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ARTICLE XI - TRANSFERS

Administrative Transfers: The District may, for any reason not prohibited in the balance of

this Article (including the incorporated Appendices) transfer employees when such action
Is deemed to be in the best interest of the educational program of the District. Whenever
possible; The employee shall be notified and counseled regarding the transfer, and written
reason(s) for such transfer shall, upon the employee's request, be supplied to the employee.
Such transfers shall not be made for arbitrary, capricious, or discriminatory reasons.
Accusations of discrimination shall be handled under the appropriate statutory procedures
rather than the grievance process.

Displacement - Over-teachered Schools: An over-teachered condition exists when
there are more qualified teachers than positions at a school or within a program or
subject field at a school, or when a program or subject field is reduced, eliminated or
moved from a school. When an over-teachered condition exists, the foHewing
procedures below shall apply. No displacements based on over-teachered conditions
shall occur after Norm Day, herein defined as the last instructional day of the fifth week
from the beginning of each school year.

a. The local school leadership council administrator shall reasonably determine
whether and in what program/subject field the over-teachered condition exists and
shall inform the faculty of the number of positions being eliminated. {Note-Article

b. An employee may agree volunteer to be displaced when an over-teachered
condition exists. Such displacement reguires-the-concurrence-of the-employee-and
the-current-prineipal; may be effected without a current transfer request on file, and
shall not affect the employee's right to request a subsequent transfer. Such
displacement carries no right to return to the home school. Such a teacher must
accept all conditions for displacement and assignment which would have applied to
other teachers being displaced.




C.

In elementary schools and programs such as Early Education Centers, Development
Centers and ungraded programs, all teachers in the program at the site shall be
deemed a single group for displacement purposes. In secondary schools, and in
Special Education wherever located, displacement shall be by program/subject field
and the program or subject field in which a teacher is considered for displacement
purposes shall be the one in which the teacher has taught for the major portion of
teaching time during the employee's most recent six semesters of regular classroom
teacher experience. Within the above categories of employment, when there is an
over-teachered condition, the teacher with the least District seniority (see Section

6.2 below) will be dlsplaced umess%reasembl&éetepmmeetat—th&dﬁerenenﬁf

net—pessessed—by—aneme#teaehepaxﬁmble—te—ﬁu—thH}eed Addltlonal prowsmns

for Special Education teachers are set forth in paragraph j. below. In a secondary
school or program, if the least senior teacher in the over-teachered subject field has
at least ten years of District seniority, the teacher shall be permitted, upon request,
to change subject fields and thereby cause the displacement of another teacher in
the other subject field who has at least five years less District seniority than the
initially displaced teacher, but only if the feHewingeriteria—aremet-by the more
senior teacher possesses the requisite specified subject credential or a general
secondary credential with a college major or minor or an advanced Degree in the
second subject field.

District identified disabled teachers assigned to facilities designed for the purpose
of accommodating a District identified disability will not be displaced except
where the teacher may be displaced to another facility which may reasonably
accommodate the identified disability.

e—{Hold)

Bilingual teachers teaching in Bilingual Master Plan programs (See Article XI-B)
are exempted from displacement, provided they possess Bilingual Certificate of
Competence, or "A" Level (high level of proficiency in conversation, reading and
writing), or the "B" Level (high level in conversation, satisfactory in reading and
writing).



Where displacement is required by this Section but each of the teachers within the
applicable subject field or elementary school group is exempt from displacement
by virtue of some other provision of this Section, the teacher with the least
District seniority will be reassigned to another school in the same geographic
area.

Part-time contract employees described in Article XIII, Section 1.2 (as
distinguished from teachers on Half-time Leave and Reduced Workload Leave)
shall have no transfer rights. In regard to displacement, such teachers shall have

no senlorlty rlghts and%hey—shal#b&#e&anee%#asehe%wher&ai&%ne%eaehe;

In Special Education, the least senior teacher in the over-teachered subject field
shall be permitted, upon request, to change subject fields at the site within Special
Education and thereby cause the displacement of another teacher in the other
subject field who has less District seniority than the initially displaced teacher, but

only if the felowing-eriteriaare-met-by-the-more-sentor-teacher: teacher possesses

the requisite specified subject credential in the second subject field.

In addition, a displaced Special Education teacher may be reassigned to an
opening outside of Special Education at the same site, but only if the displaced
teacher is properly credentialed and previously served in the regular non-Special
Education program at that same site immediately prior to taking the Special
Education assignment.

