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Tuesday afternoons in January turned 
into quiet time for LAUSD schools, as 
tens of thousands of UTLA members 
boycotted faculty meetings to pressure 
the District to settle the contract.

To kick off the boycotts, UTLA held a 
press conference on January 9 at Carver 
Middle School, during which teachers 
and health and human services profes-
sionals from nearby Ascot and Main 
Street elementary schools joined the 
lively crowd to demand a contract with 
fair pay, lower class sizes, and more 
local decision-making.

“We’re here to say we need a change,” 
Carver Middle School co-chair Kirsten 
Ellis said. “We’re in the trenches every 
day and nothing is improving. The fac-

ulty meeting boycotts are a way to send 
a message that doesn’t hurt the students 
and interfere with their education.”

High levels of participation in the 
boycotts were reported throughout the 
District, with most schools saying that 
100 percent of their faculty members 
joined in and left campus at the end 
of the school day. In the face of UTLA 
unity, most District administrators can-
celled faculty meetings altogether on 
Tuesdays. 

“The empty parking lots are an unmis-
takable sign of our resolve,” UTLA 
President A.J. Duffy said. “This contract 
needs to be settled now.”

UTLA leaders called for a suspension 
of the boycotts after January 23 so the 

union can focus on escalating actions 
to step up the pressure on the District, 
although boycotts could resume at any 
time if negotiations warrant it. Reaching 
out to parents and building community 
support will be key components of the 
next wave of union activities, such as 
the school-based parent leafleting on 
the 23rd. The actions will be bolstered 
by a new series of radio ads targeting 
two of UTLA’s top contract priorities: 
lowering class size and increasing local 
control. (See page 7 for more on the 
radio ads.) 

As this UNITED TEACHER went to 
press, the District raise offer stood at 

UTLA builds on successful boycotts
Faculty meeting boycotts are followed by actions to connect with the community.

UTLA President A.J. Duffy rallies with the staff at Carver Middle School on January 9, the first day of faculty meeting boycotts. Carver hosted 
the UTLA press conference on the boycotts, which were covered by, among other media outlets, the Daily News, the L.A. Times, La Opinion, 
radio stations KNX 1070 and KFWB, and TV stations KNBC (Channel 4), KCAL (Channel 5), KABC (Channel 7), KTTV (Channel 11), and  
KCRA (Channel 62).

UTLA Action 
Calendar 

UTLA is on the move with a series 
of actions to ratchet up the fight for 
a fair contract. Your participation is 
key. Stay informed and be ready to 
participate in any and all events. 
Join us and be a part of slashing the 
bureaucracy and sending more money 
to our schools. 

January 23: Informational  
picketing and leafleting

UTLA members will be picketing 
and handing out flyers to parents on 
January 23 to increase awareness of 
our contract fight and build commu-
nity support for our issues. January 
23 also marks the last day of faculty 
boycotts, although they could resume 
at any time if negotiations warrant it.

February 12-14: Strike  
authorization vote

UTLA members will vote on whether 
to authorize our Board of Directors to 
call a strike vote if LAUSD refuses to 
offer an acceptable pay raise and a 
fair contract. The strike vote sends an 
undeniable message to the District 
that we�re ready to take action if nec-
essary. The strike authorization vote 
does not authorize the strike itself; if 
UTLA leadership calls for a strike, a 
second vote will be held.

February 21: Citywide rallies
Look soon for more details on ral-

lies all over the District that will put 
thousands in the streets to demand 
a fair contract.

March 6: LAUSD School  
Board primary

It�s never been more critical to 
elect School Board members who 
will put the classroom first. See the 
February UNITED TEACHER for details 
on how you can join UTLA�s get-out-
the-vote effort.

As always, if news breaks on 
negotiations, details will be faxed 
to schools and posted on www.
utla.net.

(Continued on page 4)
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Do you deserve a raise? The answer to 
that question is, of course, an emphatic, 
resounding, can’t-say-it-loud-enough 
YES. But every once in a while, I get an 
email from a member that makes me 
think some of you feel guilty about ask-
ing for a decent salary increase.

Back in December, some members 
urged me to accept the 3 percent raise 
offer from LAUSD. It’s a good offer, 
they said. Now that we pushed that 
offer up to 4.25 percent [as of press-
time], I received a few more emails urg-
ing us to settle. 

There could be a number of reasons 
for these feelings—an unwillingness to 
strike, for example, or a desire to “take 
the money and run”—but more often 
than not, I sense a reluctance to seem 
selfish, to seem like a “greedy teacher.”

It’s not an uncommon phenomena in 
educators. Some of the traits that make 
you an excellent teacher or health and 
human services professional—a devo-
tion to your students, an advanced 
degree of self-sacrifice—can make it 
hard for you to ask for something for 
yourself. You’ll fight tooth and nail for 
your students, but 
when it comes to your-
self, your trigger finger 
becomes reluctant.

Let me be perfectly 
clear: Fighting for a 
fair pay raise is not 
just about you, not by 
a long shot.

The fight is for your families: The cost of 
living goes up every year, and if our sal-
aries don’t keep pace, it makes it harder 
and harder to provide a decent lifestyle 
for our loved ones. Let’s also look at the 
hundreds of dollars you spend of your 
own money every year. I can’t think of 
many other professions where, on a reg-
ular basis, employees take out of their 
own pockets to buy things for their 
job. For years, my wife, Carol (who is 
now a special education assistant and 
a member of Local 99) worked in a 
medical office. As dedicated as she was 
to her position, she didn’t go out and 
buy her own pens, pads, tape, staplers, 
treats for the patients, and so on—that 

was all provided by her employer. A 
raise won’t stop you from buying all the 
extras for your classroom—but it will 
help offset the damage to your budget.

The fight is for your students: Don’t 
let anyone tell you that a fight for a 
fair pay raise pits you against your 
pupils. There’s nothing more important 
to what goes on in education than hav-
ing dedicated, talented teachers and 
health and human services profession-
als in our schools. Right now, LAUSD 
pay for veteran teachers ranks 44th out 
of 47 school districts in L.A. County. 
Our students lose good people every 
year to higher-paying districts, many 
of which have less challenging working 
conditions. The only way to stop the 
brain drain and attract the bright young 
minds from college and the desperately 
needed second- and third-career people  
is to move LAUSD higher up those 
rankings.

The fight is for your profession: More 
than 50 percent of new teachers leave 
LAUSD within seven years. Some are 
going to better-paying nearby school 
districts. Others are making the leap to 

higher-paying professions. Why stay 
in the classroom when you can make 
more money in another field? Why take 
a 50 percent pay cut to leave the private 
sector to teach, say, chemistry in an 
overcrowded high school where your 
students may have to share lab facili-
ties? This is a system that, in so many 
ways, relies on your selfless dedication 
to keep going. We have to start reward-
ing that dedication by making pay more 
competitive.

Of course, we’re at the bargain-
ing table and in the streets fighting 
for much more than a fair pay raise. 
We’re fighting for lower class sizes so 
our students can get more individual-

ized attention. We’re fighting for more  
decision making for parents and teach-
ers at their local schools. 

As we turn up the pressure and take 
more actions, administrators and some 
others may tell you that you’re harm-
ing the kids. Don’t be afraid to look 
them straight in the eye and say: “If I 
don’t get a fair contract that includes 
a decent salary raise, lower class size, 
and a meaningful role in decision mak-
ing at my school, then I’ll have to leave 

this school district, 
and that will harm 
the kids more 
than anything, 
because I’m a great  
teacher.” 

Never forget the 
vital role you play 
in society. Without 

teachers, there would be no polio vac-
cine, no cancer research, and no deep 
space probes. And, ironically, without 
you, the nameless, faceless editorial 
writers of the L.A. Times and the Daily 
News who slam teachers wouldn’t be 
able to put together a sentence. 

Above all, this contract fight is noth-
ing less than the beginning of a para-
digm shift. We’re fighting for a restruc-
turing of District priorities that will 
begin to put the schools before the 
massive downtown bureaucracy, to put 
the classrooms before the local Districts, 
and to put the students before the high-
priced consultants and lawyers. It’s a 
fight worth fighting.
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Calling Tokofsky to the carpet
The following letter was written to 

School Board member David Tokofsky after 
he claimed in an interview with KNX 
1070 that UTLA President A.J. Duffy was 
“lying” about the District’s raise offer being 
only 4%. Tokofsky claimed the District 
is offering 7%—4.5% for salary, 1.5% to 
fund health benefits increases (which our 
accountant says is really .75%), and 1% to 
lower class sizes. 

Dear Mr. Tokofsky,
As I listened to the AM radio station 

1070 today, you kept repeating yourself 
that A.J. Duffy is lying. What is he lying 
about? 

As much as I can read, the District is 
coming up short on negotiating what is 
fair to teachers and the students they 
teach. When was the last time a teacher 
got a 20 percent salary increase like the 
new superintendent? When was the 
last time a teacher got a $45,000 spend-
ing allowance for classroom supplies? 
When was the last time a teacher got a 
housing allowance of $3,000 a month? 
When was the last time a teacher got 

a car and driver? When was the last 
time a teacher got a reserved park-
ing space or an office with a phone? 
When was the last time a teacher got 
new classroom furniture or an updated 
computer without having to pay for the 
printer ink out of pocket? When was the 
last time a teacher had a class size that 
allowed for individual attention? When 
was the last time Title I funds went 
with the student to his or her school 
of attendance? When was the last time 
a teacher got paid his or her hourly 
salary for a mandatory afterschool or 
Saturday training? When was the last 
time a teacher got support from an 
administrator without having to go to 
the union for assistance? 

Why do you feel that mandating 
teachers to work the three extra buy-
back days is an increase of salary? Why 
do you think selective class-size reduc-
tion is an increase of salary? Why do 
you think a health benefits package that 
serves all bargaining units is an increase 
just for teachers? Why do you think 
assigning supervision to teachers will 
increase school safety?

Who is lying? I invite you to come to 
a high-performing school and see what 
is lacking and why it is falling apart. I 
invite you to talk to teachers. Please do 
bring your mother with you. I would 
welcome her views as a teacher.

Lastly, boycotting faculty meetings is 
so nothing. When was the last time you 
attended a faculty meeting? Teachers 
would rather spend that hour being 
productive in their classrooms. 

Barbara Eisen-Herman
Hale MS

LAUSD proposals spark 
talk of strike

As an NBC teacher, I find the District’s 
proposal to require NBC teachers to 
serve in hard-to-staff schools ludicrous. 
I have a family that I want to spend 
time with. Why would I want to work 
at a setting that (in L.A. traffic) might 
take me 90 minutes a day to commute 
to and from? My additional compensa-
tion would not cover my gas or com-
muting time.

I also take exception to the fact that 
the District wants to use professionals 
with advanced degrees to supervise 
students at a flat rate. If they want me 
to perform a service, they should pay 
me my going rate. It is an insult to my 
expertise and years of experience.

I think the District’s compensation 

Correction
The salary point classes on Mexican art 

and holidays in the December UNITED 
TEACHER Grapevine section offer mul-
ticultural specific salary points, not mul-
ticultural general, as was printed. Also in 
that issue, the voting report stated that 
Reseda High School’s ballots were inval-
id; the school’s ballots were in fact valid 
and counted. UT regrets the errors. 

  Please send corrections to:
UNITED TEACHER, 3303 Wilshire 
Blvd., 10th Floor, Los Angeles, CA 
90010; fax (213) 487-3319; e-mail 
UTnewspaper@utla.net.

Letters to the editor In the news
Quick reads on issues 
teachers care about.

Federal teacher tax credit extended: 
On December 20, 2006, President Bush 
signed the Tax Relief and Health Care 
Act of 2006, which extends various 
deductions and credits—including 
the educator expense deduction—that 
were set to expire on December 31, 
2006. Because the break was rein-
stated so late in the year, some IRS tax 
publications printed before December 
state that the deduction has expired. 
While the $250 tax credit isn’t much 
compared to what the average edu-
cator spends out of his or her own 
pockets each year, it can soften the 
financial impact. See page 23 for more 
information. 

How teacher unions aid educational 
quality: Are teacher unions and col-
lective bargaining obstacles to school 
improvement, as anti-union forces fre-
quently argue? That claim is explored in 
the winter issue of the AFT’s American 
Educator magazine. Education histo-
rian and former assistant secretary 
for education Diane Ravitch argues 
that the real obstacles to better schools 
are not unions, but weak curriculum, 
mediocre school leadership, lack of 
resources, and poor hiring and evalu-
ation processes. Blaming unions, she 
says, is just scapegoating, and it pro-
vides an excuse for avoiding the real 
problems. Further, she argues that 
unions provide a necessary check on 
administrative abuses and a vehicle 
for sensible teacher input into educa-
tional decisions. Read the full article 
at www.aft.org/pubs-reports/ameri-
can_educator/issues/winter06-07/
index.htm.

A child’s chances for success vary 
by state: A child born in Virginia is 
significantly more likely to experience 
success throughout life than the aver-
age child born in the United States, 
while a child born in New Mexico is 
likely to face an accumulating series 
of hurdles both educationally and eco-
nomically, according to an analysis 
published this month by Education 
Week. The analysis by the Editorial 
Projects in Education Research Center 
is based on the “Chance-for-Success 
Index,” which tracks state efforts to 
connect education from preschool 
through postsecondary education 
and provides a perspective on the 
importance of education through-
out a person’s lifetime. The index is 
based on 13 indicators that highlight 
whether young children get off to 
a good start, succeed in elementary 
and secondary school, and hit key 
educational and income benchmarks 
as adults. Virginia, Connecticut, 
Minnesota, New Jersey, Maryland, 
Massachusetts, and New Hampshire 
rank at the top of the index, while 
Alabama, Mississippi, Tennessee, 
Texas, Arizona, Louisiana, and New 
Mexico lag significantly behind the 
national average in descending order. 
California ranked 34th. To read the 
full report go to www.edweek.org/
ew/toc/2007/01/04/index.html.

