we would like to use in our 
own classrooms. If you are interested 

By John Cromshow 
UTLA Kindergarten  
Committee Chair

“Defining and Defeating the 
Opponents of Great Public Schools” 
was a workshop at the recent 
National Council of Urban Education 
Associations (NCUEA) meeting in 
Las Vegas. The NEA’s Toolkit to 
Advance Public Education can “help 
you repel attacks on public education 
and maintain your positive agenda.” 

“Mayors, Communities, and 
Schools: Strategic Partnerships to 
Promote Quality Education” was an 
NCUEA workshop led by David N. 
Cicilline, mayor of Providence, Rhode 
Island. In October the mayor “hosted 
. . . with the Broad Foundation and 
the Annenberg Institute for School 
Reform . . . a forum to develop a road-
map for a new level of collaboration 
among the key stakeholders in public 
education.” Quoted in “U.S. Mayor,” 
Cicilline concludes: “Contracts must 

provide more teacher autonomy . . . 
Budgets in schools must be student-
focused . . . . ”

Mayor Antonio Villaraigosa is pre-
paring for January when he is sched-
uled—pending court approval—to 
become a major force in Los Angeles 
schools. The Daily News reports 
the mayor’s educational team “has 
been studying public school districts 
nationwide and debating how to 
make the LAUSD more efficient.” 

Broad Superintendents Academy 
has trained 17 “business execu-
tives, senior military leaders, and 
career educators,” according to the 
November 2006 Philanthropy News 
Digest. The ten-month executive man-
agement program trains graduates 
“to lead urban public school systems 
and places them in superintendent 
or senior-level positions.” Here is the 
link to the complete story, including a 
list of recent graduates, two of whom 

A kinder, gentler kinder 

(Continued on page 18)

(Continued on page 18)

A fairly recent phenomenon, let�s call it public complaining, 
has been taking place within the UTLA ranks. The LAUSD/UTLA 
contract is over an inch thick with hundreds of pages. In other 
words, it is a very lengthy contract that covers everything from 
soup to nuts regarding teacher employment rights. Included as a 
right in the UTLA contract is a so-called �blue sky� grievance policy 
that allows a member to grieve any provision. With this absolute 
contract protection, UTLA members have a due process system 
that is second to none.

If a member utilizes the legal protections guaranteed in the 
contract, they must also adhere to the confidentiality require-
ments. Any contractual grievance that is initiated must be done 
privately between the member and the District with both sides 
held to confidentiality standards. So, where does that leave room 
for complaining in public? It doesn�t!

Therefore, in order to make public spectacles, some UTLA rep-
resentatives have resorted to public complaining instead of filing 
grievances. Most situations concerning public complaint demon-
strations involve those who feel �unloved� by their principals, who 
they feel are not being collaborative. This perceived lack of love, 
affection, and collaboration usually does not rise to the level of 
a grievance; so public complaining becomes the forum. If it were 

true that a principal was not collaborative, Article XXVII in the UTLA 
contract could be grieved by a member or by UTLA on behalf of 
its member.

AALA recommends that both Staff Relations and Local District 
Supervisory Staff not honor public complaining with any cred-
ibility. If any employee has a complaint against his/her employer, 
the grievance process is the acceptable due process method for 
handling the complaint. If legal processes are not utilized, no other 
method should be substituted in its place.

AALA hopes that all bargaining units, including ours, will respect 
the rule of law instead of attempting to settle differences through 
public relations-type demonstrations. The District is an educa-
tional institution and as such should set an example for students 
regarding due process. Public demonstrations are a right that 
should be used when no other legal recourse is available. The 
grievance procedure and other forms of contractual due process 
are legal recourses. 

Not using contractual rights is an insult to all of the union mem-
bers who fought long and hard for those rights. AALA believes that 
it is the responsibility of all unions and the District to protect the 
due process rights of every employee, be they teachers, classified 
staff or administrators.

AALA UPDATE
Public Complaining Is Not Contractual

Here’s the full text of the Update that the administrators’ union sent out November 13.

If we want a 
voice in  
curriculum 
choices… 
...we need to understand 
the game.

(Continued on page 28)
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North Area
3rd St ES
Allesandro ES
Allesandro Coop Lr Mg
Alexandria ES
Aragon ES
Belmont Adlt
Beyond The Bell Br
Blend ES
Burbank MS
Carlson Sch Home Tch
Delevan Dr ES
Dorris Place ES	
Downtown Bus Mag
Eagle Rock HS
Esperanza ES
Evans Adlt
Franklin ES
Glen Feliz Blvd ES
Grant ES
Gratts ES
Harvard ES
Hollywood PC
Hollywood Perf Arts Mag
Hoover ES
King MS
Lexington Ave PC
Logan EEC
Logan ES
Los Feliz ES
MacArthur Park PC
Magnolia ES
Marshall HS
Mayberry ES
McAlister HS � Cyesis
Micheltorena ES
Monte Vista ES
Mt Washington ES
New Tech HS @ CLA #10
Nightingale MS
Olympic PC
Plasencia ES
Politi ES
Rosewood CC
Sp Ed � Inf/Preschool Pgm
Toland Way ES
Union ES
Yorkdale ES

South
68th St ES
92nd St ES
97th St EEC
99th St ES (Invalid: more 
	 ballots than signatures)
107th St Math/Sci Mag
109th St ES
Barrett ES
Corona ES
Drew G/Ha Mag
Drew MS
Escutia PC
Fishburn ES (Invalid: more 	
	 ballots than signatures)
Florence ES
Fremont HS
Harte Prep MS
Heliotrope ES
Hughes ES
Hyde Park ES
Liberty ES
Locke HS
Manhattan ES
Mann MS
Mikes EEC
Miles ES
Miles Mth/Sci Bil Mag
Montara Ave ES
Montara ES M/S/T
Nimitz MS
Pacific Bl Sp Ed Ctr
Park Ave ES
Russell ES
Russell G/Ha Mag
San Antonio HS
San Antonio MS
SE Area New MS #4
South East HS
South Gate HS
South Gate MS

South Gate New ES #6
Stanford ES
State ES
Truth HS
Tweedy ES
Victoria ES

East
1st St ES
2nd St ES
4th St New PC
Belvedere ES
Belvedere MS
Bravo Medical Mag
Brooklyn Ave ES (Invalid: 	
	 more ballots than  
	 signatures, no roster)
Bushnell Way ES
Dena ES
Dena New PC
Eastman ES
El Sereno ES
El Sereno SPS
Euclid ES
Farmdale ES
Ford Blvd ES
Garfield Adlt
Gates ES (Invalid: more  
	 ballots than signatures)
Glen Alta ES
Griffith MS
Harrison ES (Invalid: more 	
	 ballots than signatures)
Hammel ES (Invalid: more 	
	 ballots than signatures)
Hillside ES
Humphreys ES
Huntington Dr ES
Lane ES
Local District 5
Marianna ES
Monterey HS
Murchison EEC
Peres Sp Ed Ctr
Ramona HS
Roosevelt CAS
Roosevelt HS
Rowan ES
Sierra Park ES
Skl Ctr - ELA 
Soto ES
Utah ES
Wilson HS
Wilson-Lincoln Adlt

West
36th St EEC
42nd St ES
74th St ES
Arlington Hts ES
Baldwin Hills ES
Baldwin Hills G/Ha Mag
Braddock Drive ES
Broadway ES
Burroughs G/Ha Mag
Burroughs MS
Canyon ES
Charnock Rd ES
Cheviot Hills HS
Cienega ES
Clover ES
Cochran MS
Coliseum ES
Community Magnet
Crescent Hts L/A/S/J 	
	 (Invalid: more ballots  
	 than signatures)
Dorsey Law/Gov Mag
Dorsey Math/Sci Mag
Dorsey Police Acd Mag
Dorsey HS
Emerson MS
Fairfax HS
Fairfax Vis Arts Mag
Grand View ES
Hamilton HS - Complex
Hillcrest Dr ES
Indian Springs HS
Kentwood ES
LA Tech Center AEWC

Los Angeles ES (Invalid: 	
	 more ballots than  
	 signatures)
Loyola Perf Arts Mag (Invalid: 
more ballots than signatures)
Loyola Village ES (Invalid: 
more ballots than  
signatures)
Marina Del Rey MS
Marlton
Mark Twain MS
Melrose ES
Norwood EEC
Open Charter Mag
Palms ES
Palms G/Ha Mag
Palms MS
Paseo Del Rey Nat Sc
Saturn ES
Stoner ES
University HS
Venice HS
Vine ES
Virginia ES
Walgrove ES
Warner ES
Webster MS
Westminster ES
Westwood ES
Widney HS
Wilshire Crest ES (Invalid: 	
	 more ballots than  
	 signatures)
Wilshire Park ES
Windsor M/S Aero Mag

