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Early Education seat open on UTLA Board
Elections to fill vacancy begin in November.
There is an open seat on the UTLA
Board of Directors representing Early
Childhood Education. To be eligible
to run, you must be an active member
in good standing for two years and
must work at an Early Childhood Education center. Interested members
must fill out the declaration of intent

form on this page and submit it to Tara
Thomas, UTLA Election Committee,
3303 Wilshire Blvd., 10th Floor, Los
Angeles, CA 90010. The election will
begin in November, with ballots mailed
to eligible Early Childhood Education
members, along with information on an
online voting option.

Timeline for ECE special election
September 14: Candidate Declaration form and timeline in the UNITED
TEACHER. All other required forms at utla.net.
October 17: Deadline to submit Candidate Declaration forms (due by 5 p.m.).
Orientation and ballot order meeting to follow.
November 5: Candidate statement and photos due by 5 p.m., UTLA, 10th
Floor.
November 26: Ballots mailed to eligible Early Childhood Education members.
Online voting option opens.
December 10: Deadline (by 4 p.m.) to request a replacement ballot from Tara
Thomas (213-637-5165 or tthomas@utla.net).
January 14: Online voting closes at 8 a.m. Deadline for ballots to be received.
Ballots counted and results announced on www.utla.net. Financial disclosure
forms due to Tara Thomas at UTLA by 5 p.m.
January 22: Challenges to the election due by 5 p.m. to Tara Thomas, UTLA,
10th Floor.
January 25: Ballot results and financial disclosure forms published in the
UNITED TEACHER.

Special Early Childhood Education Board election
There is a vacancy on the Board of Directors for a representative for Early Childhood
Education.
Qualifications of candidates: Any person who has been an active member in good
standing for the past two years and who presents a Declaration of Intent to Run form to
the Election Committee shall be eligible to run for any office for which he/she is qualified by affiliation or by category, provided that Board of Directors candidates shall be
principally employed at any site in the category in which they are seeking election.
Should you wish to run for the seat, please fill out the coupon below or use the Candidate
Declaration form available online and return it by October 17, 2018, at 5 p.m. to Tara Thomas,
UTLA Elections Committee, 3303 Wilshire Blvd., 10th floor, Los Angeles, CA 90010. The
current UTLA Election Rules apply to this election. Candidate statements and photos are due
November 5 at 5 p.m. NO faxes or emails for nomination form or statement and photo will be
accepted. If you have questions, contact Tara Thomas at 213-637-5165 or tthomas@utla.net.

Declaration of Intent
I,
(print name as you would like it to appear on ballot)
do hereby declare my intention to run for the office of Board of Director for Early
Childhood Education
Employee number:
Home address:
Non-LAUSD email:
School:
Cell/home phone:
To the best of my knowledge, all of the above statements are true.

January 28: Runoff ballots sent if needed.
NOTE: Candidates can submit statements and photos to go with the ballot.
They are due November 5 at 5 p.m.

Signature					date
The Declaration of Intent to Run form must be filed by 5 p.m., October 17, 2018.

Bilingual education
Multilingual Office leads on language programs, but LAUSD holds back.
The district’s Multilingual & Multicultural Education Department
(MMED), under the leadership of Hilda
Maldonado and staffers Lydia Acosta
and Mara Bommarito, has been doing an
astounding job of researching, promoting, advocating for, and implementing
dual-language programs at the speed of
light. There are now 150 dual-language
programs in LAUSD providing instruction in Spanish, Korean, Mandarin, Armenian, Arabic, and French.
Since the passage of Prop. 58 in 2016,
parents of both English learners and
English speakers have been able to
request these classes for their children.
Changes from pre-Prop. 58 are: classes
are open to all students, no 30 days
of English immersion required before
being placed in a dual program, no
annual waiver to sign, and the program
is ETK-12. The research is clear on the
benefits of dual language: Participants
outscore and out-achieve students in
all other programs. We congratulate
MMED and the dedicated teachers who
make these programs possible.
So given all of this, it is difficult to
understand why LAUSD is holding
back on ensuring the recruitment and
retention of the people who will teach in

these programs. LAUSD’s stated mission
is to have “every student bilingual and
biliterate by 2030.” That’s the year that
our current kindergartners will graduate
from high school. To make the mission a
reality, we need to add 67 dual-language
programs a year until 2030. How will we
recruit and retain teachers for 67 new programs a year? We look to the more than
5,000 native language-speaking teachers
without BCLADs who we already have
in the district. We encourage those with
BCLADs to serve in the programs they
are already qualified to teach in and we
compensate them for the work they do.
Institutions of higher learning also
must open, reopen, or reinvigorate their
bilingual teacher training programs, and
this is happening throughout the state of
California. What is not happening is the
willingness to compensate teachers for
their skill, expertise, and work that are
required to produce the excellent language
programs that our students deserve.
At least 25% of students in LAUSD are
English learners. ELs, reclassified students,
and Standard English learners comprise
87% of our enrollment. All of these categories are served by Master Plan programs
and require expertise and monitoring.
Salary differentials are paid only to

BCLAD teachers in dual-language
classes and only if one-third of the
class is ELD 1 or 2. The most common
grade for reclassification is second
grade (even though research tells us
that five to seven years is required to
competently learn a language). So the
majority of teachers receiving compensation are in TK-2—yet we are providing ETK-12 programs. Every teacher
in these programs, regardless of grade
level, must be fairly compensated.
Salary differential language was last
added to our contract 25 years ago.
Our students deserve the best. They
deserve qualified teachers and programs
that accelerate cognitive development,
that raise academic achievement,
that lead to higher economic gains in
future careers, that promote intercultural awareness and sensitivity, and that
connect students to their own heritage.
If LAUSD believes in its own mission
statement, it must act to make it happen.
Please join us to discuss solutions at
the next Bilingual Education Committee
meeting on October 24 at 4 p.m. in the
UTLA building, Room 828.
—Cheryl Ortega
UTLA Director of Bilingual Education
cortega@utla.net
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