For breaking news, 
go to www.utla.net.

Duffy speaks out
One of Duffy’s duties as president is to help illuminate education issues and 

redefine the debate by responding to media reports and opinion pieces. Here is one of 
his latest letters.

reality of NCLB is that we no longer teach science and social studies in elementary schools, and the arts are all but gone in all grades. Are you aware of the studies that indicate that the narrowing of cur-riculum and the scripted teaching that is required has robbed a generation of students of the critical tool of problem solving? Your 99.9 percent pure statement concerning NCLB is accurate but it needs to be flipped on its head: No Child Left Behind is 99.9 percent wrong for America’s students.As the president of the second-largest teachers’ union in the second-largest school district in the nation, I speak for 48,000 members who want you to hear them loudly and clearly. NCLB is a law that needs to go; it must be replaced with a saner, less punitive measure of accountability.At UTLA, we know that the purpose of an educa-tion is not to score well on a test—it’s to succeed in life. I urge you to work with me and others to mod-ify NCLB to create accountability that truly reflects education quality—not test-taking skills. 

(Continued on page 27)

his latest letters.

Letter to: U.S. Secretary of Education Margaret Spellings

In response to: AP story in which she backs No Child 

Left Behind

Dear Secretary Spellings,

I have just finished reading an AP story in which you 

were quoted as saying that the No Child Left Behind law is 

99.9 percent pure “and that there’s not much needed in the 

way of change.” How wrong you are! 

At its core No Child Left Behind is destroying teach-

ing as an honorable profession. No Child Left Behind has 

enabled the bureaucrats to create a system that is no more 

than a sophisticated and legal process of teaching to the 

test.
As teachers we now are required to teach small bits of 

information for short periods of time and then prep our 

students to take a test. This goes on all year long until the 

students take a state and national standardized multiple-

choice test. That score becomes the be-all, end-all judge 

of the quality of the education in any given school. How 

ridiculous!
The saddest part of NCLB is that we no longer talk 

about quality education. We talk about test scores. The 
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Fighting for a fair contract

UTLA members will be voting at schools February 
12 through 14 on whether to authorize the UTLA 
Board of Directors to call for a strike vote. Below are 
answers to some questions that may come up about 
the vote.

If I vote “yes” on the strike authorization vote, 
does that mean we’re going out on strike?

Voting yes for strike authorization means you’re 
giving our Board of Directors the ability to call for 
a strike vote if the District refuses to agree to a fair 
contract. It does NOT trigger a strike in and of itself. If 
UTLA leadership eventually calls for a strike, you will 
get a chance to vote again on whether to strike. A yes 
vote for strike authorization sends a clear message to 
the District that we will do what it takes to get a fair 
contract.

Why should I vote yes?
Vote yes to empower our negotiating team and 

to show the District that UTLA members are united 
behind our contract demands. A strong yes vote from 
members—combined with good turnouts at UTLA ral-
lies and demonstrations—will help us reach a settle-
ment without a strike.

After the strike authorization vote, what is the 
next step? How soon could a strike be called?

Negotiations must go through a five-stage process 
before UTLA can hold a job action. The five stages 
are:

1. Sunshining: UTLA and LAUSD’s initial propos-
als are presented at a public meeting of the LAUSD 
School Board and are thereafter public records. UTLA 
sunshined our proposals in May.

2. Negotiations: Both sides sit down to discuss the 
proposals, aiming to reach a settlement. This is the stage 
we are currently in.

3. Impasse: Either side can declare that talks are 
deadlocked, which leads to mediation.

4. Mediation: A state-appointed mediator tries to get 
the two sides to reconcile their difference. If this is not 
successful, it leads to fact-finding.

5. Fact-finding: A fact-finder conducts a trial-like 
hearing during which both sides present issues, evi-
dence, and testimony. A “finding of fact” is then issued 
that, although it has no legal weight, can be an effec-
tive tool for whichever side the fact-finder favors. If 
there’s still no agreement after the fact-finding stage:

• The District can impose a contract and put in place 
its final proposals.

• UTLA can hold a job action, such as a walkout or strike.

We are currently in the negotiations phase of con-
tract talks. If UTLA leadership calls for a strike, mem-
bers will have a chance to vote on whether or not to 
strike.

Can I participate in the strike authorization 
vote if I’m off-track?

Yes. Off-track and itinerant teachers can vote at 
UTLA headquarters (from 9-5) or any site by chal-
lenge ballot. If there is any confusion at the school as 
to whether you can vote (for instance, if they run out 
of challenge ballots), please call Yvonne Furbush at 
(213) 637-5173.

Our contract expired in July. Does that mean 
we’re working without a contract?

No. The 2003-2006 contract stays in effect while 
talks continue, unless either side decides, with a 10-
day notice, to terminate it. That has never happened 

in LAUSD, however, because the resulting chaos 
wouldn’t benefit either side.

How can I find the latest news on  
negotiations?

As always, breaking news is posted on our website 
(www.utla.net). UTLA has also been sending regular 
Bargaining Flashes and Negotiation Updates to chap-
ter chairs and/or members. 

What happens if our negotiating team reaches 
an agreement with LAUSD?

News of the agreement will be immediately posted 
to our website and faxed to schools. All members 
will receive the full text of the agreement and vote on 
whether to accept or reject the offer. The agreement 
would also need to be approved by the LAUSD School 
Board.

Strike authorization vote Q&A

Speaking out for our schools
Carver MS English teacher Jose Buenabad gives an interview to Spanish-language media at the January 9 press conference on  
faculty meeting boycotts. “Class sizes need to be reduced,” he said. “It’s a criminal act to have 35-plus students in a classroom with 
one teacher.”

Members will be taking a vote at schools next 
month on whether to authorize our Board of 
Directors to call a strike vote if necessary.

January 17: Information on strike authorization 
vote distributed at Area meetings.

January 19: UNITED TEACHER publicizes time-
line and Q&A on strike authorization vote. 

January 31-February 1: Voting packets mailed to 
chapter chairs at school sites.		

February 6: Chapter chairs who haven’t received 
voting packets by this date should call Yvonne 
Furbush at (213) 637-5173. 

February 12-14: Voting at school sites (Monday 

through Wednesday). Off-track teachers can vote at 
UTLA headquarters (9 a.m. to 5 p.m., 10th floor) or 
at any school site by challenge ballot.

February 14: Chapter chair or a designee returns 
voting packets to UTLA Area meetings. Ballots will 
also be accepted at UTLA headquarters (9 a.m. to 5 
p.m., 10th floor).

February 15: Ballots counted 

February 16: Strike authorization vote results 
announced, faxed to chapter chairs at schools, and 
posted on the website. 

March 16: Area-by-area results  
published in the UNITED TEACHER.

Strike authorization vote timeline 4.25 percent. Also on the table was a meager class-size 
reduction proposal from LAUSD that would do little 
to effectively reduce lower class sizes. 

“We’re still not seeing a genuine effort to tackle 
the wasteful spending,” Duffy said. “The District 
hasn’t cut one cent yet from the bureaucracy to lower 
class size. They’re still protecting the status quo. It’s 
time the financial priorities of this District are turned 
around so most of the money goes to the schools.” 

While UTLA’s negotiation team continues to push 
at the table for a settlement, the union will also contin-
ue to mobilize, which includes holding an all-member 
strike authorization vote February 12 through 14. 

“Hopefully, these actions will send a message that 
we need change,” Carver co-chair Ellis said. “We 
really want things to get better for our kids.”

 For detailed news on contract talks: Check www.
utla.net for Negotiation Updates, which are also faxed 
to schools and mailed to chapter chairs. 

COVER STORY
(Continued from cover)
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At Vine Street, every Tuesday is dedi-
cated to showing staff unity. “More 
than 90 percent of the teachers wear 
their union red on Tuesdays, and we are 
very proud of that fact,” says vice chair 
Krisia Magallon-Jimenez.

Carver Middle School staff members 
also show their “UTLA pride and sup-
port” on Tuesdays by wearing red, says 
teacher Leonard Choi, who emailed 
their shot in.

“Washington Preparatory High School 
teachers realize that there is strength in 
numbers,” says chapter chair Annette 

Harrison-Owens. “We wear our red 
shirts with pride because it represents 
our strength and unity and shows we 
are a dedicated group of teachers com-
mitted to helping our students achieve 
academic excellence.”

 Send your red T-shirt shots to: 
UNITED TEACHER, 3303 Wilshire Blvd., 
10th Floor, Los Angeles, CA 90010; 
digital photos can be e-mailed to 
UTnewspaper@utla.net.

Unity in Red

Amestoy ES Chapter chair: Natashia Valentin;  
Co-chair: Christine Takaki

The red spreads

Alexandria ES Chapter chair: Carla McNellis;  
Co-chair: Richard Villegas

Carver MS Chapter chair: Horacio Mendez;  Co-chair: Kirsten Ellis

Vine Street ES Chapter chair: Rumiko Ota

Washington Prep HS Chapter chair: Annette Harrison-Owens; Co-chair: John Brandon

West Valley Special Ed Center Chapter chair: Roberta Mann City Terrace ES Chapter chair: Luz Baltazar;  
Co-chair: Colleen Fox

Russell ES Chapter chair: Michael Churng;  
Co-chair: Lorena Valenzuela

Hammel ES Chapter chair: Sergio Mendez
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By Dennis Danzinger

I received an email from a Natasha 
Miller asking if I’d write her college 
recommendation. In that note she men-
tioned that at last week’s homecoming 
game she met Lailee Karvel, a 1995 
graduate of Palisades HS, where I’ve 
taught English for 11 years. 

According to Natasha, Lailee said that 
I helped her “fall in love with English” 
and that I “changed her life.” 

I thanked Natasha for passing along 
the kind words.

Later that afternoon I realized I had 
no idea who Lailee Karvel was. Yet her 
comments made me wonder if any of 
my high school teachers had helped 
me fall in love with a subject or had 
changed my life. I searched to see if any 
of them still loitered in the hallways of 
my mind. 

Ms. Foley, my senior English teacher, 
had recently left the convent and told 
us way too much about her dating an 
ex-priest.

I took three years of Spanish and other 
than the words no mas and mantequilla 
could only remember Mr. Deutsch, who 
refused to speak in English. For an 

entire year I had no clue whether he 
was teaching us to conjugate verbs or 
discussing the bullfighting scenes in 
Hemingway.  

Mr. Johnson walked with a limp, the 
result of a high school football injury. 
He would repeat the rules of geometry 
over and over, in slow motion, until the 
densest of us understood. His exams 
were as difficult as an open-book driv-
er’s ed traffic signs test.

Hazel Barnett, who regularly came to 

class with a hangover, once handed me 
a copy of Catcher in the Rye and whis-
pered, “Sit down and keep your mouth 
shut. My head hurts.” I don’t remember 
a thing she taught us, but when she 
handed me Catcher she changed my life, 
made me love English and reading for 
the first time. 

Mr. McElroy, my ninth-grade English 
teacher, told us to empty our pockets, 

then drifted around the room collect-
ing stuff: coins, handkerchiefs, lint. He 
wrote a list of 20 items on the chalk-
board and told us to write a detective 
story using 10 of them. I’ve used that 
assignment in every English class I’ve 
ever taught. 

The teachers I remember most are my 
basketball coaches. When you spend 
three hours a day with an adult who 
decides whether you play or ride the 
bench, you tend to remember them.

Mr. Schmitz, the ninth-grade coach, 
returned from Korea with a plate in his 
head and also taught world history. He 
was suspended for forcing his students 
to watch gruesome Holocaust docu-
mentaries. I once saw him give Case 
McMurtry eight swats with a paddle 
because Case’s midterm report card 
showed too many F’s and U’s. Case’s 
butt bled through his gym shorts. 

My most memorable teacher was Mr. 
Dillard. British History. Senior elective. 
He had grown up wealthy, and instead 
of going into the family real estate busi-
ness, he earned about $7,500 a year 
teaching us. One day when the smell of 
tar wafted into our classroom, he told 
us that the workers paving the teachers’ 
parking lot earned more than he did. 
He swore that one day teachers would 
form a union and go on strike. We 
laughed at him. This was Texas. 1969.

Every day he made us howl with 
laughter. Over British history. Try that 
sometime. On Friday nights he invited 
a dozen of his favorite students, all 
underachievers, into his home. He’d 
order pizza and we’d sit around and 
listen to his stories. 

Occasionally, he’d disappear to 
put his two young children to bed. 
Occasionally, he’d disappear to check 
on his wife, who was lying in the back 
bedroom dying of cancer. 

He had lost an eye and a hand in a 
high school lab experiment. He and 
his buddies built an implosive bomb 
in chemistry class and ran the wrong 
way when it exploded. On Thursdays, 
he would pass out the weekly test and 
tell the kids sitting to his left that they 
could probably use their textbooks and 
get away with it since he couldn’t see 
that side of the class. 

He once caught me cheating on a test. 
He motioned me out outside. There, he 
drew a big red zero on my paper.

“That,” he said, “is for sitting on the 
wrong side of the room.”

I loved Mr. Dillard. We all did. 
But I never thanked him. 
I never thanked any of my teachers 

for anything.
Some deserved thanks, and a whole 

lot more. 
Danzinger teaches at Palisades 

Charter HS and also oversees the website  
www.madashellclub.net, which welcomes 
contributions from UTLA members and 
LAUSD students.

Helping our youngest children get 
ready for kindergarten and beyond 
is the work of LAUSD Infant Support 
Services, an LAUSD program that 
provides services for children from 
birth to age three with hearing, vision, 
or orthopedic impairments.

“Families can derive tremendous 
benefit from early intervention,” says 
special education teacher Fay Shutsky. 
“For deaf and hard-of-hearing infants, 
technology such as high-quality hear-
ing aids or cochlear implants has 
provided unprecedented opportuni-
ties for listening, speaking, and lan-
guage development. It is exciting to 
contemplate how current advances 
in communication options can affect 
the future for children with hearing 
losses.”