Central
37th St EEC
49th St ES
66th St ES
66th St ES
Adam MS (Invalid: more  
	 ballots than signatures)
Berendo MS
Carver MS
Cds Tri-C
Central La New MS #4
Edison MS (Invalid: more  
	 ballots than signatures)
Holmes EEC
Jefferson New PC
Jefferson PC
King Jr ES (Invalid: more  
	 ballots than signatures)
Lanterman HS
Los Angeles Acad MS 	
	 (Invalid: more ballots than 	
	 signatures)
Mack ES
Manual Arts Col Prep
Manual Arts HS
Metropolitan HS
Muir MS
Nevin ES (Invalid: more  
	 ballots than signatures)
Normandie EEC
Salvin Sp Ed Ctr
Stu Hlth-Psv&Att-Itn (Invalid: 	
	 no ballots/roster/sign in)
Trinity ES
Vermont ES
Weemes ES
Western ES

Valley East
Beachy ES
Broadous EEC
Burbank ES
Byrd MS (Invalid: reason 	
	 unknown at presstime)
Camellia ES (Invalid: more 	
	 ballots than signatures)
Canterbury ES
Canterbury G/Ha Mag
Coldwater Cyn ES
Colfax ES
Columbus Ave ES
Dyer ES

UTLA members vote on AB 1381 implementation
Ballot results establish UTLA policy.

Schools and sites voting on the AB 1381  
implementation initiative

Results from second AB 1381 
referendum
AREA YES   NO   TOTAL BLANK INVALID TOTAL            

NORTH 643 60.55% 419 39.45% 1062 10 1 1073

SOUTH 497 45.89% 586 54.11% 1083 20 1 1104

EAST 522 58.39% 372 41.61% 894 10 2 906

WEST 431 40.24% 640 59.76% 1071 5 3 1079

CENTRAL 349 55.84% 276 44.16% 625 20 1 646

VALLEY EAST 735 70.61% 306 29.39% 1041 7 2 1050

VALLEY WEST 620 37.33% 1041 62.67% 1661 35 2 1698

HARBOR 291 41.39% 412 58.61% 703 15 1 719
        

TOTAL COUNT 4088 50.22% 4052 49.78% 8140 122 13 8275
(Continued on page 19)

By Ana Valencia
UTLA Secretary

Last month, UTLA members voted in 
a second initiative related to AB 1381, 
the LAUSD school reform legislation. 
This initiative (see text below) focused 
on the implementation of AB 1381 and 
established UTLA policy regarding that 
implementation.

Text of AB 1381  
implementation policy

I’d like to thank the following schools 
and offices for taking part in the vote. 
UTLA is a highly democratic union, 
and it’s only through your involvement 
that we can continue to represent your 
best interests. 

Whereas, AB 1381 contains provi-
sions that may threaten UTLA mem-
bers, their students, or both,  
Therefore, Be It Resolved that UTLA 
continues to support increased school 
funding; class size reduction in all 
grades to 20:1; pre-kindergarten edu-
cation for all students; fundamental 
and central teacher involvement and 
direction of school governance, cur-
riculum, professional development and 
textbook selection; minimized District 
bureaucracy for the purpose of maxi-
mizing direct District funding of class-
rooms; a preparation period—during 
the instructional day—-for all LAUSD 
teachers;  full-time music, art, physical 
education teachers assigned to every 
elementary school, and one teacher 

in each of these areas for every 500 
elementary students; sufficient health 
and human services funding so that 
there is a full-time librarian, nurse, 
psychologist and counselor at every 
elementary school, and one of each of 
these service providers for every 500 
elementary students; sufficient library 
staff (librarians, co-librarians, library 
assistants and clerks) at secondary 
schools to ensure that the secondary 
school libraries are open during all 
times that the secondary school is open, 
without increase in any employee’s 
on-site obligation; increased funding 
and assistance—not punishment—for 
Program Improvement schools; multi-
ple measures of academic achievement 
and school success; and substantially 
increased teacher and service provider 
salaries to ensure the recruitment and 
retention of the best and brightest in 
our field.  Be It Further Resolved that 
UTLA adopt the following principles 
with respect to the implementation, as a 
Member Bill of Rights, should AB 1381 
be passed into law: 

1. UTLA shall vigorously oppose any 
attempt by the Council of Mayors, any 
individual mayor, or the Los Angeles 
Mayor’s Partnership for School 
Excellence, to mandate any program—
in LAUSD, any Local District, a high 
school complex or complexes, or any 
school—for  which they do not also 
identify a funding source outside the 
adopted LAUSD budget; 

2. UTLA shall oppose any attempt 
to require a school to participate in 
the Los Angeles Mayor’s Partnership 
for School Excellence without a 75% 
super majority vote of all the teach-
ers and support service providers who 
are assigned to that school site; any 
member who wishes to transfer from 
a Mayor’s Partnership school shall be 
given a voluntary transfer to the site of 
his/her choice, as space permits; 

3. UTLA shall oppose any require-
ment of any bargaining unit mem-
ber that would have the expressed or 
implicit effect of requiring a longer 
work day, dress codes, increased work-
load, signing a commitment form or 
compact, or any other abridgement 
of UTLA member rights that has been 

(Continued on page 19)
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Scholars are chosen on the basis of 
high academic achievement, integrity 
of character, a spirit of unselfishness, 
respect for others, potential for leader-
ship, and physical vigor, according to 
the Rhodes Trust, which administers 
to scholarships. Last year, Quist was 
involved in several programs with stu-
dents outside the classroom, including 
teaching students how to ride snow-
boards. She also tutors students after 
school, organized an art enrichment 
program at the school, and served as 
a chaperone in a District program for 
girls considered at-risk.

Retired UTLA member Henrietta 
E. Willis was named Woman of the 
Year by Messiah Baptist Church at its 
52nd Annual Woman Day celebration. 
Willis was recognized for her service 
to the church and to the children of Los 
Angeles.

 To submit an item: Send details to 
Milestones, UNITED TEACHER, 3303 
Wilshire Blvd., 10th Floor, Los Angeles, 
CA 90010. Material must arrive at 
least three weeks before publication 
date, and please include a daytime 
phone number. Photos welcomed. We 
reserve the right to edit text for length 
and clarity.

By Joshua Pechthalt
UTLA/AFT Vice President 
AFT Local 1021 President

The December 6 rallies were a huge 
shot in the arm and significantly 
strengthened our position at the bar-
gaining table. UTLA put thousands of 
members in the streets at the District’s 
Beaudry headquarters and organized 
the largest demonstration ever by our 
members in the Valley. LAPD told us 
there were an estimated 5,500 people 
at Beaudry and 4,500 or more in the 
Valley. If the District believed we were 
bluffing and not capable of mobilizing 
our members, they were rudely awak-
ened on the 6th.

While the turnout of UTLA members 
was impressive in its own right, our 
ongoing efforts to forge a labor-com-
munity alliance for public education 
were also significant. Both rallies had 
unprecedented participation by leader-
ship and rank-and-file members of the 
other District unions. 

Present at the rallies were SEIU Local 
99, which represents the 30,000 bus 
drivers, cafeteria workers and custo-
dians; CSEA, which represents 7,000 
clerical workers; L.A. school police; 
the Teamsters, who represent office 
and plant managers; and the Building 
Trades. Also in attendance at Beaudry 
were members of some of the larg-
est community-based organizations 
in Los Angeles: ACORN, Community 
Coalition, One LA, Innercity Struggle, 
the Southern Christian Leadership 
Conference, and the Coalition for 
Educational Justice.

Most importantly the demonstrations 
strengthened our members’ sense of 
their collective power and have forti-

fied their resolve to win a good con-
tract. The day after the demonstra-
tion, I visited Reseda High School for 
a lunchtime meeting. The 50 or so 
people at the meeting, most of whom 
had attended the “rally in the Valley,” 
were pumped up. A couple of members 
argued forcefully for holding the line 
on our demands, and the majority of 
folks in the room seemed ready to take 
the next steps. 

Next round of actions
Historically UTLA has shied away 

from December actions because every-
one is getting ready for Christmas 
vacation and union activities often get 
pushed to the background. However, 
with negotiations moving slowly, we 
wanted to strengthen the resolve of our 
members as we head into the holidays 
and a period of inactivity.  

The next series of contract-related 
actions present their own problems. 
On January 9 UTLA will hold a faculty 
meeting protest. Because this protest is 
an open act of defiance directed at the 
District, this is clearly a more risky level 
of action than the rallies.