After one calendar year, the displaced Special Education teacher who was so
reassigned shall have return rights to a Special Education opening at the site for
which the teacher is qualified.

Counselors possessing a teacher credential and having served more than 50% of
their assignment as a counselor during the past 39 months will for the purpose of
displacement be considered within the group of counselors that do not hold
teaching credentials.

For purposes of this article and the potential displacement of an employee based
on an over-teachered condition, all programs at a school shall be considered part
of one program if there is only one principal at the school.
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6.1

7.1

Displacement - Non school-based Support Service Personnel and—Driver—Safety
tnstructors: In any situation where a unit of geographic area or office-based support

service personnel er-BriverSafety-Instructors is deemed over-staffed, displacement and
transfer to another geographic area or office shall be by District seniority unless—the

Teachers on the district-wide transfer list shall be transferred in accordance with Article
XI, Section 15.

12.0 Return Rights

a.  Displaced teachers who fit into the following categories shall have return rights as
set forth below:

(1) A teacher displaced from a school between the end of one semester and the
fourth week of the next semester shall be returned to the school from which
displaced if by the end of the fourth week, a vacancy occurs (based on the
classification report) for which the displaced teacher is the most senior
displaced "match™ by reason of same subject field or grade (K-6). If such
displaced teacher is not a "match", the teacher may nonetheless be returned
to a vacancy in a different subject under the above circumstances if the
teacher’s credential permits.

(2) A teacher displaced as a result of a school closure decision, reconfiguration,
boundary change, or other action pursuant to Section 17.0 of this Article
shall upon application be returned to the school from which displaced if
before the end of the fourth week of the following fall semester a vacancy
occurs for which the displaced teacher is the most senior displaced "match”
by reason of the same subject field or grade level (K-6); if not a "match”, the
teacher must have the requisite credential for the vacancy meet-the-eriteria

-(b-{h-{a)(b)-and(c)-above.







15.0 Transfer Assignment Priority: Except where otherwise provided in the Agreement,

teachers shall be transferred to schools with known vacant positions (Article XI,
Section 12.0) for which they are qualified by credential, subject field(s), grade level (K-
6) and skills. The District shall make a reasonable effort to accommodate employee
assignment requests, with a primary objective of placement in the same Local District
as their previous assignment or a geographically contiguous Local District using the

following processes and procedures: in-thefolowing-group-order-ofpriority:
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The District shall place teachers covered by a reasonable accommodation or

hardship exemption.

The District shall post lists of current and anticipated vacancies, and lists of
currently displaced teachers. Both lists shall be sorted by geographic area and
credential authorization(s).

Teachers and schools shall be encouraged to contact one another regarding
interviews and selection for placement by mutual consent.

In anticipation of an eventual mandatory placement, teachers may inform the
District of their preferences for assignment by area and/or school.

During the last week of each school year, the District shall coordinate mandatory
assignment of remaining displaced teachers to appropriate remaining vacancies.
The District shall make a reasonable effort to accommodate employee assignment
requests, with a primary objective of placement in the same Local District as their
previous assignment or a geographically contiguous Local District. During this
period, teachers may decline one (1) such assignment, provided that an
appropriate alternative opening exists.

The mutual consent process described in b-c above shall be repeated through the
month of July.

The mandatory placement process described in paragraphs d-e shall be repeated
through the month of August and continue up to Norm Day.

After Norm Day of each school year, the District shall coordinate the mandatory
assignment of remaining displaced teachers to appropriate remaining vacancies.
Teachers may decline one (1) such assignment for strictly geographical reasons,
provided that an appropriate alternative opening exists at that time.




18.0

School Conversions: Prior to submitting an alternative program of choice conversion

18.1

plan, including but not limited to a Magnet School or Magnet Center, to the LAUSD

Board of Education for approval, a vote of the certificated bargaining unit staff
assigned to the school shall be conducted by a UTLA representative, as appointed by
the UTLA President. The vote shall be conducted by secret ballot and all certificated
bargaining unit staff assigned to the school shall be eligible to vote. A vote of support
by 67% of those certificated bargaining unit members assigned to the school shall be
required for submission of the conversion plan to the Board of Education.

If a school or part of a school is to be converted from a traditional program to an

alternative program of choice, including but not limited to a Magnet School or Magnet
Center, all full-time certificated bargaining unit employees at the school shall have a
right to assignment at the converted school and shall not be required to reapply for
assignment to the school after conversion. Employees that do not wish to stay at the
school shall be eligible for voluntary transfer, pursuant to the terms of Article XI,
Section 5.0.