Picking up at the age where Infant 
Support Services end, the LAUSD 
Preschool Support Services program, 
also overseen by the Division of 
Special Education, provides special 
education services for children from 
three to five years of age who have 
been identified with one of the fed-
eral- and state-defined eligibilities. 

No matter the age of the child, both 

programs are designed to promote a 
partnership between professionals 
and families to help meet a child’s 
individual needs and increase the 
chance for future school success.  

 For more info on the LAUSD Infant or 
Preschool Support Services: Infant 
referrals can be made to (213) 229-
4713. For preschool referrals, contact 
(213) 241-4713.

Early intervention for future students
The LAUSD Infant Support Services program provides resources for toddlers 
with hearing, vision, or orthopedic impairments.

Guest commentary

Unspoken thanks for uncommon teachers
Looking back on the educators�good and bad�who shaped my life.

Air your opinion
We welcome submissions to Guest 
Commentary. Articles may be edit-
ed for length and clarity, and we 
suggest a word length between 500 
and 750 words. Guest commentar-
ies state the opinion of the authors 
and do not necessarily reflect the 
position of UTLA, its officers, or 
UNITED TEACHER.

By Mail: Editor, UNITED 
TEACHER, 3303 Wilshire Blvd.,10th 
Floor, Los Angeles, CA 90010

By fax: (213) 487-3319

By e-mail: UTnewspaper@utla.net

Special education teacher Fay Shutsky takes turns interacting with 26-month-old Julian Perez 
while his mother, Beatriz Perez, waits her turn to play. Under the auspices of the LAUSD 
Infant Support Services Program, Shutsky began home visits with Julian when he was a few 
months old after hearing loss was detected by newborn hearing screening.

Every day Mr. Dillard made us howl with laughter.  

Over British history. Try that sometime.
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UTLA airs new round of radio ads
Spots push for lower class sizes and local control.

Listen closely to the radio this month 
and you may hear some familiar voices. 
A group of UTLA members and officers 
recently recorded two radio spots to 
build public support for two of UTLA’s 
top priorities: lowering class size and 
local control. The ad campaign is also 
designed to put public pressure on the 
District to settle the contract.

The ads began airing January 17 on 
more than 20 stations, including news-
talk stations KFWB and KNX, easy-lis-
tening broadcasters KOST and KBIG, 
oldies giant KRTH, urban contempo-
rary stations KJLH and KKBT, Spanish-
language stations KLVE and KSCA, and 
Asian-language broadcasters KAZAN 
and KYPA.

The text of the ads are printed below 
and can also be heard online at www.
utla.net.

Radio Script 1: Local Control
Duffy: This is A.J. Duffy, president 

of United Teachers Los Angeles and 
a special ed teacher. Schools are more 
successful when parents and teachers—
not downtown bureaucrats—determine 
how children are taught. 

The teachers of Los Angeles are fight-
ing for more local control in our new 
contract because we care about schools 
and children.

Here’s what other teachers have to 
say:

Teacher #1: We see the school dis-
trict wasting money on thousands of 
nonteaching administrative jobs while 

children are struggling to learn in over-
crowded classrooms and in unsafe 
school environments. If decisions were 
made by parents and teachers, things 
would be different.

Teacher #2: We have heard a lot of lip 
service about giving more of a say to 
parents and teachers. But the decisions 
are still being made by an education 
bureaucracy that is not elected and is 

not listening. 
 Duffy: Join your teachers in this fight. 

Make it your fight too. Local control 
means a stronger voice for parents, stu-
dents, and teachers. Contact the school 
board. Tell them you want teachers 
and parents to have more input in local 
schools.

Teacher: This message was brought to 
you by United Teachers Los Angeles.

Radio Script 2: Class Size
Duffy: This is A.J. Duffy, president of 

United Teachers Los Angeles and a spe-
cial ed teacher. Teachers in Los Angeles 
are working to make schools better. 
That is why we are asking for smaller 
class sizes in our new contract.

 Here’s what other teachers have to say:
Teacher #1: With smaller classes kids 

get more of the individual attention that 
they deserve. And it also means fewer 
discipline problems and safer schools.

Everyone seems to get it—except the 
bureaucrats running the school district. 
Class sizes are out of control in many 
schools.

Teacher #2: There are science classes 
with 49 students, Spanish with 52, math 
and history with over 45 students, and 
P.E. classes with 69 students! 

The bureaucrats in the District are 
wasting money on thousands of non-
teaching administrative jobs while chil-
dren are struggling to learn in over-
crowded classrooms and in unsafe 
school environments. 

Duffy: Parents and teachers both want 
smaller classes. But the decisions are 
being made by an education bureau-
cracy that is not elected and is not 
listening. 

Teachers have had enough! We are 
taking a stand for lower class sizes. 
Support us in this effort. Tell the school 
board you want smaller class sizes and 
more individual student attention. 

Teacher: This message has been 
brought to you by United Teachers Los 
Angeles.

Normandie Avenue teacher Suzanne Nichols runs through a take for the new UTLA radio ads. 
Also recording that day were Crenshaw High teacher Maynard Brown, special education teacher 
and UTLA Board member Lucia Arias, Hammel Street teacher Desiree Orozco, Nightingale MS 
teacher Craig Knapp, UTLA President A.J. Duffy, and UTLA officers Joshua Pechthalt and Julie 
Washington.

New bills introduced to  
eliminate SS offsets

Reviving the fight to eliminate 
two regulations that can reduce 
UTLA members’ retirement pay, leg-
islators this month at UTLA’s urg-
ing reintroduced bills to repeal the 
Social Security offset and windfall  
provisions. 

Congressmen Howard Berman 
and Howard “Buck” McKeon are 
again carrying the House version of 
the bill—called the Social Security 
Fairness Act—and U.S. Senators 
Dianne Feinstein and Susan Collins 
are authoring the Senate version. 
Both bills would completely repeal 
the Government Pension Offset 
(GPO) and the Windfall Elimination 
Provision (WEP), which can reduce 
the retirement benefits earned by 
public employees.

Under current law, the GPO reduc-
es Social Security spousal benefits if 
the recipient has another govern-
ment pension based on work that 
was not covered by Social Security. 
The GPO takes two-thirds of the 
government pension and subtracts 
that from the spousal benefit. 

The WEP that is currently in place 
reduces Social Security benefits 
for workers who also have pen-
sion benefits from employment not  

covered by Social Security, such as 
state pensions. 

Although these provisions are 
only applicable to 15 states, they 
affect people in many of America’s 
most populated states, such as 
Massachusetts, Texas, Illinois, New 
York, and California. According to 
the Congressional Budget Office, 
the GPO provision cuts benefits of 
approximately 300,000 Americans 
by more than $3,600 per year.  

“These two provisions make it 
hard to attract midcareer profession-
als to fill critical teacher shortages in 
math and science, because they can 
lose most of the Social Security ben-
efits they’ve accrued in other jobs,” 
Representative Berman said. 

Similar legislation has been 
introduced in years past and gar-
nered wide bipartisan support but 
failed to see action. With renewed 
determination on the part of the 
bills’ sponsors, UTLA Director of 
Government Relations Bill Lambert 
says he is “optimistic” that there 
will be movement on the bills this 
congressional session. UTLA, NEA, 
and Representatives Berman and 
McKeon will hold a press confer-
ence on the reintroduced bills on 
February 5.

Ramona marks year of  
achievement

Students walking into the Ramona 
Elementary library on December 14 
would have been greeted by a very 
un-library sight: their teachers dining 
by candlelight.

The holiday lunch—which was 
paid for and served by the princi-
pal and other administrators—is a 
20-year tradition at the school. The 
event grows in meaning each year 
as Ramona keeps boosting student 
achievement. This year, the school 
was celebrating a 61-point gain 
in API scores (to almost 800) and  

winning the 2006 Star School Honor 
Roll Award from California Business 
for Education Excellence Foundation/
Just for the Kids California. 

Teachers credit a mix of factors for 
the school’s success, including a dedi-
cated faculty with years of service to 
the school, having a say in school deci-
sions, and an active cadre of parents.

“We’re invested in the community, 
and the community is invested in our 
school,” says second-grade teacher 
Or-Li Wallace.
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Practical matters: New payroll system
Q&A on the new monthly paycheck.

By Judith C. Bruner 
Compensation and  
Benefits Specialist

SAP, the new LAUSD payroll sys-
tem, is up and running! As of January 
8, 2007, time reporters began entering 
data into the new system. The first cer-
tificated paycheck in the new system 
will be issued on February 5, 2007. A 
sample of the new paycheck, along 
with how to read it, is printed below. 
Here are answers to other questions 
that you may have.

Will my annual salary change?
No, your annual salary will not 

change. The amount paid per paycheck 
will change. A “How Will This Impact 
My Paycheck” Payroll Changes guide 
can be found on the Business Tools 
for Schools website (www.lausd.net/
bts). On the BTS website, click the 
“For Employees” link, then click on the 
“Payroll Changes” link. Since this guide 

is for all LAUSD employees and not 
just UTLA members, you will want to 
review those parts that are labeled for 
certificated personnel.

How can I calculate what my paycheck 
amounts will be for the coming year?

See the Payroll Changes guide men-
tioned in the above answer and review 
those areas labeled for certificated per-
sonnel. Use the same website and links 
noted above.

What happened to my deductions? 
They do not seem to be correct.

Everyone’s deductions changed 
somewhat because of the change in 
the number of pay periods per year. 
Changes to employees’ deductions dif-
fer depending upon the type of deduc-
tion. The type of deductions are:

a. Voluntary payroll deductions
b. Union dues or agency fee
c. 403(b) and 457(b) retirement sav-

ings accounts

d. Optional life insurance
e. Flexible Spending Accounts (FSA) 

for dependent day care or health care
f. Taxes and mandatory retirement 

deductions
g. Garnishments
Deductions that are currently taken 

10, 11, or 12 times a year will con-
tinue at the same frequency, and the 
amount of the deduction stays the 
same. Deductions that were taken 13 
times a year will be changed to 12 times 
a year. Example: If you had $500 sent 
to a credit union each pay period, the 
annual deduction in the new system 
will change to $6,000, instead of the 
previous amount of $6,500 under the 
old system.

Union dues: Union dues and agen-
cy fees remain the same, but double 
deductions will no longer be taken after 
an unpaid pay period. Under the old 
system, if an employee was not paid for 
a pay period, the union dues deduction 
would automatically be doubled when 

the employee gets the next paycheck to 
make up for the missed payment. This 
will no longer occur.

403(b) and 457(b) retirement sav-
ings accounts, optional life insurance, 
and FSAs: For 403(b), 457(b), optional 
life insurance, and FSAs, the amount 
deducted per paycheck remains the 
same unless there is a change in the 
plan itself. What does change is that 
deductions will be taken 12 times a year. 
For those with Optional Life Insurance 
coverage who go into unpaid status, 
ING will bill the employee directly 
for any missed payments. FSA deduc-
tions are based on 12 deductions per 
year. The pay period deduction amount 
will be automatically readjusted for 
any missed payments due to unpaid 
time to ensure collection of the speci-
fied annual dollar amount. Example: 
You put $600 into a health care FSA 
account for the year, with a $50 per 
month deduction. If you go into unpaid 

(Continued on page 17)
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Special education teacher Fay Shutsky takes turns interacting with 26-month-old 
Julian Perez while his mother, Beatriz Perez, waits her turn to play. Under the 
auspices of the LAUSD Infant Services Program, Shutsky began home visits with 
Julian when he was a few months old after hearing loss was detected by newborn 
hearing screening. 

Los Angeles city voters will head back 
to the polls for a primary election March 
6, when four seats on the LAUSD School 
Board will be up for grabs, as well 
as select city council and community 
college board positions. This primary 
election will be followed by a general 
election May 15.

As of presstime, UTLA has endorsed 
incumbent Jon Lauritzen (District 
3) for the School Board; addition-
al endorsements are expected to be 
announced this month. Candidates 
are interviewed by the UTLA PACE 
Committee members, whose recom-
mendations are then passed on to the 
House of Representatives for approval.

Look in the February 16 UNITED 
TEACHER for UTLA’s full endorsement 
slate and more on our recommended 
candidates.

Register to vote by absentee ballot
UTLA members can save a trip to the 

polls March 6 and still have their vote 
counted by signing up to vote by mail.

Registered voters may apply for an 
absentee ballot by mail.  Completed 
applications must be received by the 
Election Official seven days prior to the 
election, or February 27.

The application to vote by mail for L.A. 
County voters is below.

Only registered voters can request a vote-
by-mail ballot.

February 19:  The deadline to register 
to vote.

February 27:  The deadline by which 
the Elections Official must receive a 
faxed or mailed application for an absen-
tee ballot.

March 6:  L.A. City Primary 
Nominating Election. Vote-by-mail 
ballots must be returned by this date. 

Fill out the form completely and fax 
or mail it to the address printed on the 
form. After your application is received 
and accepted, a ballot will be mailed 
to you.

L.A. votes for School Board in March 6 primary

L.A. City Primary Nominating Election
March 6, 2007
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By Lois Bradford
UTLA/NEA Vice President 
UTLA/NEA Affiliate President

2007 WHO Award  
nominations open

It’s time to nominate an exemplary 
UTLA/NEA member! The WHO—“We 
Honor Ours”—Awards committee is 
looking for dynamic, energetic, and 
enthusiastic UTLA/NEA members or 
community activists who have made 
a difference in the union or for public 
education. The WHO Award recogniz-
es UTLA/NEA bargaining unit mem-
bers and community members who 
have given exemplary service to United 
Teachers Los Angeles, the California 
Teachers Association, the National 
Teachers Association, and public  
education.

The WHO Awards are given in three 
categories:

• The Local Award is for UTLA/NEA 
members who have given outstanding 
service to UTLA, UTLA/NEA, and its 
members.

• The State Award is for outstanding 
service at the state or national level.

• The Gold Award is for community 
members and/or organizations that 
through their leadership and support 
have demonstrated that they are true 

friends of public education, educators, 
and students. Their contributions and 
service have been ongoing and current.