It is imperative that chapters hold 
meetings and discuss these activities 
with members. Every chapter should 
hold an emergency meeting on Monday, 
January 8, or lunchtime meetings on 
Tuesday, January 9. Every effort must 
be made to talk to all members on 
campus and secure a verbal and writ-
ten commitment to participate in the 
protest.

If the school site administrator calls 
for an afterschool faculty meeting on 
January 9, the chapter chair and other 
UTLA members should make sure that 
members are encouraged not to attend. 
This could be done by having the chair 
and other members stand outside the 
room where the faculty meeting is held 
to make sure bargaining unit mem-
bers are discouraged from attending 
the meeting.

In the event that some members do 
break ranks and attend the faculty meet-
ing, it would be counterproductive to 
hassle them. Rather, identify those who 
attend and speak to them later. The 
point here is to win them over rather 
than polarize and divide our members. 
Remember there are many reasons why 
some of our members might feel they 
can’t defy administration. If we talk 
to these folks patiently and explain to 

them that UTLA won’t sign any agree-
ment unless we have a no reprisal 
clause, many if not most of our mem-
bers will stand with us.

We must also make sure that in our 
efforts to defy the District we do not 
alienate parents, students, and other 
union members who are our natural 
allies. If parents are kept in the loop 
about their children, we will be able 
to maintain and strengthen our par-
ent-teacher alliance and that will pay 
dividends in the long run.

How we get a good contract?
Clearly our demands for competi-

tive salaries, lower class size, and more 
local school autonomy are right and 
just. Unfortunately, no amount of moral 
persuasion is going to get us the con-
tract we need and deserve. If a moral 
imperative were the determining factor 
in this society we would have no home-
less people and everyone would have 
health care.

What will win us the kind of contract 

we deserve and our students need is 
money and power. However inefficient 
and top-heavy LAUSD may be, the 
state allocates a fixed amount of money 
to schools, and no moral argument is 
going to change that. The key then is to 
flex our political muscle to squeeze out 
more money for salary and class-size 
reduction than the District seems will-
ing to concede. 

In the coming days we need to make 
a frank assessment of where our mem-
bers are at and then move forward in 
broadening and deepening membership 
activism. As impressive as December 
6 was, more than three-fourths of our 
members did not attend the rallies. As 
we approach the boycott activities of 
the new year we must win over those 
folks who did not participate. When 
the LAUSD sees that a vast majority of 
UTLA members are poised to act and 
we have the support of parents, the com-
munity, and organized labor, the District 
will be forced to do the right thing by 
our schools.

What’s next after the December 6 rallies
Winning the the kind of contract we deserve and our students need.

SEIU Local 99 members are calling on 
their brothers and sisters in UTLA for 
support in their contract demands for 
health care and healthy schools now. 

 The Los Angeles Unified School 
District denies health insurance to 
20,000 school employees, including 
most cafeteria workers and nearly 
all teaching assistants. The majority 
of uninsured LAUSD employees are 
Latino or African-American, female, 
and cannot afford to pay health insur-
ance on poverty wages.

“I think it’s a shame that this School 
Board cannot find the money to pay 
for the cost of health insurance,” said 
Cecelia Jones, a cafeteria worker at 
Monroe High School. “We are forced to 
choose between paying for a doctor’s 
visit and putting food on the table. The 
School Board should know by now that 
if you want to improve our schools, you 
have to improve the working condi-
tions for all school employees.”

Poor working conditions = poor 
learning conditions for students 

SEIU Local 99 members are address-
ing concerns communitywide about the 
health care crisis in LAUSD that plagues 
our workers, students, and schools. 
Over the years LAUSD has systemati-
cally cut the hours of cafeteria workers, 
creating short staffing and rendering 
most cafeteria workers ineligible for 
health insurance.

Short staffing and the lack of health 
care access put the health and educa-
tion of our students at risk. The lack of 

health care leads to poor retention and 
recruitment of important support staff, 
including teaching assistants, cafete-
ria workers, and after school workers. 
Everyday, countless children wait in 
long lines for lunch only to run out 
of time to eat. At some schools, stu-
dents are even asked to work in the  
cafeterias. 

 “Over the years I have seen a decrease 
in staff,” said Lisa Lucenda, a cafeteria 
worker at Wilmington Park Elementary 
School. “There are only six of us feeding 
1,200 kids. They’re not replacing people 
who leave, and it takes us longer to feed 
the kids. It’s not fair to them or us.”

Taxpayers lose out when LAUSD 
neglects its responsibility to provide 
health care. Like Wal-Mart, the District 
instead shifts health care costs to already 
overextended government health care 
programs and other public providers.

The District wants school employ-
ees to settle… for nothing. Local 99 
members have been without a contract 
for nearly 500 days. Let’s stand up for 
SEIU Local 99 members’ demands for 
the things a union worker deserves: 
job security, due process, and health 
insurance. 

 It’s time for all LAUSD staff to work 
together to put pressure on LAUSD 
management to accept our fair propos-
als to improve our schools. Call the 
School Board at (213) 241-6389. Tell 
them LAUSD workers need a healthy 
contract for healthy schools now. The 
health and education of our students 
depends on it.

Unions stand together

20,000 LAUSD employees work without 
health care
SEIU Local 99 fights for health insurance for  
cafeteria workers, teaching assistants, and other  
uninsured employees.

MILESTONES
(Continued from Page 8)
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By Lois Bradford
UTLA/NEA Vice President 
UTLA/NEA Affiliate President

A little light-hearted fun just in time for 
the holidays . . .

Politics
While walking down the street one 

day, a female senator is tragically hit 
by a truck and dies. Her soul arrives 
in heaven and is met by St. Peter at the 
entrance. 

“Welcome to Heaven,” says St. Peter. 
“Before you settle in, it seems there is a 
problem. We seldom see a high official 
around these parts, you see, so we’re 
not sure what to do with you.”

“No problem, just let me in,” says 
the lady.

“Well, I’d like to, but I have orders 
from higher up. What we’ll do is have 
you spend one day in Hell and one in 
Heaven. Then you can choose where to 
spend eternity.” 

“Really, I’ve made up my mind. I 
want to be in Heaven,” says the sena-
tor. 

“I’m sorry, but we have our rules,” St. 
Peter answers.

And with that, St. Peter escorts her to 
the elevator and she goes down to Hell. 
The doors open, and she finds herself 
in the middle of a green golf course. In 
the distance is a club, and standing in 
front of it are all her friends and other 
politicians who had worked with her. 
Everyone is very happy. They run to 
greet her, hug her, and reminisce about 
the good times they had while getting 
rich at the expense of the people.

They play a friendly game of golf 
and then dine on lobster and caviar. 
Also present is the Devil, who really 
is a very friendly guy who has a good 
time dancing and telling jokes. They are 
having such a good time that before she 
realizes it, it is time to go.

Everyone gives her a big hug and 
waves while the elevator rises.

The elevator goes up, up, up, and 
the door reopens on Heaven, where St. 
Peter is waiting for her. 

“Now it’s time to visit Heaven,” he 
says.

So 24 hours pass with the senator join-
ing a group of contented souls moving 
from cloud to cloud, playing the harp 
and singing. They have a good time, 
and before she realizes it, the 24 hours 
have gone by and St. Peter returns.

“Well, then, you’ve spent a day in 
Hell and another in Heaven. Now, 
choose the place where you want to 
spend eternity.” 

She reflects for a minute and then 
answers: “Well, I would never have said 
it, I mean, Heaven has been delightful, 
but I think I would be better off in 
Hell.”

So Saint Peter escorts her to the eleva-
tor, and she goes down, down, down 
to Hell.

Now, the doors of the elevator open, 
and she is in the middle of a barren 
land covered with waste and garbage. 
She sees all her friends, dressed in rags, 
picking up the trash and putting it in 
black bags.

The Devil comes over to her and lays 
his arm on her neck.

“I don’t understand,” stammers the 
senator. “Yesterday I was here, and there 
was a golf course and club, and we ate 
lobster and caviar and we danced and 
had a great time. Now there is a waste-
land full of garbage, and my friends look 
miserable.” 

The Devil looks at her, smiles and says, 
“Yesterday we were campaigning.” 

Christmas Divorce
A man in Phoenix calls his son in 

New York the days before Christmas 
and says, “I hate to ruin your day, but 
I have to tell you that your mother and 
I are divorcing; 45 years of misery is 
enough.”

“Pop, what are you talking about?” 
the son screams.

“We can’t stand the sight of each other 
any longer,” the father says. “We’re sick 
of each other, and I’m sick of talking 
about this, so you call your sister in 
Chicago and tell her.”

Frantic, the son calls his sister, who 
explodes on the phone. 

“Like heck they’re getting divorced,” 
she shouts, “I’ll take care of this.” 

She calls Phoenix immediately, and 
screams at her father, “You are NOT 
getting divorced. Don’t do a single 
thing until I get there. I’m calling my 
brother back, and we’ll both be there 
tomorrow. Until then, don’t do a thing, 
DO YOU HEAR ME?” and hangs up.

The old man hangs up his phone 
and turns to his wife. “Okay,” he says, 
“they’re coming for Christmas and pay-
ing their own way.”

Corporate Memo
To: All Staff
Date: December 1
Subject: New “Twelve Days of 

Christmas” Policy
The recent announcement that 

Donner and Blitzen have elected to take 
the early reindeer retirement package 
has triggered a good deal of concern 
about whether they will be replaced 
and about other restructuring decisions 
at the North Pole.

Streamlining is due to the North 
Pole’s loss of dominance in the season’s 
gift distribution business. Home shop-
ping TV channels and mail-order cata-
logues have diminished Santa’s market 
share. He and the Board could not sit 
idly by and permit further erosion of 
the profit picture.

The reindeer downsizing was made 
possible through purchase of a late-
model Japanese sled for the CEO’s 
annual trip. Improved productivity 
from Dasher and Dancer, who sum-
mered at the Harvard Business School, 
is anticipated. Reduction in the rein-
deer will also lessen airborne environ-
mental emissions (gas and solid waste) 

for which the North Pole has received 
unfavorable press.

We’re pleased to inform you that 
Rudolph’s role will not be disturbed. 
Tradition still counts for something at 
the North Pole!

Management denies, in the stron-
gest possible language, the earlier leak 
that Rudolph’s nose gets red, not from 
the cold, but from substance abuse. 
Calling Rudolph “a lush who was into 
the sauce and never did pull his share 
of the load” was an unfortunate com-
ment, made by one of Santa’s helpers 
and taken out of context at a time of the 
year when they are known to be under 
“executive stress.”

As for further restructuring, today’s 
global challenges require the North 
Pole to continue to look for better, more 
competitive steps. Effective immedi-
ately, the following economy measures 
are to take place in the “Twelve Days of 
Christmas” music subsidiary:

1) The partridge will be retained, but 
the pear tree, which never produced the 
cash crop forecasted, will be replaced 
by a plastic hanging plant, providing 
considerable savings in maintenance.

2) Two turtle doves represent a redun-
dancy that is simply not cost effective. In 
addition, their romance during working 
hours could not be condoned. The posi-
tions are, therefore, eliminated.

3) The three French hens will remain 
intact. After all, everyone loves the 
French.

4) The four calling birds will be 
replaced by an automated voice mail 
system, with a call waiting option. An 
analysis is underway to determine who 
the birds have been calling, how often, 

and how long they talked.
5) The five golden rings have been 

put on hold by the Board of Directors. 
Maintaining a portfolio based on one 
commodity could have negative impli-
cations for institutional investors. 
Diversification into other precious met-
als, as well as a mix of T-Bills and 
high technology stocks, appear to be 
in order.

6) The six geese-a-laying constitutes 
a luxury that can no longer be afforded. 
It has long been felt that the produc-
tion rate of one egg per goose per day 
was an example of the general decline 
in productivity. Three geese will be 
let go, and an upgrading in the selec-
tion procedure by personnel will assure 
management that, from now on, every 
goose it gets will be a good one.

7) The seven swans-a-swimming is 
obviously a number chosen in better 
times. The function is primarily deco-
rative. Mechanical swans are on order. 
The current swans will be retrained 
to learn some new strokes, thereby 
enhancing their outplacement.

8) As you know, the eight maids-a-
milking concept has been under heavy 
scrutiny by the EEOC. A male/female 
balance in the workforce is being sought. 
The more militant maids consider this a 
dead-end job with no upward mobility. 
Automation of the process may permit 
the maids to try a-mending, a-mentor-
ing or a-mulching.

9) Nine ladies dancing has always 
been an odd number. This function will 
be phased out as these individuals grow 
older and can no longer do the steps.

A little levity with Lois

Name

Address

City State Zip

Telephone

Name of Teacher

Name of School

Parentõs/Guardianõs
Signature

Entries must 
be received by 

February 2, 2007

Complete this entry form, list the 5 books
you have read and mail to:

UTLA
3303 Wilshire Blvd., 10th Floor
Los Angeles, CA  90010
ATTN: Lois Bradford

ENTER BOOK TITLES BELOW

For more information and rules call 213.368.6250, go to www.utla.net or www.btb.lausd.net

STAPLES/L.A. CLIPPERS
READING CHALLENGE

L.A. Clippers 
tickets and a spot 
in a L..A Clippers
Basketball Clinic

Presented by

WW II NN

Grade

Age

UTLA
Area

EENNTTRRYY IINNSSTTRRUUCCTTIIOONNSS

1

2

3

4

5

NO PURCHASE NECESSARY TO ENTER OR WIN.  Open to students in Pre-K-8 grade in the Los Angeles Unified School District.  Completed entry
forms must contain:  student name, address, city, state, zip code, phone number, age, grade, school name, UTLA designated Area, teacher's name,
list of five books that have been read, and a parent/guardian signature.  Sweepstakes begins 11/20/06 and ends 2/02/07. 48 Grand Prize Winners
(six from each of UTLAôs eight designated areas) will receive a spot in the L.A. Clippers basketball clinic on 2/28/07 and four (4) upper level tickets
to STAPLES Center® for the L.A. Clippers v. Seattle game following the clinic.  Odds of winning depend on number of eligible entries received in
each UTLA designated area.  Void where prohibited. Tickets are non-transferable and can not be redeemed for cash.

By signing the entry form, the parent/guardian grants permission to the Sweepstakes sponsors and the Los Angeles
Clippers to use first name and first initial of last name, the name of the school the child attends and the childôs image
in any media for any commercial or promotional purpose without limitation or further compensation.

(Continued on page 17)
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ing,” many outsiders place the blame 
on the teachers. But if they realized that 
attitude reflects leadership, they would 
understand that many of the core prob-
lems come from our site leaders. 

Teachers rarely have control over the 
selection of curriculum, teachers don’t 
have control over how site money is 
spent, teachers don’t have control over 
attendance, and teachers don’t have 
control over poor management. 

At our site, test scores are low, not 
because teachers didn’t teach the core 
instructional program, but because 
administration hasn’t ordered test prep 
material in years. There weren’t any 
staff development meetings on test-tak-
ing strategies or improving middle to 
high scores. Discipline is out of control. 
There have been threats made on behalf 
of students to teachers and to other 
students. In many cases the students 
are returned to class. Teachers feel that 
discipline is the number one concern at 
our site, and for the first five months of 
school, it still hasn’t been addressed.

There are many teachers at my site 
who are dedicated, concerned, and 
optimistic about the future of our 
school. Our teachers want to see stu-
dents reach their potential and achieve 
high success. Many teachers sacrifice 
their recess and lunch periods to tutor 
and to set up their own detention ses-
sions to help bring about corrective dis-
cipline. Unfortunately, a failing school 
becomes the norm to new and veteran 
teachers. Teachers begin to accept the 
problems and say, “That’s just how 

it goes.” Teachers—like athletes—need 
good leadership. 

Joseph Abney
Chapter Chair 

107th Street School 

The waste goes on
I have been with LAUSD for more 

than 26 years and it never ceases to 
amaze me how we literally like to throw 
money away. I served as a math coach 
the past five years in Local District 5 
and returned to the classroom this year 
because I did not like the direction that 
the big District was going in. When I 
see what is going on now with the quar-
ter assessments, I am sad to say that it 
does not surprise me one bit. 

The assessments themselves contin-
ue to be unfair. If the District would 
publish the average scores, questions 
would have to be asked about why we 
are scoring so low and yet our math 
scores in general continue to go up in 
standardized testing.

But on the issue of waste, as most of 
you know, we had in place a system in 
which we could score our own assess-
ments and give teachers immediate 
feedback on their results. In addition, 
we could run reports to analyze the 
data and use it to reteach certain areas. 
The program was practically flawless, 
and the money spent to put a scanner 
and computer at each school site to do 
this job seemed like money well spent 
(for a change). This was one of the few 
good things I saw happening in our 
mathematics program.

This year our District decided to con-
tract with a company from the East 
Coast to do the scoring for us. It would 

be interesting to find out how much we 
are paying FedEx to pick up scoring 
documents at every school site for sev-
eral days following each quarter assess-
ment and ship them to New Jersey. Talk 
about a huge step backwards! 

And the waste keeps going and going 
and going . . . . Some things never 
change.