It’s up to you! Let’s recognize and 
nominate individuals who have exhib-
ited the outstanding service deserv-
ing of this award. Please submit your 
nomination no later than 4 p.m. on 
February 28, 2007. Forms are available 
in the UNITED TEACHER, at Area and 
House of Representative meetings, and 
from chapter chairs. Recipients will be 
honored at the WHO Awards dinner 
on May 15, 2007. A guest from last year 
was overheard commenting, “This din-
ner was a classy, well-organized event 
for the honored recipients. I’m really 
glad I came.” Past recipients have said, 
“I was so happy to be honored in front 
of my family and friends at the din-
ner” and “It was a good feeling to be 
acknowledged for the time and energy 
I have devoted over the years to my 
union.”

For more information, please see the 
nomination form in this issue or contact 
Lynnette Howard at UTLA (phone: 213-
368-6220; email lhoward@utla.net).

Free Cat Hat posters for  
Read Across America

Saturn Retailers will once again be 
distributing free Cat Hat posters to 
UTLA members in conjunction with 
NEA’s Read Across America 2007. 

NEA’s Read Across America is 
America’s biggest one-day reading 
campaign, and in recent years, Saturn’s 
Cat Hat posters have proven to be 
very popular. All Saturn retailers will 

be giving out Cat Hat 
posters in lots of 30 for 
education association 
members who want 
them for their class-
room parties. With 
a few careful scissor 
snips and some well-
placed tape, the flat 
poster becomes a 

three-dimensional red-and-white stove-
pipe hat, a la Dr. Seuss’s Cat in the Hat. 
NEA’s Read Across America is celebrat-
ing its 10th anniversary, and it is the 
50th anniversary of the publication of 
Dr. Seuss’s Cat in the Hat. What better 
way to celebrate than with the Saturn-
sponsored posters?

UTLA members may visit any Saturn 
facility starting February 15 to pick up 
the posters while supplies last. Visit 
www.saturn.com to find your nearest 

Saturn retailer. Posters will be distrib-
uted (30 per educator) on a first-come, 
first-served basis. 

Questions? Call the Saturn-UAW 
Partnership Team at (800) 738-1817, option 
1, or email teacherposters@aol.com.

Pan African Film and Arts Festival 
kicks off in February

The 15th Annual Pan African Film and 
Arts Festival, with an expected atten-
dance this year of more than 200,000 
people, is the largest Black History 
Month event in the United States. In a 
fun, family-friendly environment, audi-
ences enjoy cinema, art, music, spoken 
word, panels, workshops, and parties. 
All ages, genders, ethnic groups, and 
lifestyles are welcomed. 

Centered on the largest and most 
prestigious black film festival in North 
America, each year PAFF screens more 
than 150 films from the U.S., Africa, the 
Caribbean, South America, the South 
Pacific, Europe, and Canada, made by or 
about people of African descent. PAFF 
also includes a section of international 
films from the developing world.

In addition to the films, PAFF hosts 
more than 100 fine artists and unique 
craftspeople whose works highlight 
the beauty of the African aesthetic. 
Showcased art includes visual art, 
sculpture, photography, unique hand-
made crafts, home furnishings, design-
er jewelry, textiles, designer fashions, 
and accessories.

Educators and their students are 
encouraged to participate in the PAFF 

StudentFest 2007 on February 9 and 13-
16, 2007, at the Magic Johnson Theaters, 
located at 3650 Martin Luther King Jr. 
Blvd. in Los Angeles. Theater doors 
open at 9 a.m., and the screenings begin 
at 10 a.m.

Each year more than 18,000 Los 
Angeles city and county students and 
their teachers attend this free program, 
wherein age-appropriate films dealing 
with issues important to youth such 
as teen pregnancy, AIDS prevention, 
literacy, cultural and racial respect, teen 
self-esteem, and gang prevention are 
screened. Before the screenings, speak-
ers working in areas related to the 
subject matter of the films conduct 
positive and interactive discussions. 
Additionally, the students will have the 
opportunity to walk over to the adja-
cent Baldwin Hills/Crenshaw Plaza 
Mall to tour the art show and interact 
with more than 100 fine artists and 
craftspeople from around the world. 

PAFF will also be running its 
Children’s Fest, which is great fun 
for the entire family. Each Saturday 
morning during the festival, children 
and their parents are invited to free 
screenings followed by storytelling, 
interactive activities, refreshments, and 
family fun. The Children’s Fest takes 
place at the Magic Johnson Theaters, on 
February 10 and 17, 2007, from 10 a.m. 
to noon.

For event or show schedules or to pur-
chase tickets or volunteer, log on to the 
PAFF website (www.PAFF.org) or call (323) 
295-1706. 

Lunchtime with Lois
Notes and news on upcoming events.

Name

Address

City State Zip

Telephone

Name of Teacher

Name of School

Parentõs/Guardianõs
Signature

Entries must 
be received by 

February 2, 2007

Complete this entry form, list the 5 books
you have read and mail to:

UTLA
3303 Wilshire Blvd., 10th Floor
Los Angeles, CA  90010
ATTN: Lois Bradford

ENTER BOOK TITLES BELOW

For more information and rules call 213.368.6250, go to www.utla.net or www.btb.lausd.net

STAPLES/L.A. CLIPPERS
READING CHALLENGE

L.A. Clippers 
tickets and a spot 
in a L..A Clippers
Basketball Clinic

Presented by

WW II NN

Grade

Age

UTLA
Area

EENNTTRRYY IINNSSTTRRUUCCTTIIOONNSS

1

2

3

4

5

NO PURCHASE NECESSARY TO ENTER OR WIN.  Open to students in Pre-K-8 grade in the Los Angeles Unified School District.  Completed entry
forms must contain:  student name, address, city, state, zip code, phone number, age, grade, school name, UTLA designated Area, teacher's name,
list of five books that have been read, and a parent/guardian signature.  Sweepstakes begins 11/20/06 and ends 2/02/07. 48 Grand Prize Winners
(six from each of UTLAôs eight designated areas) will receive a spot in the L.A. Clippers basketball clinic on 2/28/07 and four (4) upper level tickets
to STAPLES Center® for the L.A. Clippers v. Seattle game following the clinic.  Odds of winning depend on number of eligible entries received in
each UTLA designated area.  Void where prohibited. Tickets are non-transferable and can not be redeemed for cash.

By signing the entry form, the parent/guardian grants permission to the Sweepstakes sponsors and the Los Angeles
Clippers to use first name and first initial of last name, the name of the school the child attends and the childôs image
in any media for any commercial or promotional purpose without limitation or further compensation.

Save the date: The WHO 
Awards, which are always 
a good time, will be held 
this year on May 15. WHO 
Awards recognize UTLA-
NEA members and the com-
munity for service to UTLA 
ad public education.
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In memoriam

Patricia Heatley, beloved teacher 
for the past 22 years at Ninth Street 
Elementary School, has passed away. 
Her colleagues say she was a teacher 
who truly loved teaching and perfect-
ing her talent. A strong supporter of 
teachers’ rights and students’ rights, 
she served as the school’s co-chair. She 
will be greatly missed.

Retired teacher Annie L. Honore 
passed away November 11 in Hemet, 
California. She taught for 27 years 
with LAUSD, beginning at 92nd Street 
School as a classroom teacher and later 
serving as a reading specialist. Annie 
retired from LAUSD as an advisor for 
the non-public school program, which 
provided reading centers at private 
school campuses. During this time she 
received her master’s degree in reading 
from Pepperdine. Annie was a gifted 
teacher and advisor, a member of the 
Zeta Phi Beta Sorority, and a Girl Scout 
and Cub Scout leader. She recently 
attended her golden anniversary for her 

alma mater, Alabama State University. 
Annie’s favorite pastime in retirement 
was working in her gardens, nurturing 
her plants. 

News of note

Retired LAUSD teacher Bernadene 
High Coleman has published her fourth 
book, Beyond Color. Set in Louisiana 
and Southern California in the 1960s, it 
recounts the story of twin sisters: Tina, 
an actress, who uses her fair complex-
ion to pass for white and excel in her 
career, and Dina, who shuns the notion 
of passing for another race and becomes 
actively involved in civil rights. 

 To submit an item: Send details to 
Milestones, UNITED TEACHER, 3303 
Wilshire Blvd., 10th Floor, Los Angeles, 
CA 90010. Material must arrive at 
least three weeks before publication 
date, and please include a daytime 
phone number. Photos welcomed. We 
reserve the right to edit text for length 
and clarity.

Milestones

By Mark Wilkins
UTLA Violence Prevention and 
School Safety Committee Chair

Is your school one of more than 70 
that received a poor safety rating by 
LAUSD’s Office of Environmental 
Health & Safety, the District’s safety 
inspection arm? The schools include 
early education, adult education, and 
charter schools, as well as elementary, 
middle, and high schools in all eight of 
the local Districts. The District inspects 
most, if not all, of its 800 school sites 
annually and rates them in 14 health 
and safety areas. They are then given 
an overall score of Good (2.50-4.0), Fair 
(1.50-2.49), or Poor (0.00-1.49). (For 
more on the rating system, see “Is Your 
School Safe?” in the February 13, 2004, 
UNITED TEACHER, available at www.
utla.net.) 

In June 2006, a list of the 10 high 
schools that received the lowest con-

secutive ratings for safety was pre-
sented to the School Board. The 10 
schools (with number of consecutive 
poor safety ratings in parenthesis) are 
Belmont (4), Carson (2), Dorsey (4), 
Fairfax (3), Gardena (4), Manual Arts 
(4), Narbonne (2), University (4), Venice 
(4), and Westchester (2). 

In September 2006 District safety 
inspections identified 77 schools that 
received a poor safety rating. The 
District created an action plan, which 
included meetings to inform and prod 
all schools on the poor list into action 
by October 6, 2006.  The meetings were 
to be between OEHS staff and were to 
include the local District superinten-
dent, school director, school principal, 
and plant manager, among others (but 
not a UTLA chapter chair anywhere in 
sight). Participants were to review iden-
tified deficiencies, discuss corrective 
actions, identify means of expediting 
completion of priority one items, and 
review other factors contributing to the 
poor rating. All of the original 10 poor 
safety-rated schools identified in June 
2006 appear in the latest list available 
(published in November 2006).  

Because the District restricts its pub-
lic notification of unsafe schools to the 
OEHS website, it is almost guaran-
teed that the list will remain secret 
and obscure. UTLA, in the District’s 
absence, took measures to notify our 
members of the poor safety ratings. 

Last month, the UTLA Violence 
Prevention and School Safety Committee 
worked with Area Representative Steve 
Klein to send letters to chapter chairs 
at the schools with poor safety ratings. 
The letters included suggestions for 
actions that could be taken to make 

their schools safer. 
About one-third of the schools with 

a poor safety rating (20 schools) on 
the current list are in local District 3. 
That district is followed in number of 
schools on the list by local Districts 
7 and 8. Local District 7 has seven 
schools on the list, and local District 8 
has eight schools on the list. Thirty of 
the schools on the list are secondary 
schools (20 high schools and 11 middle 
schools). The nine high schools not 
already mentioned are Canoga Park, 
Taft, Van Nuys, Hamilton, Marshall, 
Wilson, Jordan, Avalon, San Pedro, and 
Washington. The 11 middle schools are 
San Fernando, Audubon, Burroughs, 
Mann, Palms, Twain, Wright, Berendo, 
Virgil, Drew, and Edison. 

When asked about the poor safety 
ratings for so many secondary schools, 
UTLA Secondary Vice President Linda 
Guthrie said, “Maybe there should be 
a three-strikes rule for an administrator 
whose school gets a poor safety rating 
three times in a row.” If such a rule were 
in effect, principals at those schools 
could be moved. Since API 5 status 
hasn’t triggered the removal of any 

principals, it is doubtful that anything 
short of a major disaster would cause 
the District to remove anyone for safety 
violations. 

Elementary schools were not immune 
from failing grades in safety. Nineteen 
of them received a “poor” rating in the 
latest round of inspections. The follow-
ing schools were on the list: Coldwater 
Canyon Avenue, Sixth Avenue, Baldwin 
Hills, Brockton Avenue, Charnock 
Road, Cienega, Grand View, Playa 
Del Rey, Shenandoah Street, Windsor 
Hills, Fletcher Drive, Laurel, 49th 
Street, Breed Street, Miles Avenue, San 
Antonio, Figueroa Street, South Park, 
and Manhattan Place.  

Safety violations that contribute to 
schools receiving a poor safety rating 
run the gamut from rodent droppings 
to chemical safety and fire hazards. You 
can find the exact safety violations for 
your school by going onto the OEHS 
website at www.lausd-oehs.org. (See 
directions for finding your school infor-
mation in the box on this page.)

A safety crisis in LAUSD?
More than 70 schools rate low for safety, and it�s not the first time for many of them.

(Continued on page 20)

Check your 
school’s safety 
ratings

It�s easy to access your school�s 
safety inspection ratings and infor-
mation:

1. Go to the OEHS website: www.
lausd-oehs.org.

2. Click on �School Inspection 
Results.�

3. Scroll down the list of schools 
until you find your school and then 
click �View Inspections.� 

UTLA is ready to stand shoulder to shoulder with the District and work 
on finding solutions for schools that receive a failing grade in safety. 
Here are seven constructive suggestions from UTLA Violence Prevention 
and School Safety Committee Chair Mark Wilkins in regard to resolving 
safety issues. 

1. Adopt a policy of zero tolerance for local Districts and schools that 
repeatedly fail safety inspections.

2. Make it mandatory to include UTLA area chairs and UTLA chapter 
chairs in all meetings regarding safety issues at schools that receive a 
poor rating. 

3. Allow time for chapter chairs to accompany OEHS inspectors dur-
ing safety inspections at their school site. Require principals to provide 
copies of safety ratings, safety inspection reports, and corrective action 
notices to UTLA chapter chairs.