Albert Reyes
Christopher Dena ES

Deaf education is in the Dark Ages
Last weekend I watched a DVD 

called Joyeux Noel. It tells the true-life 
story of the spontaneous Christmas 
Eve truce declared by Scottish, French, 
and German troops in the trenches of 
World War I. This closed-captioned film 
reminds me of the LAUSD’s authorita-
tive superintendents versus passion-
ate teachers. We, the deaf and hard of 
hearing (DHH) teachers, are tired of 
the LAUSD superintendents’ ignorance 
over our request for deaf education 
reform for so many years. Are we living 
in the Dark Ages? 

There are so many unanswered ques-
tions: Are you aware of the fact that 
we have a deaf community in Los 
Angeles? Do we have any deaf lead-
ers in the Beaudry headquarters? Are 

the mainstreamed teachers given work-
shops and manuals on how to work 
with DHH students/employees? Do 
you realize that DHH students in the 
mainstreamed programs “pretend” to 
be hearing? Do you realize the impact 
on the DHH students’ self-esteem when 
they are in overcrowded classrooms 
filled with hearing students? Why is 
there a “forced” segregation for the deaf 
and hard of hearing students? Why 
isn’t Deaf Studies on the list of LAUSD 
courses? Why is there fear when request-
ing that ASL (American Sign Language) 
be introduced to the children during the 
first five years of their lives? Do you 
realize that using speech training first 
has caused a tremendous delay in their 
academic skills? Research has proven it 
for the past 30 years. Is it a possibility 
that the hearing educators are “deafer” 
than we are? Again, are we living in the 
Dark Ages?

Please do not mix medical research 
and education together in a bowl of 
confusion. Why must LAUSD look at us 
as a medical condition? We are people 
too! One more thing, the Open Court 
curriculum is used for children with 
auditory input. Mmmm, why are the 
deaf children being forced to use that 

LETTERS TO THE EDITOR
(Continued from Page 3)

Committee bulletin board 
Upcoming meetings

January 10
Elementary Committee: 4-6 p.m., UTLA headquarters. 

Secondary Committee: 4-6 p.m., UTLA headquarters. 

JANUARY 17
Early Childhood Education Committee: 7 p.m., UTLA headquarters.

JANUARY 24
African-American Educators Committee: 4 p.m., UTLA headquarters.

January 25
Capably Disabled Teachers: 4:30-6 p.m., Room 837, UTLA headquarters.

JANUARY 31
The following committees meet on the same day as the House of 
Representatives from 4:30 p.m. to 6 p.m. (unless noted) at UTLA headquar-
ters: Asian-Pacific Education, Bilingual Education Committee, Chicano/
Latino Education, Gay & Lesbian Issues, Health & Human Services,  Human 
Rights, Inner City, Instructional Coaches, Kindergarten Teachers, Library 
Professionals (4:45-6 p.m.), Middle Schools, Multi-Track/Year-Round 
Schools, Non-Classroom/Non-School Site, Options Committee, Physical 
Education Action and Dance, Professional Rights & Responsibilities, 
Retirement Issues, Salary & Finance, School/Community Relations, School 
Readiness Language Development Program, Secondary School Counselors, 
Special Education, Substitutes, Violence Prevention & School Safety,  
Women’s Education.

Adult and Occupational Education: Check time and updated meeting info at 
www.aeutla.net.

For the National Board Certified Teachers Committee: Check the calendar at 
www.utla.net.

Upcoming conferences

February 3: Pre-Retirement Conference. See flyer on page 17. 
February 9-10: African American Educators Committee Conference. See flyer 
on page 27.
February 15: Women’s Education Committee Awards Dinner. See flyer on 
this page.
March 2-3: Bilingual Committee Conference

(Continued on page 26)
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Doris Aarons
Connie Acosta
Elizabeth Agredano
Sandra Aguayo
Javier Aguirre
Natasha Ahanin
Vernamae Akwa
Nancy Alarcon
Mario Alcocer
Melissa Ali Bell
Eric Almanza
Erika Alvarado
Bob Ammons
Patrick Arcadi
Martha Arguedas
Yajaira Ascencio
Patricia Atlow
Brent Augenblick
Elizabeth Bahn
Sheridan Barber
Christina Barker
Daniel Barnhart
Thelma Barrios
Ana Barron
Michelle Batchley
Alexander Bechtel
Marie Bellande
George Berberich
Lynette Bickham
Terri Bishop
Virginia Bland
Bill Bouie
Debra Breeding
Mary Bremier
Joshua Brown
Martin Brown
Sarita Bryson
Pamela Burnham
Tina Butto
Sandra Cabrales
Mary Jo Camargo
Kimberly Cammon
Lucille Campos
Miriam Cantor
Dana Carlson
Louis Casella
Caitlin Casement
Jennifer Castanon
Juan Catalan
Marian Ceja
Dolores Chagolla
Adolfo Chaidez
Jazmin Chavez
Ricardo Chavez
Carole Cobb
Jeanne Contreras
Brendan Cote
Sylvia Crockett
John Cromshow
Shirley Crout
Leona Davis
Monica Davis
Sha Ron Davis
Angela De Luca
Diana Delallata
Lewis Di Carlo
Patricia Don
Raymond Dooley
Rocio Duarte
Jennie Duggan
Veronica Duran

Fabrizio Elias
James Emery
Harvey Eng
Rosalinda Espeleta 

Manago
Joseph Esterman
Willarean Evans
Anita Fabre
Jennifer Faraji
Laurie Fidler
Nancy Flores
Ruben Flores
Betty Forrester
Irma Fraigun
Eugenia Franklin
John Froseth
Lisa Fulbright
Dale Futoran
Juanita Garcia
Nancy Garcia
Rudolfo Garcia
Victoria Garcia
Lawrence Garrett Sr.
Normita Gatchalian
Mark Gauthier
George George
Scott Berger
Pamela Gibberman
Phillip Giesen
Mike Gipson
Amugo Godswill
Roberta Golden
Alex Gomez Jr.
Elsa Gomez
Jacqueline Gonzalez
Rose Marie Gonzalez
Sandro Gonzalez
Jose Govea
Diane Grab
Estelle Guerrero
Julie Guillory
Ingrid Gunnell
Arturo Gutierrez
Juana Guzman
Lidia Guzman
Minnie Hadley
Dena Hall
Nina Hammerstein
Stephanie Hansen
Ray Harner
Mary Harper
Sharon Harrison
Sherlett Hendy
ColleenHenry Schwab
Hector Hernandez
Idalia Hernandez
Margarita Hernandez
Maria Herrera
Steven Higdon
Kristin Hillery
De Hooks
Ann-Marie Howard
William Hua
Marvin Jackson
Mary Jacobs
Trebor Jacquez
Patricia James
G. Jiminez
Cheryl Johnson
Brad Jones
Constance Jones

Robert Jones
Claudia Juarez
Larry Jurman
Madeline Kaplan
Banchirga Kebede
Mary Kelly
Geraldine Kenyon
Aveline Kimbell
Phillip Kinoshita
Steve Klein
Saghi Koda
Wendy Kornbeck
Todd Kunioka
Sherman Lambert
Jospeh Lamping
Mariatheresa Lancey
Carole Latter
Theresa Laura
Lydia Laurans
Elaine Le Boeuf
Fernando Ledezma
Lynette Lee
Edward Levin
Patrick Lira
Abraham Lopez
Blanca Lopez
Hermila Lopez
Maria Lopez
Maria Louzao
Theresa Lownds
Janet Lucar
Michael Maglalang
Pamela Males
Judy Manyweather
Carol Marcus
Lisa Marmon
Derrick Marshall
Sonia Martin Solis
Hector Martinez
Lidia Martinez
P. Martinez
Pamela Mason
Vernita Mason
Cheryl Maya
Kit McCormick
Laura McCutcheon
Hattie McFrazier
Timothy McGuire
Ryan McNeill
Sergio Mendez
Marshal Mercer
Elsie Myers
Rocco Miceli
Alma Mijango
Dori Miles
Susan Miller
Enchantee Minor 	

Crigler
Maria Montez
Tommy Munoz
Cecily Myart-Cruz
Charles Narcho
Julia Navarette
Lina Navarro
Gloria Nazario
Bruce Newborn
William Newman
Suzanne Nichols
H. Nicholson
Behshid Nickpay
Brenda Noj
Louann Novak
Janet Oakes Brin
Ogonna Obi
Jose Olivas
Daniel Ontell
Luis Orozco
Luis Ovalles Jr.
Janice Overman

Patricia Palmer
Eric Panajotovic
Juan Parrino
Salma Parvin
Sheri Pavelka
Javier Paz
Joshua Pechthalt
Christine Pena
Northern Peppers III
Rebecca Perera
Cecilia Perez
Irene Perez
Salvador Perez
Jean Perry
Max Phillips
Karine Pogosyan
Luz Porlier
Brian Powell
Brian Pratt
Catherine Proctor 

Oparaocha
Carrie Quinones
Veronica Ramirez
Vaishie Ratzinger
Patricia Recinos
Joaquin Recinos-Walsh
Alfred Reyes
Jose Riley
Violeta Rios
Edna Rivas
Nuria Rivas
Mary Jan Roberts
Esther Robertson
Esther Robinowitz
Denise Robinson
Argentina Rodriguez
Lisa Rodriguez
Rafael Rodriguez
Fausto Rojas
Darlene Roker
Susana Rosas
Thomas Rubio

Victor Ruiz
Connie Ruiz
Ofelia Ryan
Abdalu Safaei
Mikomi Salaam
Carlos Salcedo
Marlene Sanchez  

Garcia
Herbert Sanchez
Victor Sanchez
William Sanchez
Robin Sands
Claudia Santos
Anne Schlotman
Joni Sears
Paulette Shelley
Shelita Shelley
Berihan Shogan
Linda Shore
Aide Silva
Hildreth Simmons
John Skidmore
Terry Skotnes
Dorothy Smith
Ernest Smith
J. Smyth
Gregg Solkovits
Gregory Sotir
Patricia Stanyo
Jason Steinberg
Harvey Sternheim
Howard Stone
Artemisa Suarez
Alvin Sweeney
Elisabeth Taillot
Deborah Tait
Carlos Tejada
Patricia Terrell
Patricia Tharp
Sophia Thompson
Karen Ticer Leon
Anthony Tolpen

Bonnie Tompkins
Jean Torre
Michelle Touceda
Linda Tubach
Eric Tureaud
Roselva Ungar
Amy Uyematsu
Amy Uyeshima
Armando Valadez
Frances Valadez
Erika Valdez
Salvador Valdez
Ana Valencia
Lorena Valenzuela
Marco Vallery Jr.
Chuck Vaughn
Carlos Villalobos
Charlotte Vrooman
Jeffrey Walker
Suzanne Wall
Myra Walz
John Waters
Joseph Waxman
Alfonzo Webb
Michelle Wells
Monica Whalen
Mona Whitney
Bernita Williams
Bruce Williams
Cynthia Williams
Henrietta Willis
Dorothy Wingfield
David Won
Martha Wood
Clinton Woods
Floyd Worsham
Anne Zerrien Lee
Elise Zimmerman
Ramon Zuniga

This list is as complete  
as possible as of  
presstime. 

Election volunteers make a difference  
Thanks to the following UTLA members, officers, 

board members, and staff who participated in the 
November election effort by precinct walking or 
phone banking. Altogether, UTLA put more than 
300 members into the streets and on the phones to 
push our issues and our endorsed candidates.
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UTLA
PRE-PLANNING

RETIREMENT
CONFERENCE

10) Ten lords-a-leaping is overkill. 
The high cost of lords, plus the expense 
of international air travel, prompted the 
Compensation Committee to suggest 
replacing this group with ten out-of-
work congressmembers. While leaping 
ability may be somewhat sacrificed, the 
savings are significant as we expect an 
oversupply of unemployed congress-
members this year.

11) Eleven pipers piping and twelve 
drummers drumming is a simple case 
of the band getting too big. A substitu-
tion with a string quartet, a cutback 
on new music, and no uniforms will 
produce savings that will drop right to 
the bottom line.

Overall we can expect a substantial 
reduction in assorted people, fowl, ani-
mals, and related expenses. Though 
incomplete, studies indicate that 
stretching deliveries over twelve days 
is inefficient. If we can drop ship in one 
day, service levels will be improved.

Regarding the lawsuit filed by the 
attorney’s association seeking expan-
sion to include the legal profession 
(“thirteen lawyers-a-suing”), a decision 
is pending.

Deeper cuts may be necessary in the 
future to remain competitive. Should 
that happen, the Board will request 
management to scrutinize the Snow 
White Division to see if seven dwarfs is 
the right number.

Friends
Around the corner I have a friend,
In this great city that has no end,

Yet the days go by and weeks rush on,
And before I know it, a year is gone.
And I never see my old friend’s face,
For life is a swift and terrible race,

He knows I like him just as well,
As in the days when I rang his bell.
And he rang mine but we were young-
er then,
And now we are busy, tired men.
Tired of playing a foolish game,
Tired of trying to make a name.

“Tomorrow,” I say! “I will call on Jim
Just to show that I’m thinking of him.”
But tomorrow comes and tomorrow 
goes,
And distance between us grows and 
grows.
Around the corner, yet miles away,
”Here’s a telegram sir,” “Jim died 
today.”

And that’s what we get and deserve in 
the end.
Around the corner, a vanished friend. 

Remember to always say what you 
mean. If you love someone, tell them.

Don’t be afraid to express yourself. 
Reach out and tell someone what they 
mean to you.

Because when you decide that it is 
the right time it might be too late.

Seize the day. Never have regrets.
And most importantly, stay close to 

your friends and family, for they have 
helped make you the person that you 
are today.

Reach out to family and friends  
during the winter break. Happy holidays, 
everyone!

—Lois

LEVITY WITH LOIS
(Continued from Page 14)

 Chemical Peels Liposuction
 Lip Augmentation Laser Skin Resurfacing
 Collagen and Fascian-T™ injection  Acne Scars
 Laser Hair Removal Tuliplift Face Lift
 Eyelid Surgery (Blepharoplasty) Sun-damaged Skin
 Leg Vein Surgery (Sclerotherapy) General Dermatology
 Botox

ThermaCool Radio-Frequency
Medical Facelift

Treat Yourself, You Deserve It!
20% Off Surgical Procedures

For California Teachers

Forever Young, Inc.
Center for Cosmetic Surgery And Dermatology

A. David Rahimi, M.D., FAAD
Board Certified in Dermatology

Fellowship trained in Cosmetic Surgery
Diplomat, American Board of Cosmetic Surgery

6333 Wilshire Blvd., Suite #409
Los Angeles, CA  90048

(323) 653-7700

www.foreveryoung-inc.com
Recently featured on Channel 7 news

Complimentary Consultation • Most PPO Insurances Accepted

•  No Cutting
•  Raises Eyebrows
•  Conservative
•  FDA Approved

•  No Surgery
•  Tightens Skin From Inside
•  All Skin Types and Colors Treated
•  More affordable than a Facelift

No Downtime    •   It is Incredible!

NEW
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UTLA members have a right to file a 
grievance if they choose. UTLA mem-
bers also have the right to exercise their 
First Amendment rights. Recently Alex 
Caputo-Pearl, chapter chair and vet-
eran teacher of Crenshaw High School, 
chose not to respond to being involun-
tarily transferred by filing the tradition-
al grievance. He instead chose to fight 
this unjust transfer in a very public way, 
garnering critically important support 
from the community as well as his col-
leagues and peers. As a result he will be 
returning to Crenshaw before the begin-
ning of the second semester. If Caputo-
Pearl had been strapped with filing 
a grievance, his return to Crenshaw 
would have been prolonged. Should our 
informed members decide to “go pub-
lic” and exercise their First Amendment 
rights, UTLA will support them.

This paragraph was in my Elementary 
Newsletter dated January 2006:

Intimidation and Retaliation: Do not 
continue to suffer in silence. If one or 
more of your administrators are employing 
unethical supervisory techniques/methods, 
there are several steps you can take. First, 
work with your chapter chair and area 
representative and begin documenting. You 
can also contact your area chair and or 

area directors and have chapter meetings 
at your site. You can also contact me and I 
will work with others to help create strate-
gies for change. We must work diligently 
to ensure that all sites operate with positive 
and respectful adult/student behavior. Sites 
that operate under the veil of threat and fear 
are unhealthy and counterproductive; they 
do not facilitate high levels of achievement 
for anyone. 

AALA completely misses the point of 
how vital it is to student achievement to 
have a collaborative, respectful work-
ing condition. Helping students achieve 
takes collaboration from all adults on a 
site. This article belittles teachers who 
speak out for their students by say-
ing what they really crave is “love” 
and “affection” from their administra-
tor. Principals can save the love and 
affection for their pets! UTLA members 
want administrators to give them pro-
fessional respect.

The tone of this AALA Update is illus-
trative of the negative and unprofes-
sional attitudes faced by UTLA members 
every day. UTLA will continue to protect 
and empower our members so that they 
can serve the students of LAUSD. 