4. Send a copy of all school site safety reports and OEHS inspection 
results (including corrective actions) to the UTLA Violence Prevention 
and School Safety Committee so that they can be reviewed and made 
available to UTLA officers in times of emergency or disaster.

5. Acknowledge and implement the school-site safety checklist devel-
oped by the UTLA Violence Prevention and School Safety Committee and 
work jointly with UTLA to develop and implement training for developing 
school-site safety plans that comply with the Education Code. 

6. Work with chapter chairs and members of the local school-site 
safety committee when developing strategies for addressing safety defi-
ciencies and corrective actions. 

7. Do not adopt any uniform codes of student discipline or other  
safety-related policies that do not reflect authentic collaboration with 
UTLA members.

7 ideas for safer schools
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By David Goldberg
UTLA Treasurer

Over the holiday break, my wife and 
I received our yearly letter from a for-
mer classmate of hers, who is now a 
colleague in LAUSD. This year’s letter 
contained all the usual updates about 
her family, but what set it apart from 
years past was a passionate paragraph 
on the December 6 UTLA rallies. She 
talked about the empowerment she felt 
that day, as she connected with 10,000 
union brothers and sisters from across 
LAUSD taking a stand for ourselves 
and our students.

Another wave of positive feedback 
came on January 9, when I fielded 
numerous phone calls from members 
who were rejoicing in the united boy-
cotts of faculty meetings. They were 
proud to report that, in most cases, 100 
percent of their staff members joined 
the boycott.

The top-down, test-driven reality of 
our daily lives can be so destructive 
to our relationships with our students. 
Very often our colleagues feel the same 
frustrations and just as helpless about 
how to stand up to overwhelming pres-
sures. Without an outlet, these feelings 
very quickly become cynicism, and we 
retreat further into the isolated world of 
our classroom.  

The outpouring of support speaks to 
the need for ongoing actions to energize 
our members. The anger we all feel, if 
coupled with a strategic vision, is our 
biggest asset in the ongoing struggle for 
a just contract. In upcoming weeks we 
will be undertaking a series of actions 
that will allow us to continue to connect 
with each other and our natural allies, 
the students and parents we serve. 
Recent events have shown how impor-
tant these events are for achieving our 
goal and how good they allow us to 
feel. I look forward to seeing you at the 
next action. 

Energized and ready to fight
UTLA builds unity with rallies and boycotts.

Committee bulletin board 
Upcoming meetings

JANUARY 31
The following committees meet on the same day as the House of 
Representatives from 4:30 p.m. to 6 p.m. (unless noted) at UTLA headquar-
ters: Asian-Pacific Education, Bilingual Education Committee, Chicano/
Latino Education, Gay & Lesbian Issues, Health & Human Services,  Human 
Rights, Inner City, Instructional Coaches, Kindergarten Teachers, Library 
Professionals (4:45-6 p.m.), Middle Schools, Multi-Track/Year-Round 
Schools, Non-Classroom/Non-School Site, Options Committee, Physical 
Education Action and Dance, Professional Rights & Responsibilities, 
Retirement Issues, Salary & Finance, School/Community Relations, School 
Readiness Language Development Program, Secondary School Counselors, 
Special Education, Substitutes, Violence Prevention & School Safety,  
Women’s Education.

FEBRUARY 7
Elementary Committee: 4-6 p.m., UTLA headquarters. 

Secondary Committee: 4-6 p.m., UTLA headquarters. 

FEBRUARY 14
Early Childhood Education Committee: 7 p.m., UTLA headquarters.

FEBRUARY 21
African-American Educators Committee: 4 p.m., UTLA headquarters.

FEBRUARY 22
Capably Disabled Teachers: 4:30-6 p.m., Room 837, UTLA headquarters.

Adult and Occupational Education: Check time and updated meeting info at 
www.aeutla.net.

For the National Board Certified Teachers Committee: Check the calendar at 
www.utla.net.

Upcoming conferences

February 3: Pre-Retirement Conference. See flyer on page 21. 
February 9-10: African American Educators Committee Conference. See flyer 
on page 31.
February 15: Women’s Education Committee Awards Dinner. See flyer on 
page 17.
March 2-3: Bilingual Committee Conference. See flyer on page 22.
April 16, 23, 28: Asian-Pacific Education Committee Conference. See flyer 
on page 20.

By Linda Guthrie 
UTLA Secondary Vice President 
and Dave Peters, UTLA Substitute 
Committee Chair

I remember that a few years back, you 
answered a question from a teacher 
about jury duty. Now that I just received 
a summons in the mail, I’m wishing I’d 
saved that column. Do I get paid by the 
District for jury duty if I’m on track?

You might. The key is that, under 
the provisions of the UTLA-LAUSD 
contract (Article XII, Section 18.4), you 
are required to seek a deferment of jury 
duty until either your vacation time 
or off-track time. If jury duty is still 
required even though you asked for a 

postponement, you might qualify for a 
paid absence. In any case, you should 
notify your administrator as soon as 
possible that you’ve received a sum-
mons.

According to UTLA Executive 
Assistant to the President Sam Kresner, 
if a deferment is requested but denied 
and the teacher must serve, you must 
send a letter to the local school admin-
istrator requesting pay for the period 
of jury duty. Kresner does not believe 
this payment applies to the one day 
that potential jurors have to report 
to the court for possible assignment. 
(Also note that if you do serve while 
in District paid status, any fees you 
receive for serving on the jury must be 
remitted to the District.)

The contract states that if your jury 
duty begins during your off-track or 
vacation time but then extends into 
your on-track time, the District will pay 
you for up to 20 working days at your 
regular rate of pay.

That said, many members—myself 
included—feel that the contract lan-
guage on jury duty is too vague, and 
UTLA should make sure that the House 
of Representatives includes updated 
language in the next negotiations.

 Send your questions to: Ask Linda, 
UNITED TEACHER, 3303 Wilshire Blvd., 
10th Fl., Los Angeles, CA 90010; by fax 
to (213) 487-3319; by e-mail to 
UTLAnewspaper@utla.net. 

Ask Linda: What’s the deal  
with jury duty?

Adult ed teachers mobilize  
for the contract
By Michael Novick
Abram Friedman  
Occupational Center
UTLA Adult/Occupational 
Education Committee Organizing 
Coordinator

Adult and occupational educa-
tion teachers in LAUSD’s Division of 
Adult and Career Education (DACE) 
are mobilizing to win the new UTLA 
contract demands. Adult and occu-
pational teachers want equity with 
K-12 teachers! We are aiming for 100 
percent participation in Red T-shirt 
Tuesday on Tuesday, January 30, at all 
adult and occupational schools in the 
Division (more than 40 schools, with 
hundreds of locations throughout the 
district), which now includes LAUSD 
“options” schools, such as community 
day schools. 

Teachers in LAUSD’s Division of 
Adult and Career Education are fired 
up for the new UTLA contract pro-
posals, which would finally overturn 
years of inequities. For far too long, 
we have been frozen out of perma-
nent, full-time status; denied medical 
benefits; subjected to the whims of 
overpaid, underachieving administra-
tors; and stuck on a salary schedule 
that doesn’t adequately reward expe-
rience or education.

Now we are standing up togeth-
er and fighting back, with the sup-
port of the rest of the thousands of 
UTLA members who have incorpo-
rated adult/occupational teachers’ 
demands for equity and dignity in 
the UTLA contract proposal. We are 
challenging Superintendent Brewer’s 
“shot across our bow” late last year, 
in which he urged UTLA to drop 

(Continued on page 23)
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By Joshua Pechthalt
UTLA/AFT Vice President 
AFT Local 1021 President

New Year’s resolution number one: 
Let’s spend no more time on AB 1381... 
after this article, of course. The recent 
court ruling rejecting AB 1381 as uncon-
stitutional may end this whole episode. 
I am ever hopeful.

Whatever good intentions the mayor 
and the leadership of UTLA had regard-
ing this piece of legislation, the best 
thing for the future of public education 
in Los Angles would be to end the legal 
battle over this bill. Rather, UTLA, the 
District, the mayor, and all other par-
ties should engage in a frank discussion 
about the future of our schools and 
develop a plan for getting there.

The debate surrounding AB 1381 and 
the LAUSD grows out of the anger, 
frustration, and concern Angelenos feel 
about public education. As evidence, 
the growth of the charter school move-
ment shows that many parents are eager 
to find alternatives to the overcrowded 
and often unsafe conditions at their 
neighborhood schools. Not surprising-
ly, charter schools, vouchers, and the 
regressive mandates packaged in No 
Child Left Behind offer no real alter-

native because they don’t challenge 
the systemic underfunding of public 
education. 

Moreover, these pseudo reforms, 
especially charter schools and vouchers, 
ultimately weaken the fight to improve 
public education by fragmenting and 
dividing the communities that would 
benefit the most. Unfortunately these 
limited, individualized reforms will 
continue to peel away parents and stu-
dents until public education advocates 
can offer a dynamic, alternative vision 
that has broad-based support.

Not an isolated issue
The struggle to defend public edu-

cation is only one aspect of a much 
broader political battle over the role 
of government. For more than two 
decades, conservative and libertarian 
forces have called for limited govern-

ment spending coupled with a slavish 
reliance on the marketplace to allocate 
social resources. In the absence of social 
movements like those of the 1930s and 
1960s that demanded a broader role for 
government in securing the social good, 
the proponents of limited government 
and tax cuts have ruled the roost. 

California’s recent gubernatorial elec-
tion illustrates how the anti-tax perspec-
tive continues to dominate the politi-
cal landscape. Gubernatorial candidate 
Phil Angelides argued that the only 
way to stabilize the state financially and 
ensure funding for public education 
and social programs was to raise taxes 
on the wealthy and cut corporate tax 
loopholes. As a result of his gutsy but 
politically risky proposal, Angelides 
was slammed in the primary election 
by fellow Democrat Steve Westly and 
then trounced in the general election by 
Governor Schwarzenegger, who prom-
ised “no new taxes.”

The implications for public  
education

In the wake of the Angelides experi-
ence and in the absence of powerful 
social movements, we are not likely to 
see any progressive-minded California 
legislator propose raising taxes on the 
rich, amending Proposition 13, or dra-
matically increasing funding for educa-
tion or other social programs for some 
time. Further, we will continue to see 
education reforms coming from the 
federal, state, and local districts that 
attempt to impose marketplace dynam-
ics onto the public sector. 

These marketplace mechanisms will 
promote more competition among 
students, schools, teachers, and dis-
tricts; greater reliance on punishment 
as a means to motivate improvement; 
and the continued segmenting of the 
learning and teaching experience 
into redundant and dreary bite-sized  
components. 

Needless to say, the elite private 
schools that educate the most affluent 
children in our society are shielded 
from the dictates of No Child Left 
Behind and all that it entails. If we 
are to reshape the debate around pub-
lic education, we must bring together 
the forces that share our interest and 
concern and create a vision that offers 
all parents the kind of education only 
affluent parents are privileged to afford. 
Those forces include:

• Community-based organizations
UTLA has already begun to build 

relations with Los Angeles’s larg-
est community-based organizations. 
Groups like ACORN, Community 
Coalition, One LA, Inner City Struggle, 
Power, etc., have membership bases 
in the thousands, and many of their  
parent-community leaders are experi-
enced organizers. We must continue to 

build these relations and develop ties to 
these groups at the school sites.

• Organized labor
Los Angeles has perhaps the most 

active labor movement in the United 
States. Under the leadership of the late 
Miguel Contreras and now Maria Elena 
Durazo, the L.A. labor movement has 
become a powerful political force in 
Southern California and throughout 
the state. Historically, the L.A. County 
Federation of Labor has looked to 
UTLA for leadership on issues related 
to public education. We need to expand 
that effort and enlist organized labor in 
developing a comprehensive program 
for transforming public education.

• Unaffiliated parents and commu-
nity members

While most parents are not connected 
to community-based organizations or 
unions, they are nevertheless concerned 
about their children’s education, and 
many want to be involved. The educa-
tion community makes little effort to 
educate parents about NCLB, charter 
schools, vouchers, or other education 
issues, leaving them to sort through 
these issues with little guidance.

UTLA could play an enormous role 
in creating broad consensus around an 
education reform vision by developing 
accessible literature that we distribute 
to parents on a regular basis. This litera-
ture, whether it be on charter schools 
or the limitations of NCLB, could then 
serve as the basis for town hall meet-
ings. A concerted, organized effort to 
engage parents on the issues of public 
education could help spark the kind 
of debate and discussion about public 
schools that would be the basis for 
large-scale organizing efforts.

One of the most telling lessons of the 
mayor’s plan to take over the District 
and the subsequent effort around AB 
1381 was the interest it generated 
throughout the District. While UTLA 
attempted to get out in front of the 
mayor by offering up our own reform 
blueprint, his efforts overwhelmed us 
and became the focus for all reform 
discussion.

It is time we take the lead on school 
reform and work to create the political 
base that will give us the power to con-
siderably increase funding while creat-
ing schools that nurture and reward 
both students and educators.

Reshape the debate on public education
Moving beyond AB 1381.

UTLA members rally for  
integration in D.C.

On December 4, UTLA mem-
bers joined hundreds of civil rights 
activists from across the country in 
Washington, D.C., to rally in sup-
port of school integration and the 
principles of Brown v. the Board of 
Education. The spirit of the land-
mark decision outlawing racial seg-
regation may be threatened by cases 
before the Supreme Court challeng-
ing voluntary school integration 

programs in Louisville, Kentucky, 
and Seattle, Washington. Decisions 
against the school districts could 
endanger similar programs in hun-
dreds of districts nationwide—
including LAUSD—and severely 
limit methods for maintaining racial 
diversity in schools. 

The L.A. contingent included 
dozens of LAUSD students and 
UTLA members Robin Potash 
(below), Fernando Ledezma (left), 
and Glendy Ramirez.

“Fifty years later, we are still 
defending the right to a quality pub-
lic education,” Ledezma said. “Once 
again, our children’s undeniable 
right to a fair and quality education 
is being challenged, and the UTLA 
community has to come forward to 
protect public education.”