We encourage the members of AALA 
to respect not just UTLA members but 
all employees, whether they have a 
strong contract or not. A public apology 
from AALA would be appreciated, but I 
won’t hold my breath.

principals’ union attacKs
(Continued from Page 11)

in seeing what is available to you, 
take a trip to your nearest Learning 
Resource Display Center. These centers 
were developed for reviewing submit-
ted and adopted instructional materi-
als. To see materials at any time, visit 
one of the locations closest to you: 
 
Los Angeles Unified School District 

Textbook Services 
1545 Wilshire Blvd., Suite 200 
Los Angeles, CA 90017 
(213) 207-2280 

Los Angeles County Office of 
Education 
Library Services 
12757 Bellflower Blvd.
Downey, CA 90242
(562) 922-6359 	

One-size-fits-all textbooks?
As part of getting involved in the 

curriculum selection process, we need 
to question the pressure on the local 
LAUSD districts to adopt the same 
series. We serve different populations. 
Acknowledging that diversity is the 
reason the state adopts several text-
books. In LAUSD, we have been sold 
on the virtue of using the same series 
because of student transiency rates, 
even though those moves tend to clus-
ter in communities that are contained 
within a local district. We all know 
that “one size does not fit all,” and the 
depth and breadth of standards cover-
age varies greatly from program to 
program. The truth is it’s cheaper and 
more efficient in the short run for the 
District to make everything the same. 
However, the inability to make com-
parisons among materials and adapt 

and change to meet students’ needs is 
the greater cost in the long run. 

How do we become more proactive 
about the curriculum decisions that 
directly affect our classrooms and insist 
that an objective, thorough evaluation 
of each published series is conducted 
at the District level? UTLA currently 
has the opportunity for representation 
on the upcoming Science Evaluation 
Committee, and it is our duty to send 
teacher representatives who arrive pre-
pared, informed, and ready to ensure 
that the process include our voices.

January 10 meeting will cover  
curriculum adoption and more

We encourage everyone to come to 
the January 10 Elementary Committee 
meeting, where our special guest will 
be UCLA Professor Jeannie Oakes, one 
of the founders of the UCLA Institute 
for Democracy, Education, and Access. 
A well-known leader in efforts to pro-
vide equitable educational opportuni-
ties for all students, Oakes and her 
colleagues recently released a report, 
“Removing the Roadblocks: Fair 
College Opportunities for all California 
Students.” (To access the report please 
visit www.ucla-idea.org.) At the meet-
ing, we will also establish a committee 
to work on our own evaluative criteria 
for upcoming curriculum adoptions. We 
are committed to developing an action 
plan that will result in the adoption of 
textbooks and materials that serve all 
our students and teachers well.

 Find more information on the web-
site for IMAP, Framework, and State 
Standards Information: http://educa-
tion.usgs.gov/california/and on www.
cde.ca.gov. UTLA Elementary Committee 
Chair Janet Davis can be contacted at 
jdavisbass@aol.com.

VOICE IN CUrriculum  
changes
(Continued from Page 11)

Look for nomination forms in the January issue.

Experience

The difference
Special Discount For UTLA Members.

CALL NOW!
• Free Consultations   • No Interest Financing

14914 Sherman Way • Van Nuys, California 91405

888-999-4202

AMERISIGHT ™ INSTITU TE
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LAUSD’S “SHARING BRINGS HOPE”
CHARITABLE CAMPAIGN 

The LAUSD’s “Sharing Brings Hope” Charitable 
Campaign includes twelve partner charitable groups 
that raise funds for over 500 local charities. This 
month we would like to focus our attention on the 
work of three of those hard-working agencies…

• United Latino Fund provides funding for training for many 
Latino social service organizations that in turn provide 
much-needed services to the people of L.A. County.

• L.A. Trust for Children’s Health provides funding for 
essential healthcare services, including school-based 
health clinics, for LAUSD students who have no other 
resources.

•  LAUSD Employee-Sponsored Scholarship Fund assists 
graduating seniors with financial support.

WWW.SHARINGBRINGSHOPE.COM

Fernangeles ES
Fulton College Prep
Glenwood ES   
 (Invalid: more 
 ballots than 
 signatures)
Gluck (Maxwell) EEC
Grant HS
Hazeltine ES
Herrick ES
Hubbard ES
Lankershim ES
Liggett ES
Local District 2
London HS
Lowman Sp Ed Ctr
Mission HS
Monlux ES
Monlux Math/Sci Mag
Mount Gleason MS
Mountain View ES
N Hollywood Hg Mag
N Hollywood HS
N Hollywood/Poly Cas
O�Melveny ES
Osceola ES (Invalid:  
 more ballots than  
 signatures)
Oxnard ES
Pacoima MS
Panorama HS
Pinewood EEC
Pinewood ES
Reed MS
Rio Vista ES
Sendak ES
Strathern ES
Sylmar HS (Invalid:   
 more ballots than  
 signatures)
Sylvan Park ES   
  (Invalid: no ballots)
Valerio ES
Van Nuys ES
Van Nuys MS
Van Nuys HS

Van Nuys M/Sc HS Mag
Van Nuys Perf Arts Mag
Vena ES
Victory ES

Valley West
Anatola ES
Bassett ES (Invalid:   
 more ballots than  
 signatures)
Bertrand ES
Birmingham Journ Mag
Birmingham HS
Calabash ES
Calvert ES
Cantara ES
Chase ES
Chatsworth HS
Cleveland Human   
 Mag (Invalid:   
 more ballots 
 than signatures)
Cleveland HS   
 (Invalid: more 
 ballots than 
 signatures)
Cohasset ES
Danube ES
District One
Einstein HS
El Camino Real HS
El Dorado ES
Emelita ES
Frost MS
Frost MS Comp/M/  
 S/Mg
Gault ES
Germain ES
Gledhill ES
Gledhill Math/Sci Mag
Grey HS
Hart St ES
Haskell ES

Haskell Math/Sci   
 Mag (Invalid:   
 more ballots than 
 signatures)
Henry MS
Henry MS Comp/M/ 
 S Mg
Holmes Int Human Mag
Knollwood ES
Langdon ES
Lassen ES
Lassen Sps
Lemay EEC
Lemay ES
Limerick ES
Lorne ES
Lorne Math/Sci Mag
Lull Sp Ed Ctr
Mayall ES
Miller HS
Monroe HS
Nestle ES
New Castle ES
Noble MS
Noble New ES
Northridge Acad HS
Northridge MS
Parkman MS
Pomelo ES
Plummer ES
Primary Academy
Purche ES
Reseda HS
Sepulveda G/Ha Mag
Sepulveda MS
Soces Mag
Stagg ES
Sunny Brae ES
Superior ES
Sutter MS
Taft HS
Tarzana ES
Topeka Dr ES
Vintage Math/Sci Mag
Welby ES
Welby Way G/Ha Mag
West Valley Occ Ctr

West Valley Sp Ed
Wilbur ES
Winnetka ES
Woodland Hills ES

Harbor
7th St ES
118th St ES
Ambler ES
Angel�s Gate HS
Bandini ES
Banneker Sp Ed Ctr
Barton Hill ES
Broad Ave ES
Broadacres ES
Cabrillo ES
Caroldale Lrng 
Comm
Catskill ES
Century Pk ES
Chapman ES
Clay MS
Crestwood St ES
Curtiss MS
Del Amo ES
Dodson MS   
 (Invalid: more 
 ballots than 
 signatures)
Dolores ES
Eshelman ES
Fries ES
Gardena ES
Gulf ES
Halldale ES
Hawaiian ES
Leland ES
Narbonne HS   
 (Invalid: more 
 ballots than 
 signatures)
San Pedro HS
S Shores Perf Arts   
 Mag
Stu Hlth-Ppl Svs&Att
Towne ES
Van Deene ES
Willenberg Sp Ed Ctr
Wilmington Pk ES
Woodcrest ES

SCHOOL VOTING
(Continued from 12)

expressly or implicitly opposed in 
UTLA’s adopted policies;  UTLA shall 
also oppose any change in terms or 
conditions of employment resulting 
from the implementation of AB 1381—
for any employee—that is not fully 
negotiated and voted on by UTLA’s 
membership; 

4. UTLA shall oppose any action 
of the Board of Education that would 
obviate the rights of local teachers at 
school sites to implement the curricu-
lum or plan professional development 
in order to meet the students needs, 
pursuant to Section 35915 of the Act; 

5. UTLA shall work to ensure that the 
Council of Mayors makes decisions on 
the basis of consensus, and shall oppose 
any attempt by the Los Angeles Mayor 
to disempower the other members of 
the Council; 

6. UTLA shall oppose the use of 
the superintendent’s contracting and 
appropriation authority if it has the 
effect of mandating programs that are 
opposed by local classroom teachers, 
of contracting out LAUSD employee 
union represented positions, or if it 
significantly encumbers general fund 
resources; 

7. UTLA shall oppose any attempt 
to mandate high-stakes tests as the 
sole or central measure of academic 
achievement to be used in evaluating 
the program;  

8.  UTLA shall oppose any punitive 
measures that may be taken by the 
Council of Mayors, the Los Angeles 
Mayor’s Partnership for School 

Excellence, or the superintendent, that 
would force any teacher, teachers or fac-
ulty to adopt or conform to a particular 
program, to threaten unit members rel-
ative to student achievement measures 
on the 2008, the 2011, or other review, or 
to pressure unit members to accede to 
administrative edict or demand; 

9. UTLA shall oppose implementa-
tion of AB 1381 if such implementation 
does not have the demonstrable effect of 
reducing class size below the California 
average, decentralizing the District and 
reducing overall LAUSD administra-
tive and bureaucratic costs in a way that 
transfers resources to classrooms, and/
or attracting and retaining teachers and 
support service providers. 