Decisions in the cases are expect-
ed this summer.

Charter schools, vouchers, and the regressive mandates pack-

aged in No Child Left Behind offer no real alternative because they 

don’t challenge the systemic underfunding of public education. 
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Union representatives help set UTLA policy
Motions passed by the UTLA House of Representatives at the December 13 meeting.

By Ana Valencia
UTLA Secretary

The 350-member House of 
Representatives is UTLA’s policy-mak-
ing body. Members meet nine times a 
year at UTLA headquarters to propose 
and vote on motions that determine 
UTLA’s direction. The House also votes 

on motions previously passed by the 
UTLA Board of Directors (marked with 
a BOD). The next election for House of 
Representatives will be held in January 
2009. 

HOR 12-13-06 Substitute to 
Motion #1: Moved to have an Open 
Endorsement in the LAUSD [School] 
Board Seat #7. 

HOR 12-13-06 Motion #2: Moved that 
UTLA endorse Jon Lauritzen for reelec-
tion to the [LAUSD] School Board. 

HOR 12-13-06 Motion #3: Moved 
that UTLA endorse Marguerite LaMotte 
for [LAUSD] School Board Seat #1. 
Substituted by another motion.

HOR 12-13-06 Substitute to HOR 
Motion #3: Moved that [the House of 
Representatives] defer to PACE on the 
endorsement of Marguerite LaMotte. 

HOR 12-13-06 Motion #4: Moved 
that UTLA force LAUSD to stop bill-

ing Medi-Cal for the Audiology pro-
gram until the issues of the use of 
the California State License-Audiology, 
appropriateness of service student con-
tacts, and the liability to the audiolo-
gists are resolved.  

HOR 12-13-06 Special Order #2: 
Moved that the House urge our repre-
sentatives on the negotiating committee 
to stand firm on our right to vote on 
changes in the bell schedule. 

HOR 12-13-06 Special Order #3: 
Moved that UTLA amend our con-
tract mobilization timeline by adding 
a mass citywide demonstration—with 
one rally at Beaudry and another in the 
Valley—to occur in February, shortly 
after our planned strike authorization 
vote. 

HOR 12-13-06 Special Order #1: 
Moved that UTLA endorse the national 
and local demonstrations against the 
Iraq war on January 27-29 and March 

17-18, 2007, as well as campaigns to 
urge Congress to cut the funding for 
the war; inform our members about 
them and encourage them to participate 
in any way possible through all our 
communication resources; and contact 
our Congressional delegation with our 
concerns.

 
HOR 12-13-06 Special Order #4: 

Moved that the UTLA House of 
Representatives finds that the District’s 
current proposal to reinstate teacher 
supervision, or “yard duty,” constitutes 
an unacceptable giveback of hard-won 
teacher rights. The District’s plan to 
pay a flat rate, below our hourly rate, 
to UTLA bargaining unit members who 
would be compelled to perform such 
supervision is both a giveback and an 
insult to our members. Further moved 
that the House of Representatives direct 
the officers to promptly inform the 
press and UTLA members (at the next 
area meeting) of this position. 

House of Representatives for 2007-2009
The following UTLA members will 

serve as House of Representatives mem-
bers for 2007-2009. The list was certified 
by the UTLA Board of Directors on 
December 6. Other members will be 
elected for any remaining open seats at 
the January 17 Area meetings.

North

Susie Chow
Louis De Pace
Stephen Early
Carlos E. Garcia Jr.
Roberto Garcia
Natalie Gaza
Janis Harasick
Rosemary L. Lee
Paige Leemhuis
Ed Levin
James Lopez
Andrew Otero
Christine Peres-Pena
Jeff Pott
Becki Robinson
Carolina Saucedo
Hildreth Simmons
Gregory Sotir
Linda Tubach
Alberto Valdivia
Thelma Walker

South

Mark J. Bowen
Roxie Cohen
Myron Debose

Helen G. Durham
Karl Le Compte
Stuart Lutz
Howard Ransom Jr.
Karen Ticer-Leon
Anthony Tolpen
Michelle Touceda
Suzanne Wall
Mary Weber

Central

Roland V. Araya
Wendy Goldman
Douglas J. Hoffman
Mathew Horowitz
Phillip Kinoshita
Jane Sakamoto
Steven Seidman
Robert Sucher
Clinton Woods

East

Patrick Arcadi
John Fernandez
Paul Huebner
Lanny D. Larsen
Mary Rose Ortega
Max Phillips
Jeffrey Volmer

West

James Arlington
Linda Arlington
Stanley Di Carlo

Marianne Friedland
Mignon Jackson
Brad Jones
Beth Martin
Sonia Martin-Solis
David Martinez
John Morrison
Marc Pollard
Susana Rojas
Vaishie Ratzinger
J. Carolyn Smyth
Deborah Tait
Don Tarquin
Jimmie Woods-Gray

Valley East

Mike Bujko
Steven Edelman
Emily Joy Ettinger
Victoria Garcia
Janette Gembitz
Ray A. Harner
Christopher Jones
Jessie La Jonne
Janet Lucar
Pamela McPhee
James E. Patterson
Fern Lorraine Romans
Jose Ruelas
Laura A. Slater
Josefina Trujillo-Gomez

Valley West

Nancy Allen
Emiliano Barron

Barbara Black
Julie Carson
Wendi Davis
Simon Devilly
Lewis Di Carlo
Richard Gibbons
Paul Kane
Sandy Keaton
Kent Kellegrew
Joseph Lamping Jr.
Sharon A. Levine
Peter Martin
Marc McPhee
Sophie Meshefejian
Bruce Newborn
Abdali Safaei
Brian Scoggins
Brian Simily
John J. G. Skidmore
Alfreda Soriano
Linda Sutton
Bonnie Tompkins

Harbor

Denice M. Burkardt
Linda Campbell
Susan L. Carroll
Jeanne Contreras
Jennie Dugan
Haidee Fierro
Atlas Helaire II
Thomas Ibarra
Alvin Kitaoka
Steve Seal
James K. Spray
Kristina G. Spray
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By Julie Washington
UTLA Elementary Vice President

Every New Year I not only make 
the usual pledges and resolutions, but 
I try to mentally assess where I am 
in my life, where I want to be, and of 
course where I have been. This year as 

I did my New Year’s housecleaning, I 
came across the obituary of a former 
colleague, Ameerah Abdul Mujeeb. As 
I read through it, I was flooded with 
memories of my first year at LAUSD, 
because even though Ameerah was 
not my assigned mentor or 
coach, she was the one per-
son who gave me sup-
port, materials, and the 
hope that it took to 
make it through that 
first year.

I began the school 
year February 14, 
1997, at Normandie 
Avenue Elementary. 
I was returning to 
education after hav-
ing been a stay-home 
mom for almost ten 
years. I had previously 
worked for Santa Monica 
Unified School district in some 
very affluent areas and made a 
conscious decision to return to 

my profession in an area of the city that 
had difficulty in recruiting and retain-
ing teachers. I had been very active in 
my children’s schools, serving as a room 
mother and attending committees, and 

I even became a parent representa-
tive to the district. I had a B.A. 

in child development and 
years of experience … 

but nothing prepared 
me for what I was 
going to encounter. 

The second-grade 
class I inherited 
had never had a 
permanent teacher. 
When I entered the 
classroom early that 

first morning, it was 
painfully apparent 

that I had a lot of hard 
work to do. The room was 

in total chaos. There were 
papers and trash everywhere, 
stacks of office referrals on 
the teacher’s desk, student 

tables and chairs in complete disarray, 
and not one bulletin board with one 
piece of student work in sight. Even 
more disturbing was the fact that as 
much as I searched the room, I could 
not find more than five of the same 
textbooks—not in language arts, math,  
science, or social studies. I couldn’t 
even find a trash can to begin to clean 
the room. 

I cleared off the teacher’s chair and 
sat there looking around the room 
spellbound, caught up in utter disbe-
lief. Where do I start? Then a knock 
on the door interrupted my confused 
thoughts. As I opened the door I heard 
a very soft voice say, “Hi, I’m Ameerah. 
I teach right down the hall. I came to see 
if I could help you.” 

I probably sounded like a crazy per-
son at that point, blurting out every-
thing at once, but she stood there and 
listened quietly and said, “Okay, we 
have to take things one at a time…” 

Elementary news & views

Remembering Ameerah
Looking back on the teacher who helped me through my tough first year.

By Janet Davis
UTLA Elementary Committee Chair

On our District website, LAUSD.net, 
there is a part only for employees called 
“Inside LAUSD.” It is for you too, 
not just for administrators. Someone I 
know said her principal referred to it 
as “the secret part of the site, just for 
administrators.” Maybe lots of princi-
pals think that because so few teachers 
are accessing it. 

We are UTLA, and we are also part 
of LAUSD. Our goal is to have LAUSD 
policies that support a quality educa-
tion for all students. If we want to 
influence policy toward that goal, we 
need to know District policy. Inside 
LAUSD makes it easy to access District 
memos and bulletins. You don’t need 
to ask your principal for a copy of a 
specific memo—you can download it 
yourself, even at home, and get the 
actual document in hand to help you 
guide your administration in following 
District policies. 

It’s amazing but true that if you actu-
ally read our policies, they are often 
much better than what is sometimes 
reflected in the actions of site or local 
District administrators. Perhaps because 
we have not made technology educa-
tion a priority, many local administra-

tors have not completely made the leap 
into paperless policy communication. If 
recent experiences are any indication, 
administrators do not see all the memos 
that are accessible on the website.

Next time you feel your administra-
tion is saying something that doesn’t 
make sense, ask them to give you the 
written District directive that supports 
what they are doing. Then go to Inside 
LAUSD and look for the policy your-
self to be sure it corresponds with your 
administrator’s policy. If the District 
memo is unclear, contact the writer of 
the memo to get clarification. These are 
our memos too, and the policies should 
be our policies. (I know right now that 
might not be true, but ideally, they 
should be.)

While you’re on Inside LAUSD 
accessing those ever-popular bulletins 
and memos, be sure to check out some 
of the other links. Inside LAUSD has 
information on the employee recreation 
unit, where you can get discounts on 
movies and local theme parks. There 
are also resources on authors, curricu-
lum, and references and direct links to 
fabulous educational sites. If you log in 
from school, you can access subscrip-
tion websites such as Britannica Online. 
Other useful links show information 

By John Cromshow 
UTLA Kindergarten  
Committee Chair

“Predatory publishers account for 
some of the failures we have been 
seeing in our public schools” is a com-
ment I made at a National Council of 
Urban Education Associations meet-
ing. The recorder for our small group 
included “predatory publishers” in 
the list that the reporter shared at the 
workshop session. It created an audi-
ble response of agreement. “I wrote 
it down,” a Northern California asso-
ciation president later told me. She 
had 55 pages of complaints from 
teachers in her district who were dis-
satisfied with their recent adoption of 
Open Court. “I don’t know what to 
do about it,” she said.

 
“It’s boring,” a Long Beach teach-

er told me on my December call-in 
show on KPFK. She echoed one of 
the comments made by the Northern 
California association president and 
many others. While “boring” seems 
to spring to mind when referring to 
notorious scripted reading programs, 
there is no reason for criticism to be 
limited to one word. 

 
Visual Thesaurus is an online/

offline resource that allows for the 
exploration of a word and then lets 
subscribers “follow a trail of relat-
ed concepts.” Searching for words 
“through their semantic relation-
ship with other words results in a 
more precise understanding of the 

English language.” I used a free trial 
copy, available at visualthesaurus.
com, to search for vocabulary from 
the Kindergarten OCR story, “Did 
you say red?” More about that topic 
later.

 
One school district using Open 

Court 2002 takes a less stringent 
approach to program implementa-
tion. At the end of the fall semes-
ter not one sound spelling card had 
been turned over. One kindergarten 
teacher said this was because the dis-
trict did not have coaches. “We don’t 
want them!” she said.

 
What to do about the academic 

coaches?  UTLA policy, as expressed 
in a motion passed by the House of 
Representatives in May 2003, is that 
coaches should be “roll book-car-
rying and spend at least 50 percent 
of their contracted time providing 
direct instructional services to stu-
dents.” Not only would this move 
save LAUSD as much as $100 mil-
lion a year, think of how students 
would benefit if the work of this 
cohort of experienced teachers were 
so defined.

 
KinderQuote: Students gave their 

evaluation of “Did you say red?” 
They moaned, “Again? Why, teach-
er?” Who could blame them? They 
had heard it, in part or in whole, for 
perhaps the tenth time, as called for 
in the OCR 2000 teacher’s guide. Did 
you say boring?

A kinder, gentler kinder 

(Continued on page 30)

“Inside LAUSD” provides direct 
access to District policy
Need a specific LAUSD memo? Get it online, instead 
of relying on your administrator.

(Continued on page 32)

Ameerah Faheemah  
Abdul-Mujeeb  

1944-2005
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lacmadocent.org or by phone at (323) 
857-6119. Applications are due no later 
than March 23, 2007. 

SCSSA offers multicultural 
museum series

The Southern California Social 
Science Association is again 

offering a series of workshops at 
local museums. The theme this year 
is “Exploring Latino Los Angeles,” 
and teachers attending four of the 
five workshops can receive one 
multicultural specific salary credit. 
The workshops will take place as 
follows: January 20: Fowler Museum 
at UCLA; March 10: El Pueblo Historic 
Monument; April 14: L.A. County 
Museum of Natural History; May 12: 
Plaza de la Raza and Mural Tour; May 
19: Museum of Latin American Art. 
The fee for SCSSA members is $20 for 
the series or $5 for each workshop. 
The fee for nonmembers is $40 for 
the series or $10 for each workshop. 
For further information contact Mark 
Elinson at (323) 932-2203.

Grant writing workshop  
for teachers

A series of workshops at LAUSD 
schools will train teachers in 

how to develop grant proposals. 
Participants will learn a systematic 
approach to grant writing that covers 
11 essential components, from strategy 
and planning to implementation and 
development. There is limited seating. 
Workshops will meet once a week 
for five consecutive weeks from 4:30 
p.m. to 7:30 p.m. (refreshments will be 
served). Locations and start dates:
Crenshaw High Adult School; Monday, 
February 5, 2007
Venice High Adult School: Tuesday, 
February 6, 2007
Westchester High Adult School: 
Wednesday, February 7, 2007
Los Angeles High Adult School: 
Thursday, February 8, 2007
To sign up, visit www.brownassociates.
citymax.com.

Salary point trip to France

Simple Pleasures Abroad is 
organizing an “Understanding 

Picasso” salary point two-week trip to 
France from April 1 to 15. Participants 

will spend four days in Paris and 
10 in Burgundy and learn about 
Picasso through lectures and hands-
on activities. The trip includes a trip 
to a spa in an ancient thermal site, a 
chance to attend a Greek class and 
compare teaching points with French 
counterparts, and a visit to the Picasso 
Museum in Paris. Two salary credit 
points offered. The cost, including 
airfare and accommodations, is less 
than $4,500. For more information, call 
Boualem or Sharon at Simple Pleasures 
Abroad, (626) 577-7053.

Salary point credit 
Holocaust education 
workshop 

UTLA members are invited to 
attend the 2007 Holocaust 

Education Workshop titled “The 
Relevance of Teaching the Holocaust 
in the 21st Century.” This course 
offers a wide array of educational 
resources, including the expertise 
of historians and other scholars, 
audiovisual materials, and the 
testimonies of Holocaust survivors. 
The 16-hour training will take place 
at the Anti-Defamation League and 
the Simon Wiesenthal Center Museum 
of Tolerance on four consecutive 
Thursdays, February 1, 8, 15, and 22, 
with an optional fifth session on March 
1. All sessions run from 4:15 until 8:30 
p.m. Completion of this workshop 
qualifies LAUSD educators/librarians 
for one salary point (multicultural 
specific). For program details, 
registration forms, and to register 
contact Ariella Loewenstein, Associate 
Director, Pacific Southwest Region 
Anti-Defamation League (email: 
aloewenstein@adl.org; phone: 310-446-
8000, ext. 228).

UTLA members seeks 
amateur radio operators 

Douglas H. Stingley (KI6EQT), 
a member of UTLA and an 

amateur radio operator, is seeking 
fellow UTLA members who are also 
amateur radio operators for a project 
on health, safety, and welfare issues 
of LAUSD employees and students in 
case of disaster, such an earthquake. 
The project is through the assistance 
of the Los Angeles County Amateur 
Emergency Radio Service (ARES) of 
the ARRL and under the authorization 
of Dennis Smith, emergency 

By Andy Griggs 
Clover Elementary School
UTLA Board of Directors member, 
West Area 

At its December meeting, the House 
of Representatives reiterated its opposi-
tion to the ongoing war and occupation 
in Iraq by passing the following Special 
Order:

Moved that UTLA endorse the national 
and local demonstrations against the Iraq 
war on January 27-29 and March 16-18, 
2007, as well as campaigns to urge Congress 
to cut the funding for the war; inform our 
members about them and encourage them to 
participate in any way possible through all 
our communication resources. Rationale: 
The war in Iraq continues unabated, as 
more and more American soldiers and Iraqi 
civilians lose their lives. In the last election, 
the American people clearly stated their 
opposition to the war, and it cannot con-
tinue without funding. The Bush adminis-
tration will ask for another $160 billion this 
spring as costs for the war have soared past 
1 trillion dollars. We must put pressure on 
Congress, through demonstrations in the 
streets and in their offices.

UTLA is an affiliate member of U.S. 
Labor Against the War, formed in early 
2003 to organize opposition to the 
impending war and to express solidar-
ity with the workers of Iraq. It cur-
rently has more than 150 affiliates, com-
posed of local unions, state, regional 
and international labor bodies, central 
labor councils, allied labor organiza-
tions, and labor antiwar committees 
and caucuses.

More than 100 delegates from USLAW 
affiliates throughout the U.S. met at its 
Third National Assembly (details of res-
olutions and program highlights can be 
found at www.uslaboragainstwar.org) 
last month in Cleveland to sets its objec-
tives and course of actions for 2007. 

One thing the delegates recognized 
is that there is no reason to believe 
that the newly elected Congress will 
act to end the war, though it is clear 
that the American public has turned 
against it. Thus, the delegates adopted 
the following political objective that 
reaffirmed USLAW’s commitment to 
immediate withdrawal of all U.S. forces 
from Iraq. “USLAW seeks to compel 
Congress to defund the war and bring 
all troops home now, with continued 
funding only for the safe evacuation of 
the troops, full funding for their care 
when they return, and funding for repa-
rations for Iraqi reconstruction under 
Iraqi control.”

The delegates also committed to three 
areas of work for the organization in 
2007: 1) mass mobilization and lobby-
ing Congress to end the occupation 
and cut off all funds for it; 2) expand 
solidarity work with Iraqi labor; and 3) 
“develop educational work to address 
the larger challenges presented by U.S. 
foreign policy and to encourage greater 
independence by the American labor 
movement in relation to U.S. foreign 
policy and international solidarity.”

This programmatic focus committed 
USLAW to build for the January 27-29 
United for Peace and Justice-sponsored 
march on Washington and mass lobby-
ing action, and to secure participation 
of affiliates in the Mandate for Peace, 
the Declaration of Peace, and the Voters 

for Peace campaigns. The group will 
also continue and expand its coop-
eration with Iraq veterans and military 
families.

UTLA members are urged to become 
involved and take action. See the box 
on this page for one way you can make 
a difference.

Resources
The listed resources are just the tip 

of the iceberg. With some research, 
there are numerous more to be found. 
If you find one of interest, want to be 
kept updated on local activities, or if 
you want to comment, please email 
LAUSLAW1@aol.com

Global Education and War
• http://www.veteransforamerica.org 
A number of humanitarian curricular 

projects on the effects of war
• http://www.rethinkingschools.

org/war/index.shtml 
Links to lesson plans, resources, 

and readings, including a new book, 
WHOSE WARS? Teaching about the Iraq 
War

• http://www.bctf.ca/SocialJustice.
aspx?id=6218 

Unit plans and curriculum for all 
grades, developed by the British 
Colombia Teachers Federation

Taking Action
• http://www.uslaboragainstwar.

org/article.php?list=type&type=106 
USLAW’s Petition to Stop Funding 

War & Occupation in Iraq
• http://www.votersforpeace.us/

meetingguide.html?content_KEY=1471 
Guide on how to identify, contact and 

meet with your Congressional repre-
sentatives

• http://www.militaryfreeschools.
org

Coalition Against Militarism in Our 
Schools (CAMS), a local group doing 
counter recruitment work in So CA 
schools

UTLA joins campaign to  
end war funding

Sign the petition to 
end the war

Below is the text for the U.S. Labor 
Against the War Petition to Congress. 
If you want to sign or distribute it, both 
online and downloadable versions are 
available at www.uslaboragainstwar.
org/article.php?list=type&type=106 

The People Have Spoken
Congress Must Act!
We, the undersigned, add our  

voices to those of the majority of 
the American people in opposing the  
war in Iraq and call for the new Congress 
to: 

� Vote FOR immediate withdrawal 
of all U.S. forces from Iraq 

• Vote AGAINST any funds for 
military activities of any kind in Iraq 
except for the safe withdrawal of all our 
military forces 

• Vote FOR full veterans benefits, 
including adequate health care and 
other support for returning troops, vet-
erans and their families 

• Vote FOR reconstruction aid so 
that Iraqis, under their own direction 
and control, can rebuild their nation 
devastated by occupation and war  

• Vote to redirect our tax dollars 
to meet human needs at home and 
abroad.

GRAPEVINE
(Continued from Page 39)

(Continued on page 29)
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SDAIE/ELD classes

SDAIE/ELD (AB 2913 option)

Presented by the OC and  

LA County Office of Education

New session begins April 21

Fee: $490 (LAUSD will reimburse for  

half of fee after participant passes test) 

Deadline: February 28, 2007

Free UTLA Professional 
Development

How to Develop a Salary Point Class

4 different sessions

February 8, March 8, April 12, May 17

Time: All classes run 4:00 - 6:00 p.m.

UTLA Professional Development Institute Registration Form 
Helen Bernstein Professional Development Center 

Fax (213) 637-5160

Name: First,        Middle,        Last                                                                                                                              

Employee Number

Mailing Address                                                                                                                                                                     

City Zip Code

School Name Home Phone

Class Date

Email Address

If a fee is indicated, please submit with registration form. Please remember that if you decide not to take a class after you have 

registered for the class, you must inform our office three (3) days prior to the start of that class in order to get a full refund.

All courses will be at the Helen Bernstein Professional Development Center unless stated differently. Mail to Helen Bernstein 

Professional Development Center, 3303 Wilshire Blvd., 10th Floor, LA, CA 90010 or fax to (213) 637-5160. Call (213) 368-6230.

Please Note: Submitting an enrollment form does not denote official enrollment in the course requested. Our office will send a 

confirmation letter to all participants denoting official enrollment. Classes are first come first served. Class dates are subject to 

change depending on enrollment.

For SDAIE/ELD Course: Call (213) 637-5162

Online salary point classes

Online Classroom Management

February 5 - March 19, 2007

Differentiated Instruction

March 5 - April 9, 2007

Cost: Free but $10 deposit required

	 How to Develop a Salary Point Class

      __________ (enter preferred date)

\

	 Online Classroom Management  
	 ($10 deposit; begins Feb. 5)

	 Differentiated Instruction  
	 ($10 deposit; begins March 5)

status in July and August, and return to 
work in September your deductions for 
September through December will be 
readjusted to $75, the deduction neces-
sary to meet the $600 commitment by 
the end of the tax year. Those employ-
ees who have voluntary deductions 
received mailings over the winter break 
notifying them of these changes and 
how to modify any deductions.

Taxes and mandatory retirement 
deductions: Taxes and STRS, PERS, 
and PARS deductions will continue to 
be taken in the percentage amounts 
required by law or regulation. Be aware 
that federal taxes will be taken based 
on monthly tax tables instead of quadri-
weekly tax tables.

Garnishments: Garnishments will be 
taken in accordance with their defined 
schedules. Garnishors will be notified 
of changes in the District pay cycles. 
The amounts garnished will appear on 
the employee’s paycheck stub under 
the Post-Tax Deductions section (no 
separate receipts will be issued from 
the new system). Employees being gar-
nished will now be able to retain or 
enroll in Automatic Payroll Deposit.

Why has the number of hours changed 
on my paycheck?

You are now being paid a flat rate 
per month, which is shown on your 
pay stub. You will also see the total 
hours reported in various time catego-

ries such as regular, illness, or vacation. 
The total of these hours will vary by 
month based on the number of work 
days in that month, but the monthly 
salary remains the same.

Why has my rate changed on my pay-
check?

Your rate may have changed because 
filler time is no longer used in the new 
system. This change will not impact 
your annual salary.

What do I do if I think my paycheck is 
wrong?

Don’t panic! First check with your 
time reporter to be sure your time was 
reported correctly. Review the paycheck 
poster at your worksite or the chart on 
page 8 to be sure you are reading the 
check correctly. Check the BTS web-
site’s “Pay Changes” and “Deduction 
Changes” guides for employees. If 
you still believe your check is wrong, 
call the new Employee Helpdesk at 
(213) 241-6655. The District’s Human 
Resources, Personnel Commission, 
Benefits Department, and Payroll 
Branch have collaborated to provide 
a central “Employee Helpdesk” from 
which employee’s questions can be 
routed and resolved.

I didn’t get a paycheck at all. What 
do I do?

Contact the Employee Helpdesk at 
(213) 241-6655 immediately. Employees 
who do not receive paychecks will be 
given top priority.

PRACTICAL MATTERS
(Continued from Page 8)
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Section 1. ELECTIONS:
(a) Elections shall be held for the 

offices of President, Vice President, 
Treasurer, Secretary, and five Steering 
Committee members.

(b) In the event there is a run-off for 
UTLA-R Officers/Steering Committee 
members, the run-off will be held at 
a subsequent meeting of the General 
Assembly.

Section 2. BALLOTING:
(a) Balloting shall take place at a 

meeting of the General Assembly. 
(b) Non-Contested Elections:
Any candidate running unopposed 

shall be declared elected by the Election 
Committee, with proper notification 
of this to be printed in the UNITED 
TEACHER.

(c) Contested Elections:
Contested elections shall be decided 

by a simple majority of 50% + 1 of bal-
lots cast. In the event more than five (5) 
candidates receive more than 50% + 1 of 
the ballots cast, the five (5) candidates 
receiving the highest number of votes 
shall be declared elected.

(d) Runoff:
In case a runoff is required for any 

office, one more candidate shall be 
included in the runoff than the number 
of vacant seats. The candidates shall be 
the candidates who received the next 
highest number of votes.

(e) Sequestering of Ballots:

 The Election Committee shall seques-
ter all ballots on date counted until con-
clusion of the entire election process or 
their release. 

Section 4. VOTER ELIGIBILITY: 
(a) Voters must have been retired 

members of UTLA-R prior to March 1, 
2007. 

Section 5. NOMINATIONS:
(a) Qualifications of Candidates:
Any retired member who has been a 

member in good standing (candidates 
must have been members since at least 
September 1, 2006) and who presents 
a Declaration of Intent to Run form to 
the Election Committee is eligible to 
run for any office for which he/she is 
qualified.

(b) The Filing Dates:
The filing date shall be specified in 

the Election Calendar.
(c) One Office Only:
A member shall file candidacy for no 

more than one office.
Section 6. CAMPAIGN RULES
(a) The election rules shall be made 

available to any UTLA Retired member 
by request and shall be applicable to the 
election process at all times.

(b) UNITED TEACHER, prior to open-
ing of nominations, shall publish elec-
tion procedures, rules, forms and the 
calendar. The election calendar shall be 
published in each issue until the close 
of the election.