10. UTLA shall oppose such action as 
would increase the power of the district 
superintendent or would result in a 
process for selecting the superinten-
dent that would negatively impact the 
interests of members individually or 
UTLA at large. Be It Further Resolved, 
that any action of the superintendent, 
Board of Education,  individual mayor, 
the Council of Mayors or the Los 
Angeles Mayor’s Partnership for School 
Excellence, which is opposed by UTLA 
pursuant to this Bill of Rights, shall 
result in UTLA’s withdrawal from any 
partnership to implement the bill, and 
shall result in such efforts as may be 
necessary by UTLA, including but not 
limited to demonstration, litigation or 
legislation, to repeal some or all provi-
sions of AB 1381. Be It Finally Resolved, 
that UTLA will not endorse or fund the 
reelection campaign of any legislator or 
other politician who speaks, votes or 
behaves in a manner that is contrary to 
the above principles.

AB 1381 IMPLEMENTATION 
REFERENDUM
(Continued from 12)
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By Gail Willis
UTLA/NEA Election Committee

Ready to become involved in edu-
cation issues at a national level? The 
NEA Representative Assembly will 
meet in Philadelphia, Pennsylvania, 
June 30-July 5, during which delegates 
representing their local unions from 
throughout the United States, including 
overseas locations affiliated with the 

Department of Defense, will give input, 
gather information, and formulate and 
update NEA’s positions on various leg-
islative and policy issues.

Educational concerns affecting local, 
state, and national unions may be 
brought to the floor by any delegate. 
The excitement of deliberation and vot-
ing begins each day at 7 a.m. during the 
California state caucus and never slows 
down. This excitement, plus the numer-

ous CTA- and NEA-sponsored activi-
ties, serves to entertain and educate 
exhausted but inspired delegates.  

UTLA/NEA members who run for  
the 2007 Representative Assembly in 
Philadelphia and receive the highest 
number of votes (by a plurality) will 
have an opportunity for a three-year 
term at the local level. One-year terms 
are available for state delegates.

The process for the NEA Representative 
Assembly delegate elections will be as 
follows: Voting for local delegates will 
take place at the March 14 UTLA Area 
meetings. The top vote-getting candi-
dates will be named as delegates fol-
lowing the counting of votes on Friday, 
March 16.

The UTLA/NEA election commit-
tee will then formulate the state can-
didates’ ballot from those names of 
people who turned in self-nomination 
forms for only the state delegate ballot 
(a one-year term) and those who self-
nominated for both the state and local 
delegate but did not receive top votes 

in the local delegate election.
The voting for the one-year state del-

egate term will take place at the local 
RA meeting on Monday, March 26, from 
3:30 to 7:30 p.m., and the counting of 
the votes will follow on April 5.

Any teacher on dues-paying leave, 
year-round teachers who are off track, 
and early childhood education teach-
ers who are off track may vote by 
absentee ballot, according to CTA elec-
tion rules. Ballots can be requested by 
completing the form in this issue of the  
UNITED TEACHER.

UTLA/NEA members running for 
the 2007 Representative Assembly 
must be sure to use the self-nomina-
tion form in the UnIted TeacHer 
instead of the form supplied by CTA. 
No faxes or e-mails will be accepted.

Please refer to the UTLA/NEA elec-
tion timeline on the facing page.

Election committee members are Omer 
Hassan (chair), Jennie Duggan, Barbara 
Franklin, Elnous Lewis, Renee Wells, and 
Gail Willis.

UTLA/NEA RA Election  
Absentee Ballots Available

Off-track UTLA/NEA members will be able to vote in the 2007 NEA 
Representative Assembly election by absentee ballot. The ballots are available to 
any off-track teacher at a year-round school and can be obtained by completing 
an absentee ballot request (below) and submitting it to UTLA by U.S. mail (no 
faxes/e-mail) by Friday, February 23, 2007, no later than 5:00 p.m.

Ballots (local delegates) will be due back at UTLA by March 15, 2007, no later 
than 5:00 p.m.

Off-track Year-Round UTLA/NEA Members’ Request for Absentee Ballot for 
UTLA/NEA Representative Assembly Elections.

(Please Print)

Name________________________________________________________________

Employee Number_____________________________________________________

Mailing Address_______________________________________________________

______________________________________________________________________

Name of School_ ______________________________________________________

School Assignment (track) (Circle One)

A  B  C  D

UTLA Voting Area_____________________________________________________

School Schedule (Circle One)

90/30               Concept 6                    
I am requesting an absentee ballot for the following election:
Wednesday, March 14, 2007 (ballots due back 3/15 – Local) 
Monday, March 26, 2007 (ballots due back 4/4  – State)

All above information must be completed for this request to be valid.
I hereby declare that the above information is accurate.

Signature _______________________________________________________________

This request is due by 5:00 p.m., February 23, 2007, at UTLA, 3303 Wilshire 
Blvd., 10th Floor, Los Angeles, CA 90010.  Attn.: Lois Bradford

Until 5 p.m. on February 23, forms may also be dropped off at UTLA head-
quarters (see the receptionist on the 10th floor) during regular business hours 
from 9 a.m. to 5 p.m.

All absentee ballots will be due back to UTLA by 5:00 p.m. on the appropri-
ate date (see time line).

Involvement opportunity

NEA Representative Assembly 
Annual Convention slated for 
July 2007 in Philadelphia

Would you like to become a UTLA/NEA delegate to the 2007 Representative 
Assembly Annual Convention in Philadelphia, Pennsylvania?

From June 30-July 5, 2007, UTLA members affiliated with the NEA/CTA will 
be in attendance at that convention.

For a member to be eligible, not only to become a delegate, but to serve in 
the UTLA/NEA Representative Assembly, a self-nomination form must be 
completed and returned to Lois Bradford, UTLA/NEA President, by 5:00 p.m., 
February 23, 2007.

There will be two categories of delegates: local and state. Local delegates will 
be elected on Wednesday, March 14, 2007, at the eight UTLA area meetings. 
State delegates will be elected on Monday, March 26, 2007, at the UTLA build-
ing. A complete set of election rules will be sent to each person submitting a 
self-nomination form.

Term of office for local delegates is for three years, beginning July 2007. State  
delegates are elected yearly.

UTLA/NEA Representative Assembly Self-Nomination Form

Name________________________________________________________________

Employee Number_____________________________________________________

Mailing Address_______________________________________________________

______________________________________________________________________

Home Telephone_ _____________________________________________________

School________________________________________________________________

UTLA Area (Circle One)

 N  S  E  W  C  VE  VW  H

Ethnicity (Circle One)
Asian/Pacific Islander            African American  

Caucasian (not Spanish origin)                 Chicano/Hispanic

I wish to have my name placed on the (check one):

__________ Local and state ballot

__________ Local delegate ballot only       __________ State delegate ballot only

If my name appears on the local delegate ballot, and I am elected as a local 
delegate, I hereby give my permission to have my name removed from the 
state ballot.

State delegates may submit a biographical sketch of no more than 25 words.  
If you wish your ethnicity listed in your biographical sketch, this will not count 
as part of the 25-word limitation.

Signature__________________________________________________________

This request is due by 5:00 p.m., by mail (no faxes or e-mails) by February 23, 
2007, at UTLA, 3303 Wilshire Blvd., 10th Floor, Los Angeles, CA 90010. Attn.: 
Lois Bradford

Until 5 p.m. on February 23, forms may also be dropped off at UTLA headquar-
ters (see the receptionist on the 10th floor) during regular business hours 
from 9 a.m. to 5 p.m.

2007 NEA Convention set for Philadelphia
UTLA holding elections for convention delegates.