(c) UTLA staff shall not be involved in 
any way in any candidate’s campaign.

(d) UTLA offices, materials, or other 
resources of UTLA shall not be used to 
support candidates.

(e) UTLA committees shall not endorse 
or discuss any candidate during the 
election process.

(f) Candidates shall not seek or 
receive from vendor, state, or national  
affiliate, UTLA staff, financial support 
or any other form of support for their  
candidacy. 

(g) Candidate literature shall not appear 
to be an official UTLA publication. 

(h) All campaign literature shall clearly 
identify its source. 

(i) The logo of UTLA or any UTLA 
affiliate shall not be used on/with any 
campaign materials. 

(j) All political committees campaign-
ing for a candidate or candidates shall 
register with the Election Committee 
within five working days of receipt of 
the Candidate’s Declaration of Intent 
to Run form, or within five working 
days of their formation, whichever 
comes first. The following items shall 
be required at the time of registration: 
name of committee, candidate or can-
didates supported, name of chairper-
son or of treasurer, committee address, 
committee phone number, signature of 
candidate and his/her agent registering 
committee. Candidates will submit a 
list of those campaign committees that 
have the candidate’s official approval. 

That list of all official committees and 
whom they support shall be on file with 
the Election Committee. Any such offi-
cial committee failing to register shall 
cause the candidate to be disqualified. 

(k) Financial Report: 
Candidates for all offices, and all 

registered political committees, shall 
file a financial report with the Election 
Committee. The approved forms shall 
be provided and a receipt shall be given 
by the Election Committee or designee 
upon receiving the completed forms. 

The reports shall detail all expendi-
tures, income and sources of income for 
a specific balloting in the election.  “I 
affirm that all of the information pro-
vided by me in this form is correct to 
the best of my knowledge.” 

All candidates must sign this affirma-
tion or the form will not be accepted 
and the candidate shall be disqualified. 
Financial reports pertaining to a given 
balloting shall be on file on or before the 
day upon which the ballots are counted. 
Each time a candidate’s name appears 
on a run-off ballot, that candidate, and 
any registered political committees sup-
porting that candidate, shall submit a 
financial report covering the expenses 
of campaigning during the time period 
between the counting of that run-off 
ballot and the counting of previous 
ballot. The financial statements of can-
didates and committees shall be on file 
for inspection. Any candidate who fails 
to submit a financial report shall be 
disqualified.

**Warning:
Submitting a falsified financial 

report constitutes perjury, and anyone 
doing so risks criminal prosecution.

(l) Equal access to voter identification 
by constituency and campaign informa-
tion shall be available to all candidates, 
and not be duplicated, given, sold to 
any other party, or used for any other 
purpose than that candidate’s election. 
It shall be available at fixed cost, as 
specified on the request form and pay-
able on request. 

(m) Candidate Statements shall be pub-
lished in the UNITED TEACHER at 
least two (2) weeks prior to the election. 
Candidates who wish to submit arti-
cles for the election supplement of the 
UNITED TEACHER must submit typed 
articles to the Election Committee in 
duplicate, retaining a third copy for 
personal files. Candidates for position 
of President, Vice President, Secretary 
or Treasurer shall have a maximum 
total of 250 words. For purposes of this 
election, a word is considered as a sepa-
rate word when it stands alone with a 
space before and after it. Candidates 
may also submit one (1) photograph no 
larger than 2” x 2” to 5” x 7” for publi-
cation in the Election issue. Candidate’s 
name must be on the back of the  
photograph. 

(n) The UNITED TEACHER shall 
make every effort to be fair and equita-
ble to all candidates in its election cov-
erage. Articles of candidates for each 
contested office shall appear in their 
ballot order.

(o) Supervision: Preparation, print-
ing, distribution and counting of bal-
lots will be supervised by the Election 
Committee.  Poll watchers for candi-
dates shall be allowed. 

(p) Any violation of these rules by a can-

UTLA-Retired to hold elections
Election Rules 2007-09: UTLA-Retired.

UTLA-R election 
timeline

Dec. 15 and Jan. 19: Election 
Rules, Declaration of Intent form, 
and election announcement printed 
in UNITED TEACHER.

Jan. 19: Self-nomination forms 
available at UTLA-R General Assembly 
meeting (10 to 12:30 p.m.)

Jan. 26: Declaration of Intent form, 
candidate statement, and photograph 
due at UTLA by 4:30 p.m. 

Feb. 16: Candidate statements 
and photos published in UNITED 
TEACHER. All candidates are strongly 
urged to submit a photo and state-
ment.

March 23: Voting by ballot will 
take place at UTLA-R meeting from 
10 to 11:30 a.m. The voting will be 
by secret ballot.

May 18: Nomination and elec-
tion of House of Representatives, 
Retirement Issues Committee, and 
five At-Large Steering Committee 
members. The voting will take place 
by secret ballot. Election of the 
Steering Committee will follow the 
completion of the House election.

Declaration of intent
UTLA-Retired Teachers Election

I, ___________________________________________________________________
(Please print your name as you would like it to appear on ballot.)

do hereby declare my intention to run for the office of:

President  	 Secretary  	

Vice President  	 Treasurer  	 		

Permission is given for the UTLA-R Election Committee to verify my 
membership qualifications and to determine that I meet the requirements to 
be a candidate for the office for which I have declared.

My home address is:__________________________________________________
(Street and Number)

_____________________________________________________________________
(City and Zip)

(________) ___________________________________________________________
(Home Phone)

To the best of my knowledge, all of the above statements are true.

_____________________________________________________________________
(Signature and Date)

Complete and return to: Election Chairperson, UTLA-R Elections Committee, 
3303 Wilshire Blvd., 10th Floor, Los Angeles, CA 90010, attn: Eva Johnson

Date received: ______________
Deadline for receipt of form by UTLA-R Election Committee is  

January 26, 2007, by 4:30 p.m.
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didate or a candidate’s endorsed com-
mittee will result in the candidate’s dis-
qualification by the Election Committee. 
Violations should be reported in writ-
ing to the UTLA-R Election Committee 
Chairperson at UTLA headquarters. 

Section 7. CHALLENGE 
PROCEDURE: 

(a.) The Election Committee will not 
consider appeals filed with it more than 
five (5) working days after each round 
of the election in question is terminated. 
Subsequent levels for appeal must be 
filed in the appropriate fashion within 
five (5) working days of a decision 
being made at the preceding level.

(b) If a candidate charges that another 
candidate has violated these election 
rules, the following procedure shall be 
followed: 

Step 1. Election Committee Hearing.
Both parties and/or representative 

of each shall appear before a meet-
ing of the Election Committee. The 
Committee may: 

1. Refuse to hear the challenge on the 
grounds that the challenge as presented 
does not involve the violation of any 
election rule. 

2. Uphold the challenge and disqual-
ify the challenged party on the grounds 
that there has been a violation of an 
election rule by the challenged party. 

3. Deny the challenge on the grounds 
that there has not been a violation of 
any election rule by the challenged 
party.

Step 2. Appeal of the Election Committee’s 
Decision.

The decision of the Election Committee 

may be appealed to a qualified indepen-
dent arbitrator hired by UTLA. Such an 
appeal should be submitted, in writing, 
to the Election Committee, which shall 
facilitate the appeal. In any case where 
a candidate asks for arbitration, the 
candidate asking for arbitration shall 
pay a fee of $150.00 to UTLA which will 
be refunded if the arbitrator finds in the 
candidate’s favor. Arbitrators shall be 
selected from a list as submitted by the 
Federal Mediation Service with the abil-
ity of striking alternate names.

The same Arbitrator if possible shall 
preside for all challenges.

The decision of the independent arbi-
trator shall be final in all cases.

(c) Procedural Stipulations:
1. There shall be a verbatim record 

to be obtained by the same method in 
all cases of all challenged proceedings/
hearings.

2. Candidates involved in any chal-
lenge shall be provided five days’ 
advance notice of proceedings and pro-
cedures.

3. Sequestered ballots shall be released 
in the presence of involved candidates 
or their representatives unless the can-
didate declines to do so. 

4. Any challenger or challengee shall 
be invited to be present at any hearing 
before the Election Committee, Board of 
Directors, or Arbitrator with five days’ 
advance notice. 
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All UTLA members are encouraged to 
attend a preretirement workshop at least 
three times during their career in order 
to plan for retirement security: early in 
their career, again just prior to age 50, 
and one year prior to retirement. 

CalSTRS (the California State 
Teachers’ Retirement System) and the 
District are sponsoring a series of prere-
tirement workshops for this school year. 
Information will be provided regard-
ing the calculation of retirement allow-
ance, available options, required forms, 
and District requirements necessary to 
establish certain benefits upon retire-
ment. Time will be provided at the end 
of the workshop presentation for ques-
tions and answers. 

The workshops are individual meet-
ings (not a series). Participants are 
encouraged to register at www.cal-
strs.com, but walk-ins are welcome, 
although space may be limited at cer-
tain locations. 

Dates and locations 
All workshops are held from  
4 to 5:30 p.m.

January 31
Gardena School (Auditorium)
647 W. Gardena Blvd.
Gardena, CA  90247

February 7
Eagle Rock Sr. High School (Auditorium)
1750 Yosemite Dr.
Los Angeles, CA  90041

February 12
Lankershim School (Auditorium)
5250 Bakman Ave.
No. Hollywood, CA  91601

February 22
Bassett Street School (Auditorium)
15756 Bassett St.
Van Nuys, CA 91406

February 26
Burbank Middle School (Room A-106)
6460 N. Figueroa St.
Los Angeles, CA 90042

February 28 
Bradley Environmental Science/Humanities 
(Library)
3875 Dublin Ave.
Los Angeles, CA 90008

March 7
Broad Avenue School (Auditorium)
24815 Broad Ave.
Wilmington, CA 90744

March 8
Victoria Avenue School (Auditorium)
3320 Missouri Ave.
South Gate, CA 90280

March 14
Sheridan Street School (Library)
416 N. Cornwell St.
Los Angeles, CA 90033

March 28
Vermont Avenue School (Auditorium)
1435 W. 27th St. 
Los Angeles, CA 90007

STRS preretirement workshops
Free workshops are open to all CalSTRS members.

Making school-site  
safety plans work

Schools that are unsafe derail efforts 
to create environments in which teach-
ing and learning take place. In the 1990s 

UTLA sponsored the School Site Safety 
Plan bill, which amended the California 
State Education Code to mandate school-
site safety plans be written by an all-
stakeholder committee and submitted 
to the county superintendent of public 
instruction. LAUSD does a better-than-
average job of inspecting schools for 
safety violations (although this author 
does know of at least one school that 
received a “Good/Fair” safety rating 
from the District only to receive a fail-
ing grade from the L.A. County safety 
inspectors two months later). The cor-
rective actions are where the District 
misses the mark (hence schools remain-
ing on the poor list for long periods of 
time), along with its implementation of 
school-site safety plans. 

The District does have extensive 
guidelines for writing school-site safety 
plans, but they are not widely distribut-
ed (again guaranteeing that they remain 
secret and obscure). School-site safety 
plans are submitted to and housed 
at each local District. Their review is 
dependent on local District personnel. 
There is no central housing or review of 
all individual school plans. LAUSD has 
been recalcitrant in allowing a policy 
that would give a copy of all school 
site safety plans to UTLA so we could 
assist in the protection of our members 
in the event of a disaster. In the event of 

a school emergency, the District’s emer-
gency response coordination plan has 
included calling the local District to ask 
that a given school’s school-site safety 
plan be faxed to the emergency opera-
tions center as part of the emergency 
response protocol. 

The District currently offers no train-
ing for school safety committees on 
how to write a complete school-site 
safety plan. The writing of the plans 
is left to administrators, teachers, clas-
sified staff, and parents, who interpret 
the brief documentation sent to school 
sites as best they can. The implementa-
tion of the plan is often left to a quar-
terly or annual review (depending on 
the individual school’s interpretation) 
to see if the things that were supposed 
to be done were in fact done. The UTLA 
Violence Prevention and School Safety 
Committee created a School Site Safety 
Checklist for school-site safety commit-
tees to use for safety inspections. The 
checklist was approved for distribution 
to member schools of the CTA Violence 
Prevention School Safety Committee. 
LAUSD has yet to recognize or use the 
checklist. LAUSD has no policy that 
supports school-site safety committees 
making safety inspections to augment 
inspections by the OEHS. 

School safety is becoming a big-
ger issue because so many schools 

are unsafe. Violence in the hallways, 
the classrooms, and the playgrounds 
is increasing. The District is currently 
trying to foist a uniform student code 
of conduct upon us that allows teach-
ers to be evaluated on class discipline 
using methods and techniques that the 
District chooses, before teachers have 
been trained in those methods and 
techniques. 

We are fighting for a fair contract and 
for a modest wage increase, but make 
no mistake about it, we are also fight-
ing for safe working conditions for our 
members and safe learning conditions 
for our students. As with other issues, 
LAUSD has its priorities wrong. The 
District solves the problem of safety 
the same way it solves problems with 
the achievement gap: by approaching 
it from the top down with high-paid 
executives, instead of from a grass-roots 
level that addresses needs by getting 
input from the experts at the school 
sites. With an annual budget of $11 
billion, LAUSD should be the proud 
purveyors of palaces of learning, not 
slumlords. It’s time for the District to 
lift itself out of the ghetto mentality it 
has been operating under, from the way 
it treats school safety to the way it pays 
our members. There is a safety crisis in 
LAUSD, but it may not be solved until 
LAUSD solves its priority crisis. 

SAFETY CRISIS
(Continued from Page 11)

Offers!
2 Locations In  

South Central Los Angeles  
&

In West Los Angeles

30 Years Experience Preparing Educators 
Tax Forms

1 day Turn Around
Schedule A & B +
Teacher Credit 90

Call 

(310) 390-4967

Richard L. Bernstein
If There is A Deduction We Will Find It !